The Right To Information Act, 2005
Section 1 (1) (b)

SN Particulars Details
i.| The particulars of its | Maharashtra State Warehousing Corporation is one of the
organisation,  functions  and | oldest State Warehousing Corporation in the country,
duties: established on &th August, 1957, under the Agriculture
Produce (Development & Storage) Act, 1956, which was
subsequently replaced by the Warehousing Corporations
Act.1962. It started with 3 Warehousing Centre and had
grown up to the extent of 202 Centre as at present with a
total average capacity of 17.69 Lakh MTs as on
31.07.2024.
FUNCTICNS OF MSWC:
Y 1.To acquire and build - - 5ouses at suitable places
within the State.
2.To run Warehouses for the storage of agricultural
produce, seeds, manures, fertilizers, agricultural
implements and notified commodities offered by
individuals, cooperative societies and other institutions.
3.To arrange facilities for transport of agricultural
produce, seeds, manures, fertilizers, agricultural
implements and notified commodities to and from
Warehouses.
4.To act as an agent of the State Government for the
purpose of purchase, sale, storage and distribution of
agricultural produce, seeds, manures, fertilizers,
agricultural implements and notified commodities;
5.Carry out such other functions, as may be prescribed.
ii.| The powers and duties of its | Enclosed Copy
officers and employees;
iii. | The procedure followed in the | 1.As per Maharashtra State Warehousing Corporation
decision making process, | (STAFF) Service Regulations
including channels of supervision | 2.Bombay Warehouses Act 1959
and accountability; 3.State Warehousing Corporation
iv.| The norms set by it for the | As per Maharashtra State Warehousing Corporation
discharge of its functions; (STAFF) Service Regulations
Copy enclosed
v.| The rules, regulations, | As above
instructions, manuals and records,
held by it or under its control or
used by its employees for
discharging its functions;
vi.| A statement of the categories of -

documents that are held by it or

under its control;

puthos

H



vil.

The  particulars  of  any
arrangement that exists for
consultation with, or
representation by, the members of
the public in relation to the
formulation of its policy or
implementation thereof

viii.

A statement of the boards,
councils, committees and other
bodies consisting of two or more
persons constituted as its part or
for the purpose of its advice, and
as to whether meetings of those
boards, councils, committees and
other bodies are open to the

public, or the minutes of ¢ 1 :

meetings are accessible for
public;

1X.

A directory of its otficers and
employees;

Enclosed

COPj

The monthly  remuneradon
received by each of its officers
and omployoes, including the
system of compensation as
provided in its regulations;

As per T pay copy enclused

Xi.

The budget allocated to each of its
agency, indicating the particulars
of all  plans, proposed
expenditures and reports on
disbursements made;

Attached Annual Account Copy-2022-23

Xii.

The manner of execution of
subsidy programmes, including
the amounts allocated and the
details of beneficiaries of such
programmes;

Circular attached

Xiii.

Particulars of recipients of
concessions, permits or
authorisations granted by it;

xiv.

Details in respect of the
information, available to or held
by it, reduced in an electronic
form;




XV.

The particulars of facilities
available to citizens for obtaining
information,  including  the
working hours of a library or
reading room, if maintained for
public use;

www.mswarchousing.com

xvi.| The names, designations and | Enclosed Copy
other particulars of the Public
Information Officers;
xvii. | Such other information as may be -

prescribed;
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MAHARASHTRA STATE W AREHOUSING CORPOEATION (STA
SERVICE REGULATIONS 5

Preamble—In cxercise of powers conferred under section 42  of
Warchousing Corporation Act, 1962 (58 of -962), the Maharashtra §
Warehousing Corporation, with the previous sanction ¢f the Governr
of Maharashira, hercby mekes the following regulations, namely :

il

- CHAPTER 1

PRELIMINARY

. Short Title—These regulations may be called the Maharashtra !
Warekousing Corporation (Staff) Service Regulations.

2. Commencement—These regulatiors shzll come iato force from
daie of its sanction by the Government of Maharashtra, by notificatio
the Clficial Gazette.

3. Applicarion~These regulations shall apply to all classe:
categeries of employees of the Corporation including ali persons empl
by the Corporation on contraci or on deputaticn in respect of all matter:
reguleted by the contract or by the terms of dzputation, as the case maj

4. Definitions-—In these regulations, unless there is anything repug
to the subject or context :—

(@) * Age” means length of life commencing from the date of
as per English calendar.
(b) * Appendix 7 means an appendix to these reguktions..

(¢) ““Board ” or “Bcard of Directors ” means the Board of Dir
of the Corporation and in relation to amy powers exercisable b
indudes the Executive Committee. .

‘d) “ Chairman > means the Chairman of the Board of Directo
the Corporation. )

ie) “ Compensatory Local Allowance™ saeans an allowance gr
to meet expenditure necessitated by the special circumstances in
duty is performed. )

(fy “Corporation” means the Maharashtra State  Warehc
Cerporation establishe¢ under the Wasehousing Corporations Act.
(53 of 1962).

_(g) * Daily Wage » means daily wages as may be fixed by ‘the Co
tien from time to time.

(h) “ Day” means a day of 24 hours beginning and ending a1 mid

(i) “Departmental Buoquiry ™ is an snquiry ordered under
Regulations to enquire into the conduct of an emp.oyee with a vi
deteemining whether the charges framed against kim are proved

X 27781
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Ch. PTER II

APPOINTMENTS, PRORATION, TERM ATION OF SERVECE AND SUPPERANNUATION
SECTION [—APPOINTMENT

8. Appointing Authoriry. —(1) Appointments tc posis m Class [ and I
shall be made by the Board of Directors or by the Zremdive Commitice.

(2, Appointments to posts in Class 11T and JV siall be made by the
authorities as mentioned in schedule at Appeadix-I, and also by the
autheriies to whom powers are delegated by the Boars c¢f Directors or
Execulive Committee.

9. Recruitment.—(1) The Board of Directors sagll =y an order lay
Jown the policy and procedure for recruitment 1 the posts in various
classes and categories and may also prescribe th= fcrmm er Zorms of appli-
cation 1o be filled in by the candidate and certicates amd testimorials to
be enclosed with such application.

(2) The appointing authorities m the Corpor=tios sball while making
recruitment to the services of the Corporation, Blbw the cirectives issued
by Government of Maharashtra from time to time in connsction with
recruitment of candidates belonging to 8.C., ST, DT/NT, OBC, handicapped
persons ex-serviecmen, ete. for recruitment in Geoversme=t departments.

10. Age—(1) The age of a person at the tice o his first appomtment
to the service of the Corporation shall not exce=d the Emit prescribed by
the Board of Directors from time to time under Regulateon 9 :

Provided that the Board of 1 rectors for Class 1 and Class IT officers
and the Managing Director for ‘her classes of employzes may in special
cases, appoint or authorise the appointment of —essors =bcve the «aid age
limit o obtain services of expert and/or experemcec persons or lor any
other reason :

Provided further that the relaxations in ag2 inmit prescribed by the
Government of Maharashtra for recruitment of e candicates belonging to
S.C.. ST, DT'/NT, OBC, handicapped persons, -x-servicemzn, elc. shall be
followed ““ mutatis mutandis.”

(2) Evidence of age shall be produced by the znp oye= to the sagsfaction
of the appointing authority at the time of emplosent or within such period
as the appeinting authority may direct but in zny case within six months
from the date of appointment :

Provided that if any employee is unable to produce satisfactory evidence
of his age. the appointing authority may direct such employee to abtain at
his own cost certificate of his age from a Civil Surzeon or any Government
Medical Officer and in that case, his age sha® be taken as mentioned in
such certificate on the date of issue of that certificere

11. Medical Certificate.—{1) Bvery person arpeintad for the first time Lo
any post in the Corporation shall, before joining duty in that post, or within
tarn manthe Fraom the date of ioining, furnish a mecical ce-tificate of fitness

I————— S AR ST

AT

o8

= L

£

I S T s S 2

5 .

in the form prescribed in Appendix 1. Such certificate shall aa.
from a Civil Surgeon or any Government Medical Officer. -

~ (2) No medical certificate of fitness need be furnished by a per
is 10 be or has been appointed on deputation from Central or State
ment or an Institntion.

(3) The e, if any, for obtaining such medical certificate shall b
such person in the first instance and it shall be reimbursed to
production of a receipt if he has been found medically fit.

12, Furnishing of Seeurity of Fmployees.—Every employee shi
required by the Managing Director. furnish for faithful discharg
duties, such security in cash or in such form as the Managing D
his discretion may celermine and execute a security bond in t
prescribed 5..?“%95? 1. The security so furnished shall be iny
the Corporation in such manner as the Managing Director may ¢
irom tune to time.

3. Reappointment—(1) No person who has been dismissed or 1
wise ceased to be in the service of the Corporation may be re-e

~withont the specific approval of the Board.

(2) Fxcept as otherwise provided by the Board at the time c
smployment, these regulations shall apply to a person who is re-
in the service of the Corporation as if he has entered the service
first time on the date of his re-employment.

SecTioN I1-—PROBATION

14,  Period of Probation—Every employee except those appc
deputation shall on his fitst appointment in the Corporation’s s
on promotion be on probation for a period not less than six mor
mencing from the date of appointment or promotion :

Provided, that the period of probation may be further extende
respective appointing authority such that the total probation pe
Aot exceed two years.

.E_ pay during Probation period.—(1) Employees on probation
jéc:&:n_z may be paid a stipend or consolidated salary (inclus
allowances) as fixed by the Managing Director, or in the time sca

m:mn_._.aq._ to the post alongwith other allowances admissible un
egulations.

(2) Diawal of increment of an employee on probation after
appointment on time scale of pay shall be regulated as under :—

- ﬁwjﬂa mnmﬁ increment shall be released on completion of
i 18 probation and subsequent increment shall be released o
g the probationary period satisfactorily.
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contract awy person above the age of 58 years in exceptional cases if the
intercsis of the Corporation sc require.

19. Fvery employee who t s retired from the service of the Corporation
shail be entitied to receive salary for the unavailed earned leave at his credit
an the date of his retirement snbject to (he maximum limit of the earned
leave normally zllowed to be accumulated at his credit. !

20. rvadidation—Notwithstanding anything contained in regulaiion 18,
a4 manlcves  shail, on ilvalidation by the Civil Surgeon cease to be i service
on asccount of complete and permanent incapacitation determined in
accordones with the relevant rules of the Government of Mabarashtra in
force from time to time.

91. Vowmnlary Retirement.—Notwithstanding anything contained in these

regulitings an employee roay, with prior approval of the appointing autho- §

rity, rotire volunturily after the completion of minimum service of 20 years
with the ©orporation. The relevant rules, regulations and orders of the

RS

Ciovernmaat of Maharashtra shall be applicable to such retired employees |
in jeenect of pryment of retirement benefits to him as available in the Cor-

noraiioo. =

CHAPTER ITY
Pav. ALLOWANCES AND OTHER BENEFITS.

Section [—PAy.
2% Fpwer fo Revise—The power to revise the scales of pay of posts

in ti> Coporation shall vest in the Board of Directors and shall be subject
to prior approval of the Gove ment of Maharashtra :

Pravided, that pay of emyloyee on deputation shall be regulated in
acca e with the rules, for the time being in force, of the concerned State
n.qﬁaﬁ.ﬂ:“ucéﬁﬁman

provided fucther that deputation allowance given to an employee shall
not sxcesC the limils prescribed by the concerned State or Central Govern-

raent in tl=is behalf .

23 Pay of Corporation Employees on Deputation.—The scales of pay
and pay of the employees sent deputalion to Central or State Govern-
o ar any nstifution shall be determined in accordance with the terms
ind onditions of the deputfation as prescribed by the Corporation from

time 1 Cip-e.
Voo <7 No emplovee shall be permitted to go on deputation during

ser'ad of probation and till he completes service with the Corporation
« rojed not less than five years.

(it Nolwithstanding anything contained in the ferms and conditions
mreserbed far sending emnlovees on deputation an employee on depuiation

O

AT RS DL

ol
e
4

|
|

9
may oe recalled by the Corporation any time after giving one mo
in this behalf to the concerned State or Central Government, or

24. Pay.—(1) Fixation of initial pay.—The initial pay in a s
of ar =mployee, whether on first appointment or on promotion ©
sion o1 otherwise, shall be fixed in accordance with the relevant
regukations, for time being in force, of the Government of Maha
fixatine of initial pay of a State Government employee :

Provided, that in the interests of the Corporation and in dese
the cppointing suthority may, at its discretion, fix initial pay |
what would have been admissible as per the rules and regulati
beha f. -

(2) Reduction of pay as a measure of penalty.—(a) If an c
reduced to a lower stage in his time scale the authority ord
reduet-on shall state the period for which it shall be effective a
on ractoration, the period of reduction shall operate to postp

1 e

incresrents, and if so, to what extent.

(B I an emplovee is reduced as a measure of penaity to a lo
gracle or post, or to a lower time scale, the authority ordering tl
may or may not specify the period for which the reduction shall 1
hut where the period is specified, that authority shall also sta
on restoration. the period of reduction shall operate to post;
incr=wrents and if so, to what extent.

3y ¥hen an order withholding increment or reduction is s
modifed—Where an order of penalty of withholding incre
emploree on his reduction to a lower service, grade or post, or
time scale or to a lower stage in a time scale is set aside or 1
a competent authorjty on appeal or review, the pay of snch emy
notwithstanding anything contained in these regulations be r
the %o lowing manaer :—

(¢) if the said order is set aside, he shall be given for the
wkich such order has been in force, the difference betwzen
which he would have been entitled had that order not been
the oay be had actually drawn :

(1) if the said order is modified, the pay shall be regulate
order as so modified had been made in the first instance.

E=pianation.—-1f the pay drawn by a employee in respect of
pricr -o the issue of the orders of the competent authority under
tion is revised. the leave salary and allowances (other thar
allowznee), if any, admissible to him during that period shall
on the basis of the revised pay.

2% Incremients—(1) The increments in a time scale of pa
to which a person is appointed shall ordinarily be drawn as
course, unless it is withheld or stopped as a penalty under |
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31, Overtime Allovaice—Motwithstanding the fact that the wholz time
of an EEUG.,EQ is at the disoosal of the Chrporation, the Cerporaticn may
grant overtime allowarce not ccur 'ng as pey for any purpose o an employze
i Class 1L and IV who is requ :d to work on Sundays mad olicays or
to put in extra hours on w2ek ¢ ys in connection with the Co-poration’s
work subject to such terms, condiiions and rates as may be prescribed Sy
the Corporation for suzh overtime allbwanze from time to time -

Provided that no overtime a’lowance shall be payable for the wor< done
during overtime which has rot been specifcally approved by ihe Menaging
‘U;M.,.._.:__. w..,% :.m:w. other officer duly euthorised by the Mauaging Tirector
in this behast. ' g

a2 .,__JE:_.% .w._:..__.,:n; 4llowence.—Leave t-avel allowance may he paid to
E__E..,HLQ:.EO%@J of the Corpor: tion, except the employecs om deputaiion in
accordance with the crders of the Board of Directors, in this bela¥E frcm
e o inme :

Provided that Leave Travedl Allowarce will be admissible te die cmnloyees
on deputation as per erms and conditions of their deputation. :

uu.._ ...._:h..h.&ﬁm._. of Leave ard Lecve Encashment—Every caplcyee of
the <orporation, except eimcployees on deputation, shall be tw.;_ﬂ._wmnn_ Lo
surrender leave and e~cash it in acecordance with the orders passed by tae
RBoard in this behalf from time to time : ) e

_:.ﬁ,_u.d_aon that surierder of leave and leave encashment will be admissible
Ju _:r.._ﬁ smployees on deputaton as per terms and conditions of their
depatation.

1)

Loeplanation.—Leave traval aliowance, sumender of leave and lezve
ercashment shall be senctionzd by e autherity who is competent to sanction
leave as provided in Regulation 3

34, Reimbursemen' of Mezdical Expenses—An eroployce mey  be
v bu the expens:s on medical treatment of himsell or his amily at
such rates and in such manner as tie Board of Directors may derzrmime
from lime to time, .

CHAPTER IV
i raveE, Holipays annp Jommweg Timve
SEOTION I —LEAVE.
A Cotnal Leave—~(1) Towal casaal leave admissible  aes empio

oi the Corporation op full pay durinz a calendar year shall be twelwe d
wdmissible to Government employess from ime to t'me :

_}“.,_ﬁ_.l..,w that on first apaontment in the Corporation, the ecasuz! lezve
shali be admissible fo an employce at the rate of one day for cach complessd
month till hie completes the service of one year in the Corroration. .

13

(2) Not more than seven days casual leave including holidays in
prefixed or suffixed can be availed at a time which may be extend
fen days in exceptional circumstances.

(3) Casual leave shall not be combined with any other leave.

(4y If the absence of an employev is extended beyond the lin
down in thig Regulation or any other condition laid down in this
tion is not fulfilled, the employee may be treated @s on, one ¢
types of regular leave due and admissible in this behalf for th
period of his absence.

(5) The casual leave in balance, if any, at the credit of an ¢
shall lapse on every 3lst December.

(6) Ordinerily, casual leave can be availed by an employee ol
giving application and getting prior permission in writing fi
authority competent to sanction casual leave. The Managing Dire
from ‘ime lo time prescribe the procedure for applying for and
of casual leave and also specify the authorities competent to gra
leave to various classes of employees. i .

36. Kinds of Regular Leave~—Subject 1o the provisions
Regulations the following kinds of regular leave may be grantec
employee,—

(@) Eamed Leave.

(b) Half Pay leave.

(¢) Coramuted (sick) leave.

(d) Maternity leave.

(e) Extra ordinary leave without pay.

(f) Othzr kinds of leave admissible to State Government en

37. Authority competent to grani regular leave.—The power
regular leave shall vest in the Mapaging Director :

Provided that the Managing Director may from time to time
the power to grant regular leave lo employees including

deputation.

38. Power o refuse leave or recall an  employee on leav:
including Casual Leave capnot be claimed as of right. When th
cies of services so require discretion to refuse or revoke leav
description is reserved with the anthority empowered to gra
employee already on leave (except leave on medcal grounds)
recalled by (hat authority when it is considered necessary in tie
of the Corporation :

Provided that, an employee so recalled from leave will be al
application, to avail the unexpired portion of leave.

39, Rewrn from leave—~Unless he is permitted to do so by the
which graated his leave, an employee on leave may not refur
before the expiry of the period of leave granted to him.
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(2) Employees of the Corporation may avail the holidays. subject to the
declaration of such holidays by the Maraging Director by a wrillen order.

* (3) Holidays can be prefixed or suffized or both to any kind ol regular
leave.

52.  Optional| Local Holidays.— ) Optioral/Local holidays which are
admissible and the manner in which they ars admissible to State Govern-
ment employees shall be admissible in the same manner to the employees
of the Corporation,

(2) Bmiployees to whom optional/local holidays are admissible as provided
in sub-regulations (1) may avail such cptionél/local holidays subject to the
declaration of such optional holidays by the Managing Director by a written
order.

(3) Optional/local holidays can be prefixed or suffixed or both to any kind
of regular leave.

53, Weeklv holidays.—One holiday on ary day in a week as specified
by an order of the Managing Director er any other officer so authorised by
the Munaging Director, shall be allowed as ‘Weekly holiday’ to every
employee of the Corporation.

54. Compensatory holidays—(1) An employee in Class IIT and IV who
has been diracted to attend to duty on his weekly holiday and/or any other
holiday by his immediate superior authority thall be, allewed compensatory
holiday. equal in number to number of weekly holidays and/or holidays so
lost. subject to such conditions as may be arescribed by the Corporation
from time to time.

(2) Compensatory holidays should not bé accumulated for more than three
days.

(3) Compensatory holidays shall L. allowed at the discretion of immediate
superior authority keeping in view the exigsncies of situation as well ag
convenience of the employees concerncd.

(4) Compensatory holiday should bs gramted as soon as possible but
within seven days from the date of weekly holiday and/or holidays for
which such compensatory holiday is to be granted.

(5) Compensatory holiday can be prefixed or suffixed or both to regular
leave and/or holidays.

Secrion Hi—Tomive TiMi

=

55, Joining Time and Pay Admissible—An employee on transfer from
one station to ancther shall be entitle¢ to smch joining time and such pay
during the neriod of joining time as a State Government employee on
wransfer likewise will he entitled to uncer the relevant provisions preseribed
by Government.

Illillllll
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CHAPTER V
RECORD OF SERVICE, SENIORITY, PROMOTION AND TRANSFER.

5 soenrd of Service—i(1) A recard of service shall be maint
_dm%,.ﬁ_ bﬂ_ﬁ_wqmwms m;muﬁwmm.w:ﬁﬁ_n: form us may be prescribed from
lime by the Managing Director.

(2)y The setvice records in respect of Class [ and II ow%oﬁhm wwm%m_“
tained and signed by the Secrelary and in respect of Class
cmployees by the Personnel Officer :

Provided that the Managing Director may from time to time,
other authority for maintenance of records of the employees.

57, Senioritv.—(1) Bvery caployee of the .O&Eo_.mmo? perm
temporacy on his cecruitment shall rank for seniority.

is ided, seniori i ipioyee shall
as otherwise v_.oﬁmowr seniority of an en
according to his date of appointment in the particular post.

3) In case the cmployees belonging to two or more different pos
,,,_.:MM wmmw._n of pay E.omn:m.pgm for promotion in @ﬁ% maﬁ%o& QMWMM
posts T the same scale of pay. a joint seniority list 0 p o,asu% mv n
ine to the diflerent posts 1 accordance .suaw E_MM mmwu .o_,.o %%ﬂ
shall be prepared and such joint seniority list H.umws mwﬂ n :wa -
for fixing seniority for the purpose of wﬂo.ﬁwacﬂ 2 ,.ﬂouwuoummwos wﬁm
subject to other provisions regarding seniority and y :

these Regulations.
(4) The Managing Director may prescribe any other criteria gﬂ
pose of fixing seniority, if found necessary subject to the appro

Board.
5 i The ation reserves the right to fill it
g Promotion—(1) The Corporailon reserve 2
n uz.a Corporation ¢ither by promotions O by nmn._,._._E,a.g.ﬂ or b
,w:ozv\ or in part in terms of number Ok posts available mﬂ.ﬁ filling
directions given from time to time by the Board of Directors.

i ally | med by the principle of *
(2) Promotions shall be generally governec :
ﬁ.::min_& » aud no employee shall claiin promotion only on th

seniority.

(2) Save

m..v.....m_._..,_."__m_,c._.zazs.,:m_ﬁ.ca H.;um,wu.‘:ﬁﬂ.hn&mmmum ,Dwﬂ“nnaou. »oa.n_w
werir for prerotion to different posts i accordance with genera
3 the Board of Directors in this behalf.

(4) The authorities, which are competent to waa zmmoﬁsﬁﬂa,
posts under these Regulations shall be competent to 3%9“._ 2
on promotion, to the posts for which they are competent to mi
ments otherwise.

i ; 8 s belonging to S.C., S.T.
5\ The promotions to the employees be : T.
O.m.uﬁ._ﬁn.ﬁ shall be considered as per the relevant rules, regu
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sr s=oond notice as stated above, he shall not absolve himsell of the
y k== penalty as mentioned in sub-regulation (2).

(43 The aeriod of such absence or overstayal may, if not followed &

ierminatiom of services as per sub-regulation (3) or removal or dismissal as

per these Regulations, be treated s period spent on such type of regular
leave as he appointing authority .ay determine.

(3} An zmployee, who Hm habitually late in aitendance shall be liable o
such penal y as the Managing Director may deam fit to impose in the pres-
cribed moamer.

69. <rceprance of Gifts.—(1) Save as otherwise provided in these Regu-
latiens «r employee shall not, except with the previous sanction of tke
Managinz Director, accept, dircctly or indirectly on his behalf or on bebalf
of any pesson or permit any member of his family so to accept any gift,
gratuity —- reward or any offer of a gift, gratuity or reward from a persen
not a mzmber of his family.

(7) Suvect to any general or special orders of Managing Director, any
smuployee may accept present of fruits or flowers or articles of trifle vaiue
but all erployees shall use their best endeavours to discourage ihe tender
ol such ar(s.

(3) Ams emplovee may accept or permit any member of his family to
acesyt a gift from a personal friend provided he is not in a position o
confer ar+ benefit upon the donor in the discharge of his official duties
anc has r reason to suppose that the gift is offered with any ulterior motive.

(4) If an employee cannot without giving undue influence refuse a gift of
substant a value he may accept it but shall report the fact of acceptance o
Menagire Director and thereafter act as he may direct.

0. Peivate trading or busine s or speculation in Stocks, Shares elc.—-
Mo employee shall engage in any commercial business or permit either on
his own —count or as agent for others nor act as an agent for an Tnsurance

f

Compumy. nor shall he be connected with formation of or management of
int = sck company or firm, nol speculate in stocks, shares, securities er

oci es of any diseription. Provided, that nothing in this Regulaticn
or=tibit an employee from making & bonafide investment of his cwn

& i =uch manner as he may consider necessary.

21, Zestrictions on Borrowings and Investmenils—(V) An cmployee shail
G0t boresy money from or any way place himself under a pecuniary obli-
peticn 1 o broker or any other employee of the Corporation (Subordinate
to him) or any fivm or person having dealings with the Corperation,

() Nes employee shall make or permit any member of his lamily
make .ans investment likely to embarass or influence him in the discharge of
Wi aflici- | dntivg

21

73 Employees ur det. —(1) When an employee ol .;ﬁ.._ Corporalic
xu“?_am& %_, m_o.o_ﬁ_.ne ar nsolvent or when a Eo_,,.,waq of Eﬂﬂmamm‘m c»_
smployee is being corstantly attached or has nmum continuous mE
stachment for more thar two years or 18 .ESQS@ won a sum whi
codibnary circumstances, having regard to his personal resources an

wyoidable current expenses. cannot be repaid within a perviod of \wo
mu Jhall be liable to demissable.

(2) In such Mmmam jovelving Class I and 1T Officers of the Ooﬂuoﬂm:.n.
Mon aging Director shell report the matter to the Board and take act
X . =

dirscted by the Board.

3. - E ; ; 3 iminal charge or othery
2 Emplovees arrested [or debt or on crimng .
bx: .nSTGW,qa skall be deemed to have been placed under Suspens
order of appointing anthority.— |

(@) With effect from the date of his ﬁ_wﬁ.nbsos if he is moﬁwﬁnﬂ in
oo judicial custedy, whether on & criminal nrmmmo or otherwise,
isariod exceeding forly-eight hours ; .
i i fec: e of his conviction, U in the ¢

yy With effec: from the date of i 4

y .,M_Cmons: for ar olzrze, is sentenced to a term of __E?._.mc:_ﬂua ex
¢~ply-eight hours and is not forthwith dismissed or removed or COME
catived. consequent —o such conviction.

Explanation.—-he pzriod of forty-eight hours referred to in MM%,
tis Sub-Regulaticn shall be .88?:& from the ocgmnwmwm o
narisonment after the conviction and for this mcﬁuomm“ inte
imprisonment, if ene, shall be taken into account.

(1A} The employee saspenced under Regulation .ﬁ: above mwﬁi_:wm
{hes payments admissible to an employece m:&ﬁ m_._.mwmbw_.oﬁ )
fazalations until the tzrmination of proceedings agamst him.

> nt of say and allowances of such employees under su
according to the circumstances of the case and .Ea
ac to whether his absence 18 (0 be counted as perio

20 Adjustine
shall be made
ihe decision
leave ! . o
Drovided that full pay and allowances may be muénp .9 y in
. the employee being acquizted of all blame and :..o&.aﬂ nwmw MWMMM
<od of his abeence less the period spent by him i actua

3 o is © i ; ison for debt or is col
(20 An emploree W0 18 rosss.ﬁ% to prison |

uan cwe._?a W»co_.«,.wm moral ﬁ:“cncma shall be liable to summary
without any deparimenial eaquiry. . .

(43 The Corporaticn may initiate aoﬁmﬁﬂnnﬂa &mﬂ%bhwaﬂm L
seainst snch empleyee whe is under suspension as ..:.?a n.v, o
lation (1) for the same oOf similar or ancillary cr.E.m.rv uring &
his (rial in the coart of law by mﬁnﬂ@ﬁm his xmmowmpﬁm 4
nryvided such charges are 1 connection with or related 1o

- rporation.

-
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(42) Smoking and spitiing witlkin the cctzblishment in places
is prohibited :

(33) Refusal o accept s chargs-shest o~ a written warning o gny
ovder/letier issued by the supericr ar comyg=tent authoriiy :

(34) Abusing any employee by his caste, creed or religior o- using
abusive, obsence language agains: anmy emzoyec.

(33) Breach of any provision/provisions ¢f these Regulations.

where it

Il The list of acts of mis. aduct given in sub-regulation (I} & vot
comprehensive but illustrative. A .7 othrr misconduct or mishehavious or act
of indiscipline not mentioned :n sub-regulatizr. (I) shall also be deemed to
mean an act of misconduct fer the purpose o this Regulation.

Spction 1T

IMPOSITION OF PENALTIES AND DISCELINARY AUTHORITY

73, Penalties~—(1) Withou: prajudice to the provisions el  other
Regulations an employee whe is found guily of breach of any "ol these
Regulations, or of breach of disciplins or o° commilting any Je cr acts
of imisconduct mentioued in Rexgulasion 74 or any other acts of m scoaduct
or misbehaviour or negligence or ineficiency or indolence in the per-
tformances of his duties or cf knowirgly deéag any thing detrimemtal 1o
the interesits or prestige of \he Corporation ¢- in conflict with any of its
mstructions or who is convicled of criminal clience or for any otae: good
and sufficient reason. shall be liable (o impos-tion of one or mcue of the
[eTlowing penalties, namely 1 — ,

is
1l

(a) Minor Penalties.—

(7} Censure,

(/1) Fine.

(7i7) Withholding of his promotizn.

(iv) Recovery from pay of the whole wr part of any pecuniaty loss
caused to the Corporation

(v) Withholding of increm its of pay including stoppage of incre-
ment at an Efficiency Ber, [ anv for <ae period upto thrze yea's
without cumulative effect.
(0) Major Penalties.—

(vi) Withiwlding of incccments of pay t:r the period exceed ng three
vears without cumulative 2fect or with cumulative elfect for any period.

(vir) Reduction to a lowsr stage in the =me scale of pay for a speci-
fied period. with further directions as to ahether or nol, the employee
will earn increments of pey during the period of such reduc-ioa ard
whether on the expiry of such period, = reduction will or wa' nok
have the ¢ffect of poslponing the future fscrements of his pay.

(viii) Reduction to a lewer time scale o pay, grade, post or serviece
which shall ordinarily be a bar to the promotion of an emydoyee o

Iill.@&IJ“ Ny

G

the time scale of pay, grade, post or service from which
ﬂ_ow:__“mm. with or m.mwroﬁ further directions regarding condis
restoration to the time scale of pay, grade, momﬂ Or service froy
the employee was reduced and his seniority .__HE Pay on suc
cation to that time scale of pay. grade post or service,

(ix) Compulsory retirement. .
(x) Removal from service, which shall not be a disqualifica
future émployment in the Corporation.

(xi) Dismissal from ‘service which shall ordinarily be a disqua
for future employment in the Corporation.

Explanation—-The following shall not amount to a penalty wi
ing of this Regulation :—

{q) Withholdiag of increment of an employee for failure to
.partmental examination in accordance with the rules or orders
ot recruitment or promotion to the post or the terms of his appoi
S ¢ incre 3 employee at the efficiency by
{b) Stoppage of increment nf an emn at th \
.H.H.“a_mc.,:.wmuom pay on ‘the ground of his unfitness to cross the b

‘) Non-promotion of an employee, é.wnﬂrn.u. W a substa
~mciating capacity, after no.mmamaaoa n.vm.u&m n&a..%ﬁ@&mnﬁw&mﬂ
st for promotion to which he is cligible, on administrative
ineonnected with his conduct : . .

idy Reversion of employee officiating in a Em_»aw mwmnﬁnm. grad
¢+ u lower service grade or post on the grounds t mn e is cong
= unsuitable for such higher service, grade or post or on any

W
i

serative ground unconnected with his conduct .

{e) Reversion of an employee appointed on probation to any
sarvice, grade or post to his permanent or mﬁ@mﬁ.ﬁin service,
...._..,w.m_. aﬂ.:.._sm or at the end of period ol probation in accordance
t2=ms of his appointment or the rules and orders moéBEm,mmnr P

i) Replacement of the service of any Q,uc_cuﬁa .,.__,H .. mpn %m‘vom
.m__;,,ﬁ._..:.ﬁ:_, or Institution which had lent his services to the Corp

(¢} Compulsory retirement of an mEEoﬁ.n in uwnwﬁ%_ano with 1
+ions relating to his superannuation or retirement

(/) Termination of the services of an employee e

(i) In accordance with the provisions of regulation 16 or 17

(ify Ts employed under an agreement, in accordance with |
»f such agrcement or . .

(iiny Of an employee appointed on probation, during or at .:,
the period of his probation, in accordance with Eo,cﬁopn.em of his
ment or the rules and orders governing such probation.

o e 0 .. i) in Sub-R
€ ; enalty mentioned in item (vii) or (viii) in

:__q . ﬂ.hm%am mw h._ﬁw, employee, the authority :Hﬁom_mm the pen

4.;“.;3_‘ state in the order imposing the penalty that the period

TN B
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79.  Applicatior of Service Regulations during Suspension.—(1) An
canployee under suspension saall continue to be governed by these Regu-
{ations and it shal. not be permissible for him to accept any employment
or do business while under suspension except with the permission of the
pespective appointing suthority in case of Class I and IV employees and
! naging Director in zuse of Class 1 and Class IT employees.

() An employee under suspension shall not leave his Head Quarters with-
¢itl permission.

(3) Tf an employee under susp . 1sion commits a breach of sub-regulazion
(% or (2), the concerned disciplinary authority for Class 1L and Class 1V
employee and Managing Director for Class I and Class TI officers may
consider and decids whether the subsistence allowance should be paid to
f1im and if so, for what period and to what extent.
1) An employee who is dlaced under suspension shall require to give
vadertaking as per Appendix IV.

%0, Leave during Suspension.—Leave may not be ordinarily granied to
s smployee under suspensio. ;

B, Resienation Aduring Suspension.—Resignation: of an cmployee uader
suspension and during pendercy of a departmental enquiry under suspension
famyv not be accepied.

Q2. Retirement during Suspension.—An employees under suspension 02
s oharge of miscanduct shzll not be required or permitted to retire o
reaching the age of superanruation but shall be retained in service til! the
enguiry is completed and final order is passed thereon.

W3 Paymeid ducinz Suspension—(1) An employee on suspension sha'l
b ontitied to receive the fol:owing payments, namely :— _
A subsistence allowance of an amouat equal to the leave salary which
the employee wou'd have drawn if he bad been on leave on halfpay ir
addition dearness allowance bas~d on such leave salary :

Provided. that where the pe od of sugpension exceeds three months,
the suspending authority may \ary the amount of subsistence allowancz,
‘or any period subsequert to the period of the first three montks s
inllows 1—

(i) the amount of sibsistence allowance may be increased by a
suitable amount, not exceeding 50 per cent of the subsistence allowance
admissible during the period of the first three months. if, in the opinien
of the said aathority, the period of suspension has been prolonzed, fer

reasons to be recorded in writing, not directly altributable to the

employee @

(i) the amount of subsistence nllowance may be reduced by a suitable
amount, not excteding 50 per cent of the subsistence allowance admis-
<ible during the period of the grst three months, if in the opinion of the

29
said authority, the period of suspension has been prolonged
reasons, 1o be recorded in writing, directly attributable to the er

(iiiy the rate of dearness allowance shall be based on the i
or the decreased amount of subsistence allowance admissible
sub-cl-uses (1) or (ii) as the case may be;

(2) Other,compensatory allowances, if any of which the employee
receipt on the date of suspension may be paid to such extent and si
such conditions as the authority suspending the employees xaay direct.

_ Provided, that the employce shall not be entitled to the comp
allowances unless the said authority is satisfied that the employee ¢
to meet the expenditure for which they are granted. ’

(%) No puyment under sub-regulation (1) and (2) shall be made u
employee furnishes a certificate that the is not engaged in ad
employment, business profession or vocation.

84. Restrictions on withholding Subsistence Allowance —(1) ]
sistence allowance should not be withheld except in the circumstan
tioned in Regulation 79.

(2) The following provisions shall apply to recovery of dues |
subsistence allowances :— :
(@) Compulsory deductions—The following deductions sh
enforced from the subsistence allowance :—
(i) Income tax and Profession tax.
(ify Licence fees and allied charges i.e. electricity, water, furn:
(i) Repayment of loans and advance taken from the Corpc
such rates as fixed by the competent authority.
(iv) Contribution of Group Savings. Linked Insurance Sche
(b) Optional deductions—The following deductions shall not
except with the written consent of the employees.
(i) Premia due on postal life assurance Policy.
(ify Amounts due to Co-operative Stores and Co-operatiy
Society.
{7y Refund of advances taken from Contributory Prowvideat .

&) Other deductions~—The deductions of the following nature
he made from subsistence allowance —
(i) Subscription to Contributory Provident Fund.
(if) Amounts die on Court attachments.
(fif) Recovery of loss caused to the Corporation for w
_employee is responsible.
{3y There is no bar to effecting the recovery of overpayments
subsistence allowance, but the competent authority will exercise dis
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Q9. Pracednre for dmposing Minor Penaliies.~No order imposing eny
o° the minor penalties specified in Regulation 75 shall be passed except aiicr
f Howing the procedure laid down hereunder, namely :-—

(1} Where o1 the bzsis of the material available, the disciplinary aunihority,
or such other authoriy as has been delegated the power to impose minar
penalties, is satisfied that there is prima facie case to hold the emplavee
concerned guilty of a particular charge/charges, and if the charges are proved,
it will result in the imosition of one or more minor penalties. the authority
slall reduce ~he grouids on whic™ it is proposed to take action against &1
employee in the form of a definit charge/charges.

(2) The charges sc framed si.ll be communicated by the disciplivary
anthority or such othes authority as has been delegated the power to impose
minor penalties to the person charged alongwith a statement of allepations
o1 which the charges are based and the said authority shall at the same
time, issue a notice (drst notice) asking the employee to show cause within
o stipulated time as t5 wh the charges should not be iield to have teen
proved against him and svitable action taken against him.

¢3) Iinreply to taz first show-cause notice the person ¢harged makes @0y
s-uierent s regards (e charges, or refuses to make any such statewent .
it on consideration of such statement, or refusal to do so, the disciplinery
a tthority, or, such otleer authority as has beeu delegated the power to impoge
minor penaltics, comes to the conclusion that the charges have been proved
aad the employee dessrves to be punished, the said authority shall take a
provisional decision regarding the quantum of penalty.

(4} Thercalter the said authority shall inform the deliquent employee of
the con-lusicrs arrived at in respect of the charges and of the provisional
decision taken regarcing quantum of penalty and give him a fusther notice
(second notice) to skow-cause why the proposed penalties should nof he
i npesed upen him.

(5) The person charged will be entitied {o show-cause against the con-
Jusions reached by the disciplinary authority and against the propesed
renalties regarding gaentum or natlure of the penalties.

(&) Final decision r=garding the penalties should be taken after considering
(e iopiv from the pesson charge: to the second show-cause notice.

i

a1 subsequertly made available o any other reascn ihe diseiplinas
mae decide that imposition of one of the major penaliies is justificd,
i origizally sowmz of the mninor penalties were contemplated, the prode-
Cuve arescribed for mposition of major penalties shall be initiated end

Campleted before imsosing any of the major penalties.

10 pon-ra-exassination of 1.e case in the light of the explanaton and

Srorion V—MAJOR PENALTIES.

91 Dencrtmental Enquiry with necessary.—A departmental enguiry shall
he necessary on the gt of disciplinary authority only if punishment contem-
Jated is one of the major penalties as mentioned in Regulation 75 i
“ajor Penaties from Serial No. vi to x1).

"33

92, Departmental Znquiry when wnsecessary —I¢ saall not be |
on the part of discip@nary authority te conduct & deparimental e
cases :—

(i) Where the meterial before the disciplinary authcrty indic
one or more of the minor penalties as mentioned in Regulation 7
Minor penalties from Serial No. i to vi” wo.ld be adequate, 0

(if) where penalty is imposed on the ground of cencuct whick
to the comviction o° an employee on csimina. eharge, or

(i) where service is terminated in aczordance wiia f2ems or ¢
of employment, or

(iv) where a person appointed on prebation i discaarged ¢
al the end of the period of his proovat.on, or

(v) where a person appointed otherwise thaa urder contract
a temporary appeiniment js dischargzd on the expiratica of the |
the appointment. or

(vi) where a person engaged under g contract, is discharged
dance wiih the terms cof his contract. ¢r

(vii) where the disciplinary authority is satisfiad for reaso
recorded in writing. that it is not rezsomably practicabls to hold
mental enguiry, or

(viif) where the Board is satisfied that it i mot in ftre interes
Corporation to hod a departmental zaquiry ever 1T Its nece
per Regulation 91.

93. Authority Competent tv issue charge shest and Crder Dep
Enquiry.—The authority having powers take disciplimary actio
an employee shall De compelent 10 jtsuc cherge shest o a
a departmental snguiry against him :

Provided, that in the case of Class I amc Clags TI Officers, the ¢
or with the prior permission of the Chaimman, he Menaging Dire
be competent to issus charge sheels and order of departmental e

94, Issue of Charge Sheet.—Chargs =heet ‘0 the employees ¢
shall be issued by tae authority compecnt lo SSLS charge shet
Regulation 93 and it shall be in the ferm as per Appencix V.

95. Order for Departmental Enquiry.~—Tae order of departmenie
shall bé communicaied to the person clharged a ongwith name «a
nation of the Enquiry Officer appointed <o conduct degartmenta
against him as well as the nzme and cGas gnation of Cae Fresenting

96, Appointment of Enquiry Officer.—(1) The disciplinary
shall appoint any employee or officer of the Corporation mot below
of the persen charged, or any outside person as Engziry Officer t
departmental enquiry against the person chargec.
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the responsibility of the employee charged to inform and make oresent
assistant at the time of the enquiry.

8} If the employee charged who has niot admitted any of the charges in
written statement of defence, or has not st-bmitted any written ststernent
‘wlence. appears before the Enquiry Officer, the Enquiry Officer skall =sk

whether he is guilty or has any defence tc make and if he pleads gnilty
21y oof e charges, the Enquiry Officer shall record the plea, sign the
T and obtain signature of the employee thereon.

© employee charged shall also bs ali~wed to produce documeants, if
. $ wefence and furnish names of wiv ssses on the first date or anv
v subsequent date fixed by th> Enquiry © +ficer.

v Any employee /officer of the Corporation as appointed by the diszi-
7y authority shall attend such enquiry ag Preseating Officer and ezanine
Corporations witnesses and cross examine the defence witnesses aad

on charged cad #'so file copies of any documents on behalf of the
soration. :

0 cross-examine witnesses of the Corporation and file copies
vents before the Enguiry Officer.

2) An employee attending a departmental enquiry in any capacity shall
ealed as on duty.

o} The enquiry officer shall return a finding of guilt in respect of thosa
ges to which the employee charged pleads gmlty,

4) The Enquiry Officer shall, if the employee charged fails to appear
in the specified time or refuses or admits to plead, require the Presenting
e to produce the evidence by which he proposes to prove the charges
shall adjourn the case to the later date after reccrding an order that the
oyee charged may, for the purpose of preparing his defence,—

(i) inspect within the specified time, the documents specified n the
L referred to in sub-regulation (2) above ;

(i7) submit a list of witnesses to be examined ca his behalf :

(iii) give a notice within a specified 6« ¢ for the discovery of or
wluction of any documents which are in  >ssession of the Coarperation
t not mentioned in the list referred to in ..ub-regulation (2) above. inci-
ing the relevance of such docurents.

) Where the employee charged applies orally or in writing fer the
v ol cipes of the statements of witnesses, the Enquiry Officer shzl’
sh him with such copies as early as possitle.

6) Where the Enquiry Officer receives

a notice from employee charged
1e dise

sovery of or production of documents, the Enquiry Officer shall
rd the same or copies thereof to the authority in whose custedy or
ssion the documents are kept, with a requisitior. for the producton of
nents by such date as may be specified in such requisition, provided

b The employee charged shall be allowed to examine witnesses in hie .

37

i jcer [ sons to be recorded by it in writing,
-n FEnauiry Officer may, for reasons rec b
uﬂo W%M%Wﬂos such of Hmm documents ag are, in its opinion, not relevant
& case. z

isiti e i ) above every authority
receipt © requisition referred to in (16) a :
3 Jﬂ%&mﬂ%ﬂ% »ﬂm mmwmmnmmmo: of the requisitioned documents shall
EM..@ the same dmﬁ.o_.a the Enquiry Officer :

i : s 3e5Si f the
ide # the authority having the custody or possession ol th
%ﬁnmmﬂ%mwamwwﬁms. is mu&wman for reasons to be recorded Hn._ , % ww
.uﬁ_ze.aw.m the production ofall or any of m=o=_&mun=_dmam._ ﬁm._. .
inst ﬁwm ublic or Corporation’s interests it shall inform the | :%m”mw
it ao ﬁmm Enquiry Officer shall, on being so informed, communica _a vm.
o .MMﬁ to Eaﬁﬂavwoﬁo charged and withdraw the requisition made Dy
Nuw..wmwﬂ production or discovery of such documents.

a7 3 tes fixed in that behalf by
_ nquiry shail be comamenced on the da by
_mb.vz%wﬂn_%%_ﬂw. and shall be continued m?v.nmﬁwﬁ ont such date or dates
may he fixed from time to time by that authority.

19) On the dates fixed for the enquiry. the oral ﬁﬁ% MOMMEWM»MHH@Mﬁmms%
which the charges are proposed to be ?.043. shall k %Enﬁ. o o
hehalf of the disciplinary authorily. Hrn.wpomnﬁﬁzﬁﬂ . 904 jahell e
itled to re-examine, the witnesses os%ﬁ% %mwﬁmﬂoﬂﬁwi_nwdw i
3 i ot on any new mailer, he lea ! 3
u-wxm.m._mwnmwwwwﬂ% Officer meé also put such questions to the witnesses as
cer.

kinks fit.

(20) If it shall appear necessary before the close of ﬁawm mmwwwo %o:: q%wwwm.
_..W disciplinary authority, the Buquiry Officer may, in Sl A
J %Rmmb&_sm Officer to produce a&onun% not Enrmmwm.uwﬂop. Mnnmu Mﬂ %
s : d or may itself call for new evi ’
W.M%WMMM@%WMWM msﬂ in mﬂow. case %.ﬁ .nﬂuvmowﬂw Mwﬁmm%mwwwﬁvwﬂummw%o%
; ds it, a copy of the list O ose
Mﬂﬂwamﬂwwmmwuwﬂongﬂma of the enquiry for three clear days before the

duction of such new evidence, exclusive the day of the adjournment and

iry i i iry Officer shall give
ich the enquiry is adjourned. The Enquiry
Mww _wuwuﬂw%rmamnw Em %Wuoﬁcuww of inspecting such .uoo%paoahmoﬂmwwm
EW taken on the record. H&mam:pEww .MumMan Mww\wowm _muom low. the
ploy d to produce new evidence, it it 1 opinion th
nﬂmﬂwmwzn :om.mnmﬂoroamamuno is necessary in the interests of justice

Provided, that no new evidence shall be mﬂnam#ﬂw oaonmm.w_ammmm_. Wﬂw@éﬂﬁ.ﬂﬂw
i o Il up any gap in the evidence. lgss Bere J .
hw%m _wmmﬁamn Mummwﬁ wuﬁ,,wn evidence which has been produced originally

(21) When the case for the disciplinary authority is ﬂomﬁw M_do\.mﬁwwwmwwm

,mmom shall be required to state his ﬂ.ﬂou,c_mnﬂ oﬁ%m mﬂ Q:M_ mﬁuﬁ.awmwan e

.  the ¢ is made orally, it shall be recorded al : . .
~ MMMJM aﬂww%uo the record. In cither case, 4 copy mm .ﬂmﬁdﬂwﬁmaoﬂp of
Mw_n% shall be given to the Presenfing Officer appointed, 1L any.

& | I, -
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‘orupesed {0 impose any major penalty, the person charged shall be ser

(40 Sei aside the enquity and himself hold the enquiry and;or ¢
ico such documents and/or examine such witnesses (even again) as deen

ti by the disciplinary authority. . _

(2 The disciplinary authority shall then consider the report and ¢
W is own conclusions. Where the findings of the disciplinary authority
e ent from those of the Enquiry Oflicer, it shall record its reasons for
sane. Phe disciplimary authority shall then decide on the action propod
awpinst the person charged viz—

(") What pepalty should be imposed in respect of the charges, prof
ifeay :

(71) it none of the charges is proved, whether the person charged mg{
be zxonerated or some ¢’ or action should be taken against him ;

(if) if the person has been under suspension, what order should
irade regarding pay and ailowances during the period of his suspension

(=2« If on, reaching the conclusions that the charges are proved. it

witk 2 show cause notice alongwith a copy of the findings of the Engu
Ofli o, or mentioning conclusions of the disciplinary authority, in case
agreemient or difference with the findings of the Enquiry Officer, as the ¢4
may be, specifying therein the penalty which the disciplinary authority pr
poscs to impose and the grounds therefor :

Provded that, the disciplinary authority may specify the maximy
panal'y i.e. dismissal in the show cause notice and impose any other pena
in ("¢ light of the repl, given

(%= In making a representation (repiy to show cause notice), the pers{
churegd will be eatitled to show cause against the enquiry report, ¢o
clus »ms reached by the disciplinary authority as well as quantum and naltu
of the penalty.

(-3 The- disciplinary authority shall after considering the representati

if amy. made by the person charged pass its final order and issue the o
undz1 its own signature :

Prcvded that, where the Board of Directors is the disciplinary authorit]
all o= any correspondence or orders in connection with a department
enqeiy may he signed by the Managing Director.

i Where the disciplina  autherity, on a contention raised by the per:]
charzed or otherwise, finds wat any irregularities have been committed an
that tiey have caused or may have caused prejudice to the person charg?
it skl further consider fresh or further enquiry in the mannper provided
thes= regulations.

(577 (A) If the disciplinary duthority having regard to its findings on ¢
or : 1w of the charges is of the opinion that any of the minor penalt!
shov d be imposed on the employee charged, it shall notwithstanding an
thin: contained in Regulation 89 on the basis of the evidence addu

41 .
during the enguiry determine what penalty, if any, should be immi
the employee charged and meke an order imposing such penalty.

(B) No order of dismissal, removal, or compulsory relirement s
made with retrospective eftec.

a8, Joint Enguiry~-—(1) Whete two or more employees are conce
uny case the disciplinary auschority competent 1O 1mpose the pes
dismissal from the services of the Corporation on all such employs
make an order directing that the disciplinary action against all
may be taken ir 2 conmumon droceeding :

srovided. that where the disciplinary authorities competent to
_.rw Mwﬂmﬂ%, ow disrmissal on such employees are different mm Q%on ﬁuMo
disciplinary action in a comrion proceeding may be made by the
of such authorites with the onsent of the others.
(2) Subject to provisions cf Regulation 76 any mﬁo,: ..‘.u_d.ﬁ. shall sp
(i) the autkerity which shall function as the disciplinary auth
the purpose > such common wﬁcono&:mmw oy ;
(if) the pemalties specifed in Regulation 75 which such dis
authority shel! be competent to 1mpose.

Sperion VI-——APPEALS, REVIEW AND REVISION

e Evers employee shall be entitled to appea
m:w@.o&“wvwhwuaww any ﬁm,..m:wv mNnommon E.w,ama_mmon 75 or a
enhancing any psaalty impessd under Regulation 75.

(2) An appeal under Stt-Regulation (1) shall mm..iz

(7} Where the order imposing the penalty is made by the Sec
any other cficer/employee of the Corporation, to the gmzmmc.um I

(i) Where tae order imposing penalty is made by the-Managing
to the Chaiman ; :

(iil) Where the order imposing penalty is made by the Cha
Executive Conmittee, to the Board of Directors.

(3) No appeal shall be ageinst any order made by the Board of

_ : led against,
4) Where the person who made the order appea st
_uzﬁ virtue of his subsequent appointment or otherwise, the mmmnmazng
in respect of sich order, ar appeal against such order shall lie to t
rity to which =uch person = immediately subordinate.

ime dirii ) i — »al shall be e
0. Time it for preferring an-Appeal —No appeal s 1oe ¢
c:upmmm it is _hd?ﬂam witkin forty five days from the date of
imposing penzlty : _
i 43 ate authori : tain the appea
Provided tha:, the appeEate authority may entertain .
expiry of the said period, if it is satisfied that the appellant had
cause for not submitting the appeal in time.
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CHAPTER Vil
MISCELLANEOUS

108, Deductions.—The Corporation shall be entitled to make deauct ogs
from the salary of an employee on account >f any advance, fine or imount
of loss or damage in accordance with the provisions of these regelations,
andjor any statutory proviskons applicable = such employees.

109 Provident Fund.—{(« The Maharash:re Siate Warehousing Corpora-
floe Provident Fund Regulat ons, 1972 as amended from time to tims §1all
be applicable 1o the employess of the Corpomtion,

(b) Maharashtra State Warehousing Corporation Employee’s Group
Savings Linked Insurance Scheme of Life Imsurance Corporation of Irdia,
shall be made applicable to &ll ¢-aployees eligible for Contributory Provident
fund contribution within the ca. sories of Class I to IV.

110. A pplication of Ruler, K. gulations, end|[Orders of the Gove-nnent
of Maharashira —All matters, for which specific provisions have not been
made in these Regulations shall, as far as possible and to such exten: as

may be considercd appropriace by the Corporation, be regulated in the same -

manner as in the case of emoloyees of the Government of Maharasttra

U1, Interpretarion—Where any questior relating to the interpsetation
of these Regulations arises, it shall be referred to the Board of Directors
for decision, and the decisior of the Board c¢f Directors shall bs fand

112. Repeal and Savings.—(1) Any rules/regulations corresponding to
these regulations in force immediately before the commencement o these
regulations in so far as they 1pply to the persoms to whom these regulations
apply are hereby repealed :

Provided that,—

(@) Such repeal shall nct effect the previous operations of the rues/
regulations so repealed or any thing done er any action taken thereundier.

(b) Any proceedings (induding appeal or revisions) under the risles so
repealed which are pending at the date of commencement of these regu-
fations shall be continued and disposed o as if in accordance wth the
provisions of these regulations,

(¢). An appeal or revision preferred after tie date of commencement of
these regulations against an order made before such date shall be dispesed
of in accordance with the provisions of these regulations.

113. Nothing contained in the » Regulations shall operate in dercgagion
of any law for the time being in  ree or to the prejudice of any right under
an agreement or contract of seryice, or award applicable to the Corpo-atizn.

By order of the Board of Direcoors,
(Signed), ........ R— ,
Chairnan and Managing Dicecor,

Maharashtra State Warehousing
Corporation, ‘Pune.

Ser
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APPENDIX I
(See Regulation 8)

rial Name ol the post
No

1 All posts in Gﬁ% i and 1L as
defined in Rego 5. ) e
2% Appointment on contract basis c.i Bourd iowu_:.r
consolidated salary ete, im equi- . |
valent Categories of Class I and| BExecutive Con
Class 11 Officers.
3 All" other- appoimtments. {
4 All posts in Class Il ang
Class 1V as defined in Reg 8. . :
5 V%&Enﬁ& on contract basis\oi zmnmmﬁmm U._rm.x
consolidated salary etc. m and Managn
equivalent posts mentioned N
Serial No. 4 above. i
6 All posts in Class 111 a3 n_nmuﬁ:
in Reg. 5 but below the scaie| .
of Rs. 335—15-—500-—20—580— Secretary  (Jo
Extn—20—680. : Director and
All posts in Class 1V as aam:ng_._
in Reg. 5. o

APPENDIX II
(See Regulation 11)
FORM OF MEDICAL CERTIFICATE
T hercby certify that I have examined Shri/Smt.

andidate for employment in the past of :
i — . in the Maharashira State Warchousi

Pung, Department and cannot discover that he/she w_
(communicable or oiherwise) constitutional weakness or
ﬂ"xgﬁ” T SRR S <k Lo e 3 3 . "

I do not consider this a disqualification for employmer
Maharashtra State Warchousing Corporation
Age according to E.m:.aq own statement is =
appearance he/she is about -——-————- 'years of age. F
vaccinated.

Marks of Tdentification ;——

(H

(2)

Impression of left hand thumb/

Signature of the candidate.

Appoinung

-3

(Name & D
Med

(Seal of the Medical Officer)
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wothout interest anc  fhis bond shall remain with the Corporation for
recovering any loss, injury, dantage. costs or expenses that may have been
sestzined, incurred or paid by the Corporation owing to any act, neglect or
defoall of the emplovee or any such other person or persons as aoresaid
«l which may not have bzen discovered until after his/her death or the
tes manation of his/her said service, or ceasing to hold any office for which
the aeourily was required.

PEROVIDED FURTHER that nothing therein contained for the security
skall not be deemed to effect or prejudice the right of the Corporation to
fnke proceedings upon or oader this bond against the employee or against
hiz/her beirs, executors, administrators. or legal represenfatives after his/her
doath. in case any oreach of condition of this bond shall e discovared
afer the return of the saic security an¢ the responsibility of the employee
of his'her estate a8 the cise may be, , all at all times continue, and the
Corvomation shall be folly sndemnified against all such loss or damage as
aforesaid at any thre :

PROVIDED PURTHER rthat. nothing therein contained for the security
here oy given shall be deemzd to limit the liability of the employee in respect
of marters aforesaid to the forfeiture of the said sum of Rs.
(F.upess only) or any part or parts
thereof and that shculd th: said sum be insufficient to indemnify the Cor-
poration in full for any loss or damage sustained by it in respect of matter
aforssaid or any of them tke employee shall pay the Corporation on demand
stch further sum as shall be deemed by the Secretary of the Corporation
i be necessary, in addition to the said sum of Rs. — (Rupees ——
— i to cover such loss or damage as aforesaid and
thkat the Corporation shall be entitled fo recover such loss or damage as
aforesaid and that the Corporation shall he entitled to recover such further
5 m payable as aforesaid i1 any manner open to it

S:wmed by the above Bounden,
on ;
in the presence of

Signed for and on behalf of the Corp ration by the ............... Secretary
of the Corporation duly avthorised in t 1t hehalf in the presence of :

A=re—This bond is to be sxecuted at the cost of the Bounded on a non-judicial
stamp raper of rejaisite value according to the schedule of the State in
which it is executec,

o

% - ST} TP
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APPENDIX 1V
(See Regulation 79)

aze ———————— Qccupation : —
- .
]

Home residing at ——

Do hereby declare on solemn affirmation and state that during susp
reriod I will not accept any employment. In case during this period
smplovien! iz accepted, I will wmform the Head Office ie. Mahar:
State Warehosing Corporation,” Pune.

Date

Place + = S

Signature : - - -

Nuame : ,

. Designation :
Address @ -—

APPENDIX V
(See Regulation 94)
(Form of Charge Sheet)

To
Shri

Subject.—Charge Sheet.

You, Shri "
are hereby charged as under :

Charge : —

7. A statment of allegations, a statement of documentary evider
a list of witresses are attached hereto.



(lizowny Areardrosicy)

SlustnOup
$BAS o) Jo sordoo a0y Ardde ‘IS9P 08 NoA Ji ‘Aewr ‘no A passed st jrow
-ysmund jo ropio [BUT 91} oI0Faq Auopne Juajedwon oty Aq paloprsuce ag
PINOM MOA Jsurede uoye) oq o) pasodord wonow oyl 07 predor MM oyew Avm
nof IRy wonejussordon Aoy 1.0 suregc uonoe Areundosp oye; o3 punousg
HRDYIAS put poos se PRIAPISUOY 99 J0u. Pinoys ‘peAoid PRY 31 ‘woyy 10
AR 10 ‘safivya A0qe a1 Aym omys 01 wodn Palled Iogeng o18 noyx s

A

JTIWNLIS © OYIT O) YSIM JOu op 104 Jey) pownsard
°4 [% 31 ‘nok 03 pamope W o) UIMPIM JULWIES InOA ur nd o arnjrey
ok uQ, 10O Lmbug oy o) SISSAWIIM In0K 3o sossorppe PUE sowreu ]
°@ gsruIng o) wodfi paqres o1v nok ‘OUIJAP Inok ur sossomm AU onnurexo {

——

0s

I,,l.llll




) il gyl




RIGHT TO INFORMATION ACT, 2005 SEC-4 (1) (B) X

14



¥

gec - aQ) G X

HERTE (Y TR HETHES
(STETET WIEH(AE SUwHH)
W¢ I/, AHEATS, THEHET, 07 - 612 039

XA o0-BEIERCo0, TEREINUY TERT : 030-EEIEEC IR, EERERCTHY

wAl.sh, HUelH/A U1 ol et 1l H-¢/ 98200

&= 1 DEC 2001

AT : WeS R YU o SRAIGANT {8, HaTerd Qe RIS 9 Heg are ol s, sar —
R0 /AF.LY ¥ 16.R TR, 032

TR =

SRS WM I FUEER Terie I HeRE I99 @R JeHeaaie
M/Wﬁmwmwmmﬁwm 0%.0\9, 3032 TRE QETRT
ST STt HOR Shetel! 3. WRIohg T Shivald STTeiei! Samaun e Sieeied Teus-

L e T Shetel! o1,
S v STeeT T Frleramehe i Soar 3d ied.

IS :- . TR HoR ShotodT QU se Ui ae (Feu-2)

O1.379 F RIS [ TS

H'G‘iiq'tzﬂ'-lq}ﬁiq (-i.ji!("icb El (—Ir'ﬂlc'{

e 2. | fermT wy / vimen v
R. d 13T eifyetes
3. Fd STHIII (TR
¥. T SIS, FOMHRI A8
u,. T eeraterarefter e v, 1

€. SATEITTAT IR,
[S I raeCaE) +ir41j1ch g greg




AERTS; S0 99R HeMe®, YU el

RTINS IR/ HHER) T T
daq  smarrEr ReRafigar BSEING
TN S FRUATETE.
HERTE 3 |
HEDR, YU 9 T 9N

3G 01, 1P - TER-09/9.35. ¢9/9-9
HIETH BTH1 AR, AT TSTS w1,
HAHY, H5-800033.
fasiap - 2 AR, 034

HeW - 9) HERTS w1 T8 AETH S, | TR 35, I/ RATIT/

© 91 I SRR/ 98, fai® 30.04.2098,

R) FMEA U=, A8 BR, T 9 TG fam,
PHHID:- TER-980%/H.56.390/ (-, f&=ie 33.03.2090

3) 2 oty fas fam,

HHID - TATS- 09%/9.56.93/91.3., T&H1P 08.0¢ 2039

TG -
RIS A4S SUhHies DHAAT Al 99 AVNIER PR
daTAll @1, SxvgTEr oy fx e devies .9 Fefie it ov.0¢.2029
RISHT=AT I (o= BaaT 9. 9ERTS Y 99K AEMASsT=] S9e® TS
fGis  9R.02.209% RISl 2W¢ & TN HEHesrl SRS

STEBRY/ GHIAN i1 Gl 997 SRR G o819t S1] HR0gra1 5319
GRS BT 3TTe. R, TERTE U TUR AR bR/ GHa=iET © a1

ErS@Tl ABN/GHAIA © 91 99 AN SN PRI a1 AT
faamre gicll. TguR, I gdis (o Saet ame

for faurmrear fasid o8.0¢.2039 =T AR Fivfurde fevm seweT
HERTS, VY J@R HEHSoIs RGN / U= © & 399 SN
Rrerefigam ar 2 Frofarigas tRR “ar wefies X1 %. ¢ T[T 0 27 a9
ST GERIT A5l f&i% 09 Seb, 2039 URT &1 BRUY T i
SIS RTE AT SUATd A e
9) qeHsoar fad fQur/anaTiesT e 9a9 SansEeyrd
i FRvaTg Seies SeT-fesie 30 SRER, 209, e 20 T, 2098
9 ol9a] e eruar Jum=r e Fvfa/aRusrede ardt 7 iR
QTR da-T8ioii=r e eoTaufl BRI,




3T 9070 1% GEN-309%/9.35. ¢9/9-

2 QUNIT dF8ioiiar &9 SaF1 SRS THEE IS G
BIOY IMeed] JaI20e TUR FEEeaNe JUER)/ HHART I
e omRT o579 SR 31 . YU daT9vaT 1 HAfSd S SRreTd.

3) AR I9R SRIo el Jadie AfeR) / Sd=r) I
GERIT daT8= 319 S 8he. A4 Gaiifer g Frafo e e
T4 IS BRoAde! AT JIHGR] E] AT .

%) HEHSBldIe Rad Mool / ool Ue WUl / Td19 ye fmf
HYUI YS! BRIATS] AT AT $HR0 SUTEHRE IS,

O Sfud Bromdied Ryrresrr = TUNERER Wiy $RugrEt e
274].

£) AT HRTHSA bt @ ST 2T STHI3T 3737 hol o 2lTe.
AEFS®M F® qu fad faurr, zmas fol f§.22 Bgar, 2092 @ @FaR
ARG SIER BRUGN U] STHRTET SRR 414U osi4ial 211y
ol et By wmmfﬁamﬁéaﬁaaﬁ dreldvgTeT HEH S
WWW

) fe=i® 9 o3, 2029 T R 780N siegsaol Hruden
HUITET SR YUl HETHS S Welw. T, I T Er daash 3
P AT WIS dicuid SvR e, JEEd Sedl sd, o,
RATIHG BIVIE] ST ST BIVIR HTEl.

. WX ANA O T [wrrer dudie g |n faurme evae ded
. /918, fHId 22.08 2029 =93 i Bvgd 34 o1,

3.  WGX I HUY Y8R M1 www.maharashira.gov.in a1 HHORIBIAR
SYOE] PHRUIIT ATST SR ATeT FIUD Hehalid 203999039339333¢ 02 3T T2,
YTSX 21 1V feolice el Arelihd o BIevard TaT 3T,

HERTSE VI5dUTes i AR  91di,
Digitally signed by Ramdas Girjappa Kolakar
Ra m d as gw_ CN = Raﬁ:tasot:‘:q:fpa Kcum;’c N,
Maharashtra, OU = Co-Operalion Marketing &

Girjappa Kolekar gespseme = ="
: (RS DlIBHR)

Ud,
q) ST I AIRATID I AHTI P, TERTS W TER HEMHES, 4¢3/, AHe TS,

Tache!, JoI-899 030.




Nt

I 977 i aaR-2099/9 5. ¢9/9-q
;__-___'———————-—__________'____—_
) YU HATeS S, GO HATST, HERTS W5l , guI.

3) Wamﬁaﬁmmﬂ?mﬁmwwmgﬁ

¥) FEISEIUIeS (ST T Sriadn/(SaEmRen, Has/ATYR.
Yy) U AfE ([@1.3.), o7 fawr, 93, L CE)

&) HIHAT (AR T 4ur) A7 a1y orf i), sy, LEER

©) HIITSIHT (I07) T @rorhl aRkE, 537, qs.
¢) Mo, srReT 9-9.



e (&} 6] (s} O (]

0022EL~2087¢:185-G 00gs§ 00788-00f % (&+) 8 i

o] (0] (9] (o} (0] 0

O0RERL-20HR%IB5-8 0oB& 00282-00%% b 0 b

o o o 0 5 0

COELEL-027b & b= 0088 0028E-00¢Y b o b

COELEL-09Pb&NE-S 00R8& 00728 -00¢3 0 8 be

00EEEb=002b & hE-S 0088 00P82~00¢ b ? d

00hAleb-00h B 0¢~g 00gh 00b d3¢~-003%, o b b

008LRL-COBRE! BL-T 0038 00728=-00¢ ] 6) bb

oorg?;oorwroqm 008h 00bdE-003h. b H )

006)20¢~-006)0)3: ¢ &S 003} 00bdE-008f: o} & ¢

00b&LE~00F b biOE~-S 006)? 0006)3-0086 2 o) b b

? 6 3 h 3 ¢

ADMaDb
Eﬁwmﬁw@ (a) h ot E..Em 2h bh bh

LUERD [RDbIEIRaN g T @ %@EW@EMEEEQEE\E@E LURBIESHIAL Mab bk X3 18),

btot'bb&




00hefb-00L RN 0r~G

00fkh

0078/¢E-0cyY & ) bhikdbohe | 3¢
0 0 o 0 0 AaLbk DBID [ he
o o o o . bhlkabls 12k | 82
006)20&-006%)3 ¢2-Q ookl 00bd¢-00=hh (o] b hhllsibko | &¢
00&b0E~003 26 h=~Q 00}6) oobd¢E-00%ht o b Dhlledbmi3b | &
_ 2h (Glelib) biclibiyie
0086)E-cochbib-G 00gh OR8O-0RES 8 0 8 (Allrkrlch BlchiN) Ahlbd | bt
o 0 o 0 o o Wmﬁ@w_m_._ﬂw of
00l302-0ochbib-g 0ogh 08R6-0883 ofy 0 of 2Ralh | B2
0036)8-00chbik~S 00¢h 08R6~0858 28 b oht | Uglahb/Albdlk/ Slhig] | ¢
003618-000hbib-S ooth 083610853 2| s g Loty pBR | a2
008Eh-0083h:¢-8 003b 0RR6-08 R & ¢ f DSk | B2
ootgl-oodsbis-g 00%b ootor-oozh b o b 2loWIbR oplb | &
00¢E3-ood5bit-g 00db 00¢0E-00Eh 6) & d LRIk L3I | g
ootgk-ocdsbii-S 00bb 00¢0k-00Eh ¢ o hg LR/ vleIB | gt |
00bbP-0ch=¢i 7~ 00R¢ oogog-ooth ¢h 6b 06) DL2I3 2plb | &2
008¢bb-00fhiiEL-S 00¢&] 0078¢-00LY ’b ot &¢ bhllsdbio GRRISR | e
9 o ) o) ) 0 mwrw.@.wwEEbw ot
CelallNelrel
002¢eb=20372:18b-8 00¢] 0028E~00¢Y 3 & ? LRI3B xplb [ §
00&ER3-00%% i3-S 00%b 00&0E~00th h?b oth hog WIhaISI | 2k
00bb7=0ohhii 228 008¢ oPCotraReh: - il 0?2 ohb LBRIIL DI takfb | g
00&&bb-coRhEIEh-G 0028 00288-00Ed | $b be o DLRRIIL IOl drel2h | 3y
002¢&Lb~col 28-S 00¢R 0028¢~00¢Y &y 6) ok BIBRIS IR | Hi
0 o 0 0o o o SRk bbb | gy

™




[0~

Eﬁ%#ﬁ@awﬂg
(@l BDEIN)

OES0+ SOWEEL 20011 120E Bleq
uawpedaq ojxe) g Buneyiepy uopesgdg-0n

= N0 'elyseseyep jo luglwens = g 'Bliysesayep
=8 NI = O "eajoy uddelig sepwey = No NG
deyejoy eddels sepey Aq paubis 4ey 5ic:

Jeyo|oy

eddelis) sepwey

b&2 | £88 | 8bb lnc
o o ) LRI bl b | hHg
° 0 o okBAdkIbezh| sg
o 0 o o o o [pbRlledbicip | g
00L£3-0085b:3-S 00db ootog-ooth € 3 b Ukl | &8
(00bbP-00hhei7-g (0oRZ AbLpR
2RER M DIBIE Ikalkb 6) RPIbBIe Ikalkb 6))
00b33-006)b2:6~S oook 00toE-0oh & o & mm_mwnm,m ba
(002¢Eb-0097¢10b-9 (00ER Mdkbly Hoovxmao%ywwww_%
PEERG Blolbpielalbn &) | pleibgielmien8) | ibiba s 5)
0ofey-ootdeiob-g 007¢ 00toE-00th o b b bBys | og
- : : B e : T T
o 0 o o 0 o 1BRIste s
(00E2Eb-007b8ihb-g (0088 AbLby
2RRRR MBIRALe Ika kb §) Qlbible Ikalkb §)
| 00222b-0089¢:8b-8 00¢R 0078¢-008y b B oo eyl | g




RIGHT TO INFORMATION ACT, 2005 SEC- 4 (1) (B)
(XI1)



i \\‘_.--.../\_--.-/

(ITIEATET Tt F95H)

L R/, ATEEATE, TSCHEl, 0T ¥9% o3l
‘_"_T‘?Fﬂ 7. 020 24200800/242060237,24262951
Email: - msweinlo@mswarchousing com, info@mswe.in
Website Address: www mswarchonsing com

. T /E e /Aaaa/302%
T i - Iv/o/2033

TRgT®

lasy : ciaichgialet Yldend] deller 4l druisptend w/¢< @ e T (trertedt leash
TqaTel e TeTiel Tl EeelH &6 el /2 aF TIas SaRN™E
N ¢ %) T SAECRIA UNT 5. A/ e /et e 12/03/0%0
R) HEA HHEHIA TRIeh 3. AaH/Haav/aaed/3333 Ai® 03/23/303R
3) TS 3Tefieien, IS STSTR 9 U5 36, 238 fie /ols/30%3
%) feramm, foramits mEiea, S i 79 %. 2284 i 23/019/3073

SR faugmEmEd, G849 %, R T TGS Foledl [5790% 03/32/3033 T TRUSHTIH
HERTZ T SER FeTHEa TR Aol FIeT USavEhEeE] 4o% T2 S0aTd Ao 378,
ST U SIS G ST Vieh-a7el e WISavehig WwRe =g T2, STEia Jetad g
\9/2R BART HISTUHIY STTeTed] HISATHIEIT UIhURT 15 STEeTH] W 0T HEvaaF 3,

21 37T TRUIER Wes Y-2Tei AiS STGeiell \6/3R o Saiet STt s Ted SRuar
AT, IFER ¥ah-ad IR Vel ReHsaiReT Jas-ai v a9 sraer!
HISAVER T 4o% Y A AT A6l ST TERFHT Tesiiee \9/23 Fafad &g g &t
S SEARIA SHeren araiel festiest Teiwe Akl oI gid areat, 37 festeet w/23 =t
TR i S R T ST QNI SEicT GeaEd e Juad A1, ST g 9 . 2
e T ST STTedT ST

I, faumTegE, A @i a1 IR SERESER 9/2R 9 feier S qont @it
CEETAEI foTe 5ol 21 el 95y 4441 {3 o 31T emer dhepter o BeaemTe foveet
el qetid] 4l setigd] o Risent dueq uila Sden oe. ws St o1 wataa qonal amt
R e forareraniTeit UIive hetetl SHedH Wied S0T STava .

FALTER



e e = Tttt \o/23 SR WIS oAy, ST G G H0A A
%) SUEETeRe fEAAre Helad aonel AT se TRt T e «/k’ IaAmEy qE

HEA A el AT,

R) 5. \9/2% AN I T AT WA AT AART A SR feTeT WA Forenten mie
3) FYUTav fesiieet \o/23 B 3ART W07 ASRTe STaeaTd Gatdd IIae-arT \0/23 T T §-a1a
FFEE WA SRR I Yo% HISAV[H HTHRIT Y2 1] H0GTd Fral.

e HiTeh TRUSTERT=AT BTATeha Yol SISUATd e 3Ted. T Ui i 12/03/033 Tefiel O

@aﬁtaﬁﬁm

W
%) T ST AHF, T TGN HEHES, - eeme
R) W foummge, fauria w@fed, - et 3t FREERT. aE
TeTe RS STEAT ST He SEEeAT R S & S R
B ST s S,
3) o v, g wm@tem, I (SAP fawrTe)
¥) e I e, T Fie, .

T Al |Iey
1. 37 9 IR d GEIeteh I wiaied

DABHAGA TNOC\Circular QCNTRE Tdocxe/e/¥3



RIGHT TO INFORMATION ACT, 2005 SEC- 4 (1) (B)
(1X)



Region : HEAD OFFICE

Sr. No Name

|Designation

1 CMD Office Ph. No. 020-24206812

Shri. Kaustubh Divegaonkar, IAS |Chairman & Managing Director

2 Jtmd Office Ph. NO. 020-24206821

Shri. Deepak Shinde

|Joint Managing Director & Secy.

Branch : Business Development

1 PRASHANT BARAWKAR

Dy. General Manager

SUVARNA PAWAR

Dy. Manager

SUNITA BHAGAT

Stenographer (Jr.Gr)

MANGESH MAKADE

Sr. Asst. Manager

AAKATAI ZANJE

Jr.Storage Superint.

(<20 RS2 E= N HOSH §\§)

VISHNU THORAT

Jr.Storage Superint.

7 CHAYA PATNE

Class - IV Employees

Branch : Quality Control

1 SWARUPA DESHPANDE

Dy. General Manager

2 SUBHASH PUJARI Dy. Manager

3 SUSHAMA MANGALVEDHEKAR  |Asst. Storage Super.
4 SONAM EKHE Asst. Manager

5 SANTOSH PAWAR Store Keeper

6 PRALHAD SHETTY Class - IV Employees

7 SANTOSH PAWAR

Store Keeper

Branch : Engineering

1 DATTATRYA GAWADE

General Manager

2 MAKHMUL SHAIKH Dy. Manager (Engg.)
3 ASHISH DESHMUKH Sectional Enggineer Electrical
4 ASHWINI JAWADE Jr.Storage Superint.
5 ABHIRAJ PARAB Assistant
6 SONAMANIKA DANDGOLE Assistant
Branch : Billing & Recovery
1 SURESH SHINDE Manager

2 SUVARNA KUTWAL

Asst. Manager

3 SANDHYA NANAWARE

Jr.Storage Superint.

4 SEEMA DIGHADE

Store Keeper

5 INDRAJIT KEDAR

Sr. Asst.

Branch : Computer Centre

1 KIRAN KULTHE

Programmer Computer

2 MANGESH KULKARNI

Asst. Prog. Comp.

3 AMOD DHEDE

Jr.Storage Superint.

4 SHRINIWAS THORAT

Jr.Storage Superint.

Branch : Accounts and Audit

1 ASMITA BAJI

General Manager (A & A) & F.A.

2 MILIND PATIL Manger

3 SWATI SHINDE Dy. General Manager
4 ANURADHA KSHIRSAGAR Dy. Manager

5 APURVA NENE Asst. Storage Super.
6 GAYATRI SANGVIKAR Asst. Storage Super.
7 SWARALI JADHAV Asst. Manager

8 SNEHAL JADHAV Asst. Manager

9 SUHAS JEDHE Jr.Storage Superint.




10

SHASHIKANT KUNCHAPKAR

Jr.Storage Superint.

11 MAYURESH GURAV Jr.Storage Superint.
12 SHARAD GHADGE Jr.Storage Superint.
13 ARCHANA GADEKAR Jr.Storage Superint.

Branch : Establishment

1 JYOTI KAWARE Dy. General Manager
2 SUPRIYA BHAGWAT Sr. Asst. Manager

3 SAMEER SHAIKH Sr. Asst. Manager

4 RAJKUMAR BHINGARDIVE Asst. Manager

5 NITU NAZIRKAR Asst. Manager

6 DADASAHEB KORE Sr. Asst.

7 SARANG SASANE Class - IV Employees
8 RAJU HOWALE Class - IV Employees
9 SUNITA WAGHCHOURE Class - IV Employees

Branch : Administration

1 SUVARNA KARE Stenographer (S.G.)
2 SHILPA JAIN Asst. Storage Super.
3 PRASHANT SURVASE Jr.Storage Superint.
4 RAHUL SHINDE Assistant
5 SURESH WALGUDE Class - IV Employees
6 JITENDRA YADAV Class - IV Employees
7 RAJESH JAGTAP Class - IV Employees
8 KIRAN PINGALE Class - IV Employees
9 DATTATRAY PAWAR Class - IV Employees
10 YOGESH JADHAV Class - IV Employees
11 ASHISH JADHAV Class - IV Employees
12 SAGAR GHADSHI Class - IV Employees
13 ASHISH KAJJE Class - IV Employees
Region
1 Aurangabad - 0240 -2333811
Sr. No Name Designation
1 MUKUND THOPATE Dy. Manager
2 NITIN JOSHI Asst. Prog. Comp.
3 RAJDEEP JATTI Asst. Storage Super.
4 NAMDEO JADHAV Sr. Asst.
5 PAVANKUMAR RODGE Store Keeper
6 ANKUSH BHOTKAR Assistant
7 SOMNATH PARSAIYYA Assistant
8 KAVERI CHOUGALE Assistant
9 MANIK KHARBE Mistry (Gen.)
10 VIKAS OVHAL Class - IV Employees
11 BALU DHANAWADE Driver
A'BAD JADHAVWAD
1 NASIRKHAN KADIRKHAN PATHAN |Jr.Storage Superint.
2 PRIYANKA KHATING Store Keeper
3 SANDEEP PANDURE Class - IV Employees
LASUR
1 SHIVAJI MORE Jr.Storage Superint.
2 KRISHNA VARAT Class - IV Employees

PAITHAN




1 [KRISHNA THOMBRE |ir.Storage Superint.
VAIJAPUR

1 [RAIDEEP DOUND [store Keeper
BEED

1 SWATI KADAM Jr.Storage Superint.

2 LAXMAN DOLE Class - IV Employees
GEORAI

1 |AJINATH JAYBHAY |sr.Storage Superint.
PARLI V. APMC

1 |GAJENDRA WAIKOS |Asst. Storage Super.
ASHTI

1 [NANASAHEB TATE |Class - IV Employees
JALNA, BHKRD RD

1 PRADIP PURI Jr.Storage Superint.

2 GOPAL YADAV Class - IV Employees
PARTUR

1  |DURGESH POTDAR |ir.Storage Superint.
TIRTHPURI

1 |LAXMAN LOKHANDE |ir.Storage Superint.
SATARA GAT NO57

1 ABASAHEB PACHE Jr.Storage Superint.

2 SANJAY JARWAL Sr. Asst.

3 NARAYAN DESHATWAR Jr.Storage Superint.
JALNA BHORKHADI

1 JAGDISH PATIL Asst. Storage Super.

2 SANJAY THAKUR Store Keeper
SILLOD

1 FAZALUR MASIHUR REHEMAN Jr.Storage Superint.

2 RAJU BADGUJAR Class - IV Employees
JAMBARGAON

1 PRAVIN BHABAD Jr.Storage Superint.

2 Amravati - 0721-2567067

Sr. No Name Designation

1 AJIT MASAL Dy. General Manager

2 RAVIKUMAR BODKHE Asst. Prog. Comp.

3 PANKAJ MARKANDE Jr.Storage Superint.

4 SWAPNIL DEULKAR Jr.Storage Superint.

5 AMOL CHAUDHARI Asst. Manager

6 SUNIL SHINDE Store Keeper

7 CHETAN MANDE Assistant

8 SUKHDEO DHARMALE Class - IV Employees

9 VILAS DUMARE Class - IV Employees
AKOT

1 |SONALI NIKAM |Jr.Storage Superint.
MURTIZAPUR

2 |SACHIN DHAWALE |Storage Superintende
CHIKHALI

1 AMOL JADHAV Jr.Storage Superint.

2 SUBHASH DESHMUKH Class - IV Employees

DEOLGAONRAIJA




SAMADHAN PISE

Store Keeper

KHAMGAON, WARKH
1 MANOJ VYAS Jr.Storage Superint.
2 DIPIKA KHODAKE Store Keeper
3 RAHUL RAUT Class - IV Employees
MALAKAPUR
1 RAVIKUMAR RATHOD Jr.Storage Superint.
2 POONAM AGULDHARE Store Keeper
MEHEKAR
| 1 [SHIVSHANKAR NIKAS |Store Keeper
AKOLA
| 1 |SHANKAR BHOYAR [Dy. Manager
SINDKHED RAJA
| 1 |RAMESHWAR SHELKE |Store Keeper
CHANDUR BAJAR
| 1 |GOPALSHIKARE |Store Keeper
CHANDUR RAILWAY
| 1 [KIRTI MHASKAR |sr.Storage Superint.
DHAMANGAON
1 [AMOL PADMULE Sr. Asst.
2 PRAFUL THAKARE Store Keeper
3 VILAS MESHRAM Class - IV Employees
WARUD
| 1 |SNEHA KALE |Storage Superintende
PUSAD
| 1 |MAHESH GIRI |Storage Superintende
UMERKHED
| 1 [NITINDANDE |Asst. Manager
WANI (YAWATMAL)
1 AMOL DAWARE Jr.Storage Superint.
2 SARIKA AMATE Class - IV Employees
NANDGAON KHANDE
| 1 |SHRADHHA WANKHEDE |Store Keeper
LOHARA [YAOTMAL
| 1 |KAWADU DIWATE |LOHARA [YAOTMAL
MORSHI
| 1 [SWAPNIL DONGARE |ir.Storage Superint.
DARYAPUR
| 1 [NILESH SAGADE |ir.Storage Superint.
TIOSA
1 ARCHANA WARGHADE Storage Superintende
2 YOGESH BIRKAR Jr.Storage Superint.
MALEGAON (W)
| 1 |NILESH BHOYAR |Jr.Storage Superint.
RISOD
| 1 |viPUL DHANDE |store Keeper
WASHIM
| 1 |PRAVIN BANGADE |Asst. Storage Super.
3 KOLHAPUR 0231-2528877
|Sr. No |Name |Designation




1 TRUPTI KOLEKAR Dy. Manager

2 DEEPAK KAMBLE Asst. Prog. Comp.

3 ABHISHEK MALWADE Jr.Storage Superint.

4 ASHISH MORE Assistant
RATNAGIRI

1 MAHESH KADAM Asst. Storage Super.

2 CHANDRAKANT GHADSHI Class - IV Employees

3 SANDHYA SALVI Class - IV Employees
RATNAGIRI D'WAD

1 TUKARAM NIWATE Asst. Storage Super.

2 SAMRUDHI NANDGAOKAR Asst. Storage Super.

3 SANJAY GHADSHI Class - IV Employees
ICHALKARANIJI

1 |[DYNASHWAR JADHAV |sr.Storage Superint.
JAISINGHPUR

1 [PRASHANT CHAUGULE |Store Keeper
TAKARI

1 DADA PANHALE Jr.Storage Superint.

2 ALKA KOLI Class - IV Employees
TASGAON

1 YUVRAJ JADHAV |Jr.Storage Superint.
KARAD

1 SANTOSH GUJALE Asst. Storage Super.

2 TUSHAR KOLI Class - IV Employees
PHALTAN

1 SURYAKANT GUIJALE Store Keeper

2 SAVITA PHADTARE Class - IV Employees
D-5 SATARA MIDC

1 AMAR NAMDAS Store Keeper
K-4 SATARA MIDC

1 JAYSING PAKHARE Asst. Storage Super.

2 MOHAN PICHAD Class - IV Employees
WAI

1 RAHUL MANE Jr.Storage Superint.

2 RUPALI GAIKWAD Class - IV Employees
SATARA-JALGAON

1 |GANPAT SUPEKAR |ir.Storage Superint.
KOREGAON

1 |PUJA GAIKWAD |Store Keeper

4 LATUR - 02382 - 220407

Sr. No Name Designation

1 NILESH LANDE Dy. Manager

2 SURESH MANE Asst. Storage Super.

3 PRASHANT GADHE Jr.Storage Superint.

4 SUSHIL SHRIKHANDE Store Keeper

5 SUNITA RAUT Class - IV Employees

6 WAMAN WEDE Class - IV Employees
BASAMATNAGAR

1 TRIMBAK DOMBE |Jr.Storage Superint.

HINGOLI, M.WADI




1 [AMOLKUMAR JADHAV |ir.Storage Superint.
HINGOLI, MIDC

1 [JAVED ABDUL ANSARI |ir.Storage Superint.
JAWALA BAZAR

1 SACHIN JADHAV Store Keeper

2 DHARMRAJ AUTE Naik
DHARMABAD

1 DEVIDAS NAINWAD Jr.Storage Superint.

2 AKSHAY BATHAL Class - IV Employees
LOHA

1 [SHIVAJI WANJARE |Asst. Storage Super.
CITY GD NANDED

1 |RAJENDRA VEER |Asst. Manager
GANGAKHED

1 [GAJANAN AMBEKAR |Asst. Storage Super.
JINTUR

1 |GAJANAN SANPURKAR |Store Keeper
MANWAT

1 ZAKER AHMED ANSARI Storage Superintende

2 SURYAKANT PANCHAL Class - IV Employees
CITY PARBHANI

1 RUSHIKESH JADHAVAR |Jr.Storage Superint.
MIDC PARBHANI

1 DINESH KENDRE Jr.Storage Superint.

2 SATISH SHISODE Jr.Storage Superint.

3 ASHISH DUKARE Class - IV Employees
PURNA

1 |SUHAS GHODKE |Store Keeper
SAILU

1 |YOGESH SHINGARE |Jr.Storage Superint.
LATUR A-1

1 ASHOK CHAVAN Storage Superintende

2 POOJA SHERKHANE Store Keeper
UDGIR

1 DATTA JAGTAP Asst. Storage Super.

2 SANJAY RATHOD Asst. Storage Super.

3 VIMAL KAMBLE Class - IV Employees
MURUM

1 SIDDHARAM KALBURGI Asst. Storage Super.

2 KIRAN VALSANG Jr.Storage Superint.
OSMANABAD

1 BASAWRAJ KALSHETTY Jr.Storage Superint.

2 SWAPNIL ZALTE Assistant
LATUR P-2

1 |UTTAM AADE |Asst. Storage Super.
LATUR-AUSA

1 [SANJAY SHINDE |Asst. Storage Super.
RENAPUR

1 [PRAKASH RATHOD |Store Keeper

CHAPOLI




1

|SUDHIR RATHOD

|Store Keeper

PARANDA
1 |[DADA SARAK [store Keeper
WAI BAZAR
1 |ARJUN BHANGE |Asst. Storage Super.
5 Regaional Office Mumbai - 022 -27459202
Sr. No Name Designation
1 ARCHANA POTDAR Dy. Manager
2 NILAM MANE Asst. Manager
3 SHWETA LANDGE Asst. Manager
4 VISHAL JAGDALE Driver
5 DHANAJI MALAP Class - IV Employees
6 PRAKASH KOLI Class - IV Employees
Dronagiri Node CFS
1 PRAVIN MARATHE Asst. Manager
2 SANTOSH TANDEL Sr. Asst. Manager
3 AJINKYA MANKAME Storage Superintende
4 DEVDATTA VAISHAMPAYAN Asst. Storage Super.
5 ANITA SAKHALKAR Storage Superintende
6 DILIPRAO GAIKWAD Class - IV Employees
7 RAJARAM DHAWALE Class - IV Employees
8 GIRISH LAD Class - IV Employees
9 RUPESH CHAVAN Class - IV Employees
10 NIKET GAIKWAD Class - IV Employees
11 ASHUTOSH KAMBLI Class - IV Employees
12 SHIVAJI LANDE Mistry (Gen.)
KALAMBOLI
1 KAMLESH AGNIHOTRI Storage Superintende
2 KEMRAJ SAHARE Asst. Storage Super.
PANVEL - OB
1 VINAYAK MANGELA Class - IV Employees
2 SMITA BAGUL Class - IV Employees
TALOJA
1 NILESH KUBAL Storage Superintende
2 RAJENDRA PATIL Asst. Storage Super.
3 NEETA SALUNKE Store Keeper
4 MAINAVATI SAMBRE Class - IV Employees
5 HRUSHIKESH NAGVEKAR Class - IV Employees
6 SHUBHAM DHIMAN Class - IV Employees
7 AMOL SHEDGE Class - IV Employees
VASHI (BW)
1 RAMESH BHOSALE Storage Superintende
2 SULOCHANA SHELAR Class - IV Employees
3 HEMLATA MISAL Class - IV Employees
6 Regaional Offcie Nagpur - 0721-2560891/2542051
Sr. No Name Designation
1 NIRAJ THORAT Asst. Prog. Comp.
2 MINAKSHI DHANDE Asst. Manager
3 BHAGYASHRI NANNAWARE Sr. Asst. Manager
4 VAISHALI RAUT Asst. Storage Super.




5 NARENDRA SAWARKAR Jr.Storage Superint.

6 NITIN IDRE Jr.Storage Superint.

7 SONALI BHUTE Sr. Asst.

8 AJAY KUMARE Class - IV Employees

9 GANGADHAR GOURKHEDE Class - IV Employees
TUMSAR

1 PRAVIN HEMANE Store Keeper

2 UMESH THAKUR Class - IV Employees
BRAMHAPURI

1 NARENDRA BUTALE |Jr.$torage Superint.
CHANDRAPUR

1 SANJAY DAKHORE Asst. Manager

2 TINA PARAYE Jr.Storage Superint.

3 KHUSHAL RANA Class - IV Employees
WARORA

1 HEMANT YERGUDE Jr.Storage Superint.

2 GOVIND SALAM Class - IV Employees
GADCHIROLI

1 EKANATH MADEMWAR Jr.Storage Superint.

2 SANTOSH BISEN Class - IV Employees
WADSA

1 PRASHANT SAMRIT Jr.Storage Superint.

2 RAJANI SANCHETI Class - IV Employees
AMGAON

1 RITESH ZOPE Jr.Storage Superint.
ARJUNI, MORGAON

1 RAKESH PIKALMUNDE Jr.Storage Superint.

2 HEMANT GEDAM Jr.Storage Superint.
BUTIBORI

1 RAJESH NAMPALLIWAR Jr.Storage Superint.

2 MANOJ SARVARE Class - IV Employees
KATOL

1 MUKESH KOKARDE Asst. Storage Super.
WADI HINGANA

1 PRADNYA MOON Asst. Storage Super.

2 PRANITA KUMBHARE Jr.Storage Superint.

3 JAISHREE GOSAVI Class - IV Employees
ARVI

1 DNYANESHWAR SINDHIMESHRAMAsst. Storage Super.
HINGANGHAT

1 PRASHANT NAWALE Asst. Storage Super.

2 SWAPNIL BAGDE Jr.Storage Superint.
SHIVNGR, WARDHA

1 HARISH KANCHANWAR Jr.Storage Superint.

2 MAHANANDA DAWARE Class - IV Employees
MIDC, WARDHA

1 MOTIRAM USENDI Storage Superintende

2 VIKRAM KAMBALE Class - IV Employees

3 MANOJ MANKAR Class - IV Employees

TEKA GODOWN




KAMALPRASAD RUSHIYA

Store Keeper

2 ANIL LAXANE Naik

3 MAHESH LANJEWAR Class - IV Employees
PADOLI C'PUR

1 [SURYAKANT EDALWAR |ir.Storage Superint.
KARANJA (GH)

1 [DILIP UGHADE |store Keeper

7 Regional Office Nashik - 0253-2461112/114

SrNo |[Name Designation

1 KIRAN UGALE Asst. Prog. Comp.

2 HEMLATA DESHMUKH Dy. Manager

3 SWATI SHINDE Asst. Manager

4 NALINI GHODKE Asst. Manager

5 KASHINATH SADAPHAL Jr.Storage Superint.

6 PADMAKAR GHULE Asst. Storage Super.

7 POOJA UGALE Assistant

8 PANDURANG DESHMUKH Class - IV Employees
Ambad

1 SNEHAL MANE Jr.Storage Superint.

2 JAYSHRI CHAUDHARI Class - IV Employees
AMALNER

1 PRAVINSING GIRASE Class - IV Employees

2 DEEPAK MAHAJAN Jr.Storage Superint.

3 RAMKRUSHNA SONAWANE Class - IV Employees
BHUSAWAL

1  |[DNYANESHWAR GHOGALE |ir.Storage Superint.
BODWAD

1 [PRAMOD CHAUDHARI |ir.Storage Superint.
CHALISGAON

1 |KISHOR PATIL |Storage Superintende
DHARANGAON

1 AMIT NAPHADE Jr.Storage Superint.

2 VIJAY PATIL Class - IV Employees
B-6 JALGAON

1 SANDEEP MITKARI Asst. Storage Super.

2 SHOBHA SONAWANE Class - IV Employees

3 Ayesha Sayyad Class - IV Employees
H-14 JALGAON

1 ARCHANA MEDHE Jr.Storage Superint.

2 MAHESH DHAKE Asst. Storage Super.

3 LAXMAN PAWAR Storage Superintende

4 BHIKA PATIL Store Keeper
S.NAGAR JALGAON

1 [SWAPNIL KULTHE |Asst. Manager
PACHORA

1 |ANILKHARE |Class - IV Employees
RAVER

1 [NILESH MAHAJAN |store Keeper
APMC, DHULE

1 [HARSHAL JAGADALE [sr. Asst.




2 RAJENDRA CHAUDHARI Class - IV Employees
MIDC, DHULE

1 VIJAY RAJPUT Asst. Storage Super.

2 NIRAJ PATIL Asst. Storage Super.
DONDAICHE-APMC

1 [NILESHJAGTAP |sr.storage Superint.
DONDAICHE-R.RD

1 [MANGALSINGH THAKUR |Store Keeper
SHIRPUR

1 HIMATRAO SAWANT Jr.Storage Superint.

2 LOTAN PATIL Class - IV Employees
SHAHADA

1 |VISHWAS TAKALE |ir.Storage Superint.
LASALGAON

1 [BHUSHAN PATIL |ir.Storage Superint.
MALEGAON (N)

1 |[PRABHAKAR JAGTAP |Class - IV Employees
MANMAD

1 |PRALHAD CHOUDHARI |ir.Storage Superint.
NAMPUR

1 |ANIL KARANKAY |Asst. Storage Super.
SATANA

1 |SUDHAKAR SONAWANE [Naik
SINNER (MIDC)

1 [CHANDRAKANT SURVE |Class - IV Employees
AMBAD (NASHIK)

1 SNEHAL MANE Jr.Storage Superint.

2 JAYSHRI CHAUDHARI Class - IV Employees
YAWAL

1 |ANIL BARI |Jr.Storage Superint.

8 Regional Office Pune -020-66266880

SrNo |[Name Designation

1 VIJAY DARKUNDE Dy. General Manager

2 DAULAT NARAWADE Asst. Manager

3 GIRISH KULKARNI Jr.Storage Superint.

4 SUDARSHAN KONDALKAR Mistry (Gen.)

5 SHRIKANT GADIWAN Jr.Storage Superint.

6 SHOBHA BALLAL Class - IV Employees

7 AHILYA GAIKWAD Class - IV Employees
Bhosar, Pune

1 AMOL KAMBLE Store Keeper

2 INDRAYNI GAIKWAD Class - IV Employees

3 ARATI DHONDGE Class - IV Employees
Chinchwad, Pune

1 RAVINDRA INAMDAR Asst. Storage Super.

2 VIKRAM RAKSHE Naik
Gultekadi, Pune(A)

1 [SHANKAR JAMDAR |Asst. Storage Super.
Gultekadi, Pune(B)

1 [MANGESH KADAM |store Keeper




Ranjangaon, Pune

1 MANGESH SONAWANE Sr. Asst. Manager
Nira, Pune

1 FAKKED BANDGAR Assistant

2 SUREKHA SHELAKE Class - IV Employees
Indapur, Pune

1 LAXMI SHINDE Class - IV Employees

2 NANDKUMAR BHANDALKAR Class - IV Employees
Baramati (Jalochi) & MIDC(FCI)

1 NANASAHEB KOLEKAR Jr.Storage Superint.

2 BHAUSO YEDE Assistant

3 CHANDRAKANT PAWAR Store Keeper

4 KOMAL YADAV Store Keeper

5 ALKA BARAWAKAR Class - IV Employees

6 RAJENDRA MARALE Class - IV Employees

7 BANDU POL Class - IV Employees
Kedgaon, Ahmednagar (FCl)

1 NITIN VIRMANI Storage Superintende

2 SHUBHANGI SONAWANE Store Keeper
City Gdn. Ahmednagar (FCl)

1 RAVINDRA RAHINJ Jr.Storage Superint.

2 PRATIK DUSUNGE Sr. Asst.
Nagapur, Ahmednagar (FIC)

1 SUBHASH BADE Jr.Storage Superint.

2 EAKNATH GARJE Class - IV Employees
Khadki PNG (FCI)

1 GANGADHAR DOIPHODE Jr.Storage Superint.

2 VINAY POL Class - IV Employees
Kopergaon

1 [BHASKAR BHALERAO |Asst. Storage Super.
Newasa APMC

1 |VUAY KHEDKAR |sr.Storage Superint.
Newasa MIDC

1 |VUAY KHEDKAR |sr.Storage Superint.
Sangamner

1 VAIJINATH BADE Jr.Storage Superint.

2 BHAGWAT GARIJE Class - IV Employees
Shrirampur

1 |SANTOSH BHAGWAT |Asst. Manager
Shrirampur MIDC

1 |MANJABAPU PISAL |ir.Storage Superint.
Wambori

1 |KANIFNATH DEOKATE |ir.Storage Superint.
Mirajgaon

1 |PARSHURAM JADHAV |Store Keeper
Kharda

1 |SANDEEP DHAVALE |ir.Storage Superint.
Solapur

1 CHARUSHILA KHARAT Asst. Storage Super.

2 ARUN JADHAV Class - IV Employees




3 Chincholi (FCI)

4 MAHESH JOGADE Jr.Storage Superint.

5 VISHWANATH KALBURGI Jr.Storage Superint.

6 SAMEER SHAIKH Jr.Storage Superint.

7 Tushar Gosavi Class - IV Employees
Akkalkot

1 MALLIKAJURN KAWANCHI Asst. Storage Super.

2 NILKANTH GHOLASGAO Class - IV Employees
Akluj

1 SAMPAT SHINGADE Asst. Storage Super.

2 SAYALEE KAMBLE Store Keeper
Barshi

1 PANDURANG NAGARGOJE Jr.Storage Superint.

2 VISHAL KALE Jr.Storage Superint.

3 ASHOK KAMBLE Class - IV Employees

4 Vairag

5 DAREPPA JAMADAR Jr.Storage Superint.

6 ABHUJIT BAGAL Class - IV Employees
Karmala

1 [SHYAM suL |Class - IV Employees
Kurduwadi APMC

1 ANNASAHEB PAWAR Jr.Storage Superint.

2 NITIN NANAWARE Class - IV Employees
Kurduwadi MIDC

1 [BHARAT SITAF |Class - IV Employees

2 Tadwale (Kurduwadi) (FCI)

3 KHAJA PATHAN Storage Superintende

4 VISHAL PATIL Asst. Storage Super.

5 NITIN ROKADE Store Keeper

6 DILIP NARALE Class - IV Employees
Mangalweda

1 |SACHIN SHIRSAT |Jr.Storage Superint.
Mohol

1 |GEETANJALI SARAWADE |sr.Storage Superint.
Pandharpur (FCI)

1 MAHESH KAMBLE Asst. Storage Super.

2 HANUMANT KHARAT Class - IV Employees
Sangola

1 BALASAHEB CHORMALE Class - IV Employees
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MAHARASHTRA STATE WAREHOUSING CORPORATION
583/B, Market Yard, Gultekadi, PUNE-411 037
Tel. 020-24206822
Email: - mswcinfo@mswarehousing.com,
Website: mswarehousing.com

No. MSWC/ADM/62™ AGM/3¢€ Date : 10/09/2024
To,

(1)  The Additional Chief Secretary,
(Co-operation & Marketing),
Government of Maharashtra,
Co-operation, Marketing & Textiles Department,
Mantralaya, Annexe, MUMBALI - 400 032.

2) The Managing Director,
Central Warehousing Corporation,
Warehousing Bhavan,
4/1, Siri Institutional Area,
Opp. Siri Fort, Hauz Khas,
NEW DELHI -110 016.

Sir,
NOTICE

Sub: 62" ANNUAL GENERAL MEETING OF THE MAHARASHTRA
STATE WAREHOUSING CORPORATION, PUNE.

As per the provisions of Regulation 4 of the Maharashtra State Warehousing
Corporation Meeting Regulations 1964, the Chairman & Managing Director of the
Maharashtra State Warehousing Corporation (MSWC) has decided to call 62" (Sixty
Second) ANNUAL GENERAL MEETING of the Maharashtra State Warehousing
Corporation on Monday the 30™ September, 2024 at 11.30 A.M. at Head Office,
Maharashtra State Warehousing Corporation, Pune -411 037.

PTO
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2. As required under Section 31(10) of the Warehousing Corporations Act 1962,
the Annual Statement of Accounts of the Corporation for the year 2023-24 (including
the Profit & Loss Account and the Balance Sheet), together with the Auditors’ Report
thereon, as also the Comptroller and Auditor General’s separate Audit Report for the
year ending 31-03-2023 will be placed before the Annual General Meeting. The Report
of the Board of Directors on the working of the Corporation during the year 2023-24

will also be placed before the Annual General Meeting.

S The State Government is requested to authorize by an order in writing, any of
its Officer to act as its representative at the Annual General Meeting of the Corporation
and deposit a copy of such order with the Chairman & Managing Director of the
Corporation before the time fixed for the Meeting as provided for in Sub-Regulation
(11) (a), (b), (c) of Regulation 4 of the Maharashtra State Warehousing Corporation
(Meetings) Regulation, 1964.

4. The Managing Director of the Central Warehousing Corporation is requested to
authorize any official of the Central Warehousing Corporation or any other person to
act as the representative of the Central Warehousing Corporation at the Annual General
Meeting of the Corporation. The authorization so given may be in favour of two
representatives in the alternative and shall be in writing and signed by the Managing
Director of the Central Warehousing Corporation and the same should be deposited
with the Chairman & Managing Director of the Corporation before the time fixed for
the Meeting as provided in Sub-Regulation (12) of Regulation 4 of the Maharashtra
State Warehousing Corporation (Meetings) Regulation, 1964.

Thanking you,
Yours faithfully,

(Deepak Shinde)
Joint Managing Director & Secretary
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REPORT OF THE BOARD OF DIRECTORS FOR 2023-24

Gentlemen,

On behalf of our Board of Directors, I have the pleasure in presenting this
66™ Annual Report of the Corporation together with the Audited Statement of
Accounts for the year ending 315 March, 2024.

A) FINANCIAL RESULT:

I have great pleasure in informing you that our Corporation has earned
Net profit of Rs.12707.61 Lakhs. The highlights of the financial performance
during the year under report, as compared to the financial performance recorded

in the last year i.e. 2022-23 is brought to the notice of the AGM as follows:

(Rupees in lakhs)
Particulars 2023-24 2022-23
Warehousing 26580.90 26926.10
Handling & Transportation 305.88 365.79
Turn over Other 6000.94 6865.69
Head Office 1874.88 1446.79
Total 34762.60 35604.38
Expenditure 22054.99 24457.39
Net Profit before tax 12707.61 11146.99
Distributable profit (After tax) 7874.20 7447.00

It is proposed to declare total dividend of Rs.393.71 lakhs to the

Shareholders for the year 2023-24 excluding tax.
B) BUSINESS ASPECTS:

In the year 2023-24, the total storage capacity of the Corporation is 21.30
L.M.T. (including own, hired and PPP godowns) and for the year 2022-23, it
was 21.04 L.M.T. There is increase in storage capacity by 0.26 L.M.T. The

\
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average utilization for the year 2023-24 1s 16.06 L.M.T. i.e. 75% of the total.
The Business of commodities viz. pulses procured by Govt. of India and
Govt. of Maharashtra procured through the agencies like Maharashtra State
Marketing Federation Ltd, MahaFPC, VCMF, Prutha Shakti, VAPCO,
Mahakisan Vrudhi, Mahakisan Sangh and Maha Swaraj as SLA through
NAFED which is stored in various MSWC godowns. The total stock stored
was 8.28 LMT. However, Cotton bales business decreased from 0.68 L.M.T. to
0.29 L.M.T. The food grains pertaining to Food Corporation of India, average
capacity utilization decreased from 5.27 LMT to 3.55 LMT. Industrial business
average utilization decreased from 1.32 LMT to 0.91 LMT in this year.

The year wise comparison of utilization for different types of

Commodities is as follows.

Sr. Nature of Business Average Utilization | Average Utilization
No.
0 Year 2022-23 Year 2023-24
MT % MT %
I | Nafed 7,53,927 45 8,28,981 52
2 | Food Corporation of India 526,668 32 3,55,062 23
3 | Bonded Business 14,398 1 13,713 1
4 | Cotton 67,602 4 29,107 2
5 | Fertilizers 7,464 0 20,861 1
6 | Industrial Business 71,313 4 91,333 6
7 | EVM 60,885 4 66,143 4
8 | General Custom (Foodgrain) 1.58.137 10 2,01,474 13
Total 16,60412 | 79 | 16,06,674 75
Average capacity 21.04 LMT 100 21.30 LMT 100

L.M.T- Lakh Metric Tone

\
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It is observed that delivery of Nafed stock of 4.12 LMT in the month of

Feb and March 2024. It affects the total average utilization of the storage space.

In the Financial year 2023-24, the capacity and average utilization of

MSWC w.r.t. own, hired & PPP godowns are as under:

] 2022-23 2023-24
Particulars . :

Own | Hired | PPP | Total | Own | Hired | PPP | Total
No. of Godown as on 965 165 38 1168 | 973 122 0 1095
31st March
capacity Lakh MT as | c o) | 369 | 063 |21.04]1694 | 211 | 0 |19.05
on 31st March
Utilisation 1258 | 339 | 0.63 |16.60 | 11.69 | 4.02 | 0.25 | 16.06
Lakh MT ' ' ' ' ' | ' '

e ‘Wakhar Aaplya Daari’

To promote pledge loans scheme in warehousing and its benefit among

forming community corporation has taken initiative to organize one day

workshop on importance of warehousing. Under ‘Wakhar Aaplya Daari’ Total

25 workshop organized in various districts in which 2464 farmers & FPOs was

participated. Participants were — farmers, FPOs, PACs & members of MCDC,
ATMA, MAVIM & MSRLM. The Regionwise farmer awareness programmes

conducted during year under report: -

Sr. No. Region No of Programmes Farmers Attended

1 Amravati 3 241
2 Kolhapur 3 279
3 Latur 4 407
4 Aurangabad 2 158
5 Nagpur 4 340
6 Nashik 4 438
7 Pune 5 601

Total 25 2464

\
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C) ASSETS CREATED:

i) Construction of warehouses for creation of storage capacity.

During the year 2023-24, additional storage capacity of 19,620 MT was

created by construction of 10 warehouses at 8 locations, details of which are

shown below: -

Warehouse | Capacit Date of
Sr. No. | Place Nos. (MI")F) ! completion
1 Tiwasa 1 1080 24.04.2023
2 Amgaon 1 3000 29.05.2023
3 Islampur 1 2100 01.08.2023
4 Ichalkaranji 1 2400 17.08.2023
5 Wai 1 2400 31.08.2023
6 Gangakhed 2 3600 16.12.2023
7 Sangamner 2 3600 28.03.2024
8 Sangola 1 1440 28.03.2024
Total 10 19620
ii) Work in progress
a) Works Started prior to 2021-2022
St Centre Warcho- Capacity 1?11112161;‘[ Remarks
No. use Nos. (MT) :
in Lakhs.
2013-14
1 Pusegaon |1 3000 103.00 Plot was taken from APMC. 70%
work has been completed,
however, the works have been
stopped on 30/10/2015, as the plot
does not have approach road from
main road.
2017-18
2 Baramati | 2 3600 245.00 Plot was allotted by Collector,
(Shirsufal) Pune in September, 2012 & when
the warehouse was nearing
completion, forest dept. stopped
work in May, 2019.
Total 3 6600 348.00
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\
b) Works started in 2022-23

Sr. | Centre Warehouse | Capacity | Tender Amount | Likely month

No. No. MT) in Lakhs. of Completion

1 Hakanakwadi 2 3600 330.2 Completed on
28.05.2024

2 Ambi 1 6000 790.68 Completed on
15.05.2024

3 Nandgaon (Kh) | 1 2250 215.04 Completed on
07.06.2024

4 Karanja (Lad) |1 1800 168.17 Completed on
01.06.2024

5 Morshi 1 1800 193.85 Oct. 2024

6 Raver 1 1800 226.69 Oct. 2024

7 Kinwat 1 1800 229.66 Oct. 2024

8 Mahur 1 1800 337.45 Oct. 2024

Total 9 20850 2491.74

¢) Works started in 2023-24

Sr. | Centre Warehouse | Capacity | Tender Amount | Likely month

No. No. (MT) in Lakhs. of Completion

1 Hingoli MIDC | 1 2340 245.41 Sept. 2024

2 Ambad 1 3000 312.41 Dec. 2024

3 Morshi 1 3000 304.56 Dec. 2024

4 Karanja Lad 1 3000 270.59 Dec. 2024

5 Loha 1 3000 286.18 Jan. 2025

6 Ausa 1 3000 285.57 March. 2025
Total 6 17340 1704.72

D) PLEDGE LOAN SCHEME:

Implementation of online pledge loan scheme on Blockchain platform.

MSWC has been implementing online digital pledge loan scheme on
Block Chain platform through a Startup M/s. Whrrl fintech solution and in
corporation of Maharashtra State Co-operative Bank (MSC). Due to this
innovative technology, farmers are getting online pledge loan @ 9% interest
only within 24 hrs. of loan application. This has averted distress sale of produce
after harvest as the farmers can store their produce at MSWC warehouses and

avail online pledge loan and sell their produce when rates are high. The
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procedure of pledge loan is completely online and it is paperless and presence
less. During the year 2023-24, amount of pledge loan disbursed to 2204 farmers
1s Rs.55.83 crore. And from last three years up to march- 2024, 6262 farmers of
Rs. 143.30 corer total pledge amount was distributed through blockchain based
WHR.

E) SMART PROJECT:

Honorable Balasaheb Thackeray, State of Maharashtra Agribusiness &
Rural Transformation (SMART) Project was launched by Govt. of Maharashtra
under the aegis of World Bank. Under the project, there is a component of Risk
Mitigation Mechanism. MSWC is entrusted with the component C-2, aimed at
Strengthening of warehousing and Warehouse Receipt Finance System. There

are following sub-components under this head which are as under:-

i.  Value chain development school for risk management:

a. MSWC impart training to FPCs regarding scientific storage and
warehouse construction. During the year 2023-24 upto 9 trainings were
conducted in which 363 representatives of 206 FPCs participated at
VAMNICOM. The FPCs from Thane, Kolhapur, Satara, Solapur, Latur,
Sangli, Dharashiv, Gondia, Jalgaon, Dhule, Nandurbar, Ahmednagar,
Pune, Nashik Hingoli, Nanded, Nagpur, Bhandara, Ch.Sambhajinagar,
Amravati, Beed, Jalana, Parbhani, Washim, Chandrapur, Yevatmal,

Ratnagiri and Wardha district attended the training.

b. Under this component, MSWC conducted one day outreach
programme for WDRA registration for stakeholders, Bankers, CMAs,
CBOs, Tech. providers dated on 17/07/2023 at Vaikunth Mehta National
Institute of Cooperative Management, Pune. WDRA board member

Shri.Arunkumar Shrivastava addressed the workshop. Total 182
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ii.

1il.

V.

Participants from all over Maharashtra were participated for programme
in which directors/ members of CBOs, bankers, stakeholders were
present. In the workshop difficulties faced by CBOs, FPOs in registration

the warehouse with WDRA were discussed.

C. Under this component, MSWC conducted workshops called
“Wakhar Aplya Dari” regarding scientific storage, importance of
warehousing, benefits of warehouse receipts and procedure of pledge loan
finance on Blockchain and WDRA, NERL/CCRL portal has been
disseminated. During the year 2023-24, 12 workshops were completed in

which 1318 farmers and FPOs are participated.

Preparing detail feasibility study for setting up of Silo storage
structure on pilot basis : Under this project, MSWC has appointed

consultant for conducting feasibility study for construction of silo. On the
basis of consultant feasibility report MSWC i1s going to construct 10000
MT of silo at Latur.

Construction of Silo storage : Under this subcomponent, MSWC is
constructing 4 silos of 2500 MT each and total capacity will be 10,000
MT at Latur MIDC. MSWC acquired 7acre Land in additional MIDC,
Latur. Also, MSWC had published silo tender in Jan — 2024.

Development & implementation of integrated digital portal for
availing online pledge Finance : MSWC has rolled Blockchain based
pledge loan finance platform. It has executed an agreement with the
vendor as well as with Maharashtra State Co-operative Bank Ltd. for
providing online pledge loan facility to farmers for period of 5 years. In

the year 2023-24, on Blockchain platform 2204 farmers and 137 FPCs

\
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vi.

availed pledge loan amounting to Rs.55.83 crores and Rs.6.12 crores

respectively.

Decentralized warehousing for Small Agri Enterprises : Under this
subcomponent of “Decentralized warehousing for Small Agri
Enterprises”, MSWC has invited “Call for proposals” from
FPC/CLF/CMRC for construction of warehouses of 3000 MT at 4
different locations in Maharashtra. Total of 17 proposals have been
received for the same out of which after scrutiny 4 proposals were
shortlisted viz. (1) Kanchani FPC, Varora, Chandrapur, (i1) Anandraodada
FPC Co. Bhudargad, Kolhapur, (1i1) Natural farms & agro products FPC,
Kolhapur, (iv) Sonpaul FPC Co. Lonar, Buldhana. At this 4 locations
MSWC will construct 3000 MT Godown and will run the warehouse
business with these FPCs for 15 years. Kanchani FPC, Varora,
Chandrapur work order was issued & work is started. For Anandraodada
FPC Co. Bhudargad, Kolhapur & Sonpaul FPC Co. Lonar, Buldhana work

order is issued.

Samruddhi Mahamarg Hub Feasibility Study :  Under this
subcomponent, MSWC had floated tender for feasibility study at 9
Economic Growth Centers along the Samruddhi Mahamarg. After
completion of tender process PWC was appointed for conducting the
feasibility study. Accordingly, PWC submitted the final feasibility study
report about setting up the Agro Logistic Park at five locations i.e. 1.
Dhamangoan, Dist.Amravati, 2. Karanja Dist.Washim, 3. Mangrulpir
Dist. Washim, 4. Mehekar Dist. Buldhana, 5. Sawali Vihir,
Dist. Ahmednagar.
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F) REGISTRATION OF WAREHOUSES UNDER WDRA :

MSWC had applied for registration under WDRA for 200 centers, out of
which 195 centers are registered under WDRA. A total of 918 godowns have
been registered under WDRA having a capacity of 17.02 LMT. MSWC has
secured first position in the category of SWC with highest absolute numbers of
registrations and has been awarded by WDRA on dt.31.10.2022.

G) HUMAN RESOURCES DEVELOPMENT:

The Corporation has provided training to its employees specially for
specialized job of warehouses dealing with the storage of commodities for Food
Corporation of India. The experts from FCI have also delivered lectures which
have enhanced the knowledge level and provided practical experiences to the
employees to deal with the cases of losses & precautionary measures to be taken
for the storage of FCI commodities.

The employees and officers of the Corporation were deputed for various
training programs/seminars to organizations such as IGMRI etc. The employees
and officers of the Corporation have benefitted immensely from the internal and
external training programs.

MSWC has also designed a policy for employee training of employees
and has also insisted its employees for online admission for Post-Graduation
Diploma in Agri Warehousing Management (PGDWM) course, organized by
MANAGE institute Hyderabad.

\




Mabharashtra State Warehousing Corporation

/

Training in year 2023-24

Sr. | Training Subject Organized by No. of Employees
No. attended
1. | Post Graduate Diploma in Agri- | MANAGE,
Warehousing Management Hyderabad 20
2. | Scientific Method of Storage & | IGMRI, Hapur 10
Inspection of Food grains
3. | Awareness  Programme  for | VAMNICOM, 50
farmers, traders & Dal mill | Pune
owners sponsored by WDRA,
New Delhi on 21-7-2023 at
Ichalkaranji, Kolhapur.

Joint Mar;aging Director & Secretary.

Chairman & Managing Director




INDEPENDENT AUDITOR’S REPORT

TO

THE SHAREHOLDERS OF

MAHARASHTRA STATE WAREHOUSING CORPORATION
Plot no B, Survey no. 583, Market Yard,

Pune: 411037

Report on Financial Statements
Qualified Opinion

We have audited the Financial Statements of Maharashtra State Warehousing Corporation
(“the Corporation”), which comprise the Balance Sheet as at March 31st, 2024 and the Profit
and Loss Account, Cash flow statement for the year ended, and notes to the financial
statements, including a summary of Significant accounting policies and other explanatory
information (herein after referred to as Financial Statements).

In our opinion and to the best of our information and according to the explanations given to
us, except for the effects of the matter described in the Basis for Qualified Opinion section
of our report, the aforesaid Financial Statements, give the information required by the
Warehousing Corporation Act, 1962 and applicable Accounting Standards issued by Institute of
Chartered Accountants of India (ICAI)in the manner so required and give a true and fair view
in conformity with the Accounting Principles generally accepted in India, of the state of
affairs (Financial position) of the Corporation as at 31t March 2024. Our Audit report is
subject to GST annual return, Income Tax Audit report prepared by various consultants
appointed by the corporation.

Basis for Qualified Opinion

1) As per Accounting Standard-1 on Disclosure of Accounting Policies;

Revenues and costs are accrued, that is, recognized as they are earned or incurred (and not as
money is received or paid) and recorded in the financial statements of the periods to which they
relate. In the case of CFS and Bonded warehouse receipts the income is accounted for on
cash basis. This has resulted into understatement of profit for the year by Rs.3,96,27,799.
(Note No.4 of Notes to Accounts)

2) Differences were observed in the following accounts for balance as per books of accounts
and balances as per lists made available. Accordingly, full details are not available and
as such to the extent of difference, effect on profit, assets, liabilities could not be

ascertained.



SR. Particulars Amount as | Amount as Per | Difference (Rs.)
no. appearing in the | Books
statements as on | of Accounts as on
31/03/2024 31/03/2024
1. Value of Free Hold 16,76,10,938 17,23,64,369 47,53,441
Lands
2 Petty Advance 11,10,723 1,27,93,602 1,16,82,879

We conducted our audit in accordance with the Standards on Auditing (SAs) issued by ICAL
Our responsibilities under those standards are further described in the Auditors’
Responsibilities for the Audit of the Financial Statements section of our report. We are independent
of the entity in accordance with the Code of ethics issued by ICAI that are relevant to our audit of
the financial statements, and we have fulfilled our other ethical responsibilities in accordance with
these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Emphasis of Matters

We draw attention to the following matters in the financial statements. Our opinion is not
modified in respect of these matters.

(a) Refer Note no. 1 of Other Matters of notes to accounts of Standalone Financial Statements,
the Confirmations/Reconciliation of balances of, certain trade receivables, trade and other
payables (including micro and small enterprises and including capital creditors) and
advances given to the employees are pending.

(b) The corporation has maintained fixed assets register at regional offices incorporating
the details of the warehouses constructed and movable assets in respective Regions and
warehouse centers. One consolidated register incorporating all details of regional
registers for movable assets was not prepared and as such reconciliation could not be
undertaken of the amounts with the financial records. Reconciliation of the difference is
not prepared and as such impact of the same on assets could not ascertained. (Note No.
5 of notes to accounts refer AS.10)

(c) The internal auditor’s report highlights recurring internal control lapses observed
during the migration audit of the previous financial year. Key issues include
inconsistent relating to creation of account master data at multiple places, access to
various persons to create Master Data, non-integration of SAP software with other
existing software, lack of control over bio metric attendance, missing Maker and
Checker concept at SAP data entry level. (Note No. 11 of Other Matters of notes to
accounts)

(d) In the case of warehousing services availed from 7 PPP parties, Storage charges payable
are booked on Actual Utilization Basis (AUB) instead of based on agreement value.
(Note No. 10 of notes to accounts refer AS 29)




Other Matters

A. In case of Debtors reconciliation, compared to the partywise lists maintained, we have
relied on the report issued by the CA firm Shinde Chavan Gandhi and Company dated
30t August 2024 for corrective actions taken by the corporation, which has resulted in
clearing of majority of differences in book balances and Balances as per the said Partywise
lists amounting to Rs. 1,51,90,422/- and has resulted into write off to the extent of Rs.
1,06,79,112/- The said report has also been duly approved by the CMD (Note No. 12 of
Other Matters of Notes to Accounts)

B. Corporation has appointed various consultants for Statutory compliance and
Certifications. While performing the audit we have relied on the work done by these
consultants. (Note No. 14 of Other Matters of Notes to Accounts).

C. The corporation identified instances of fraud at Ichalkaranji and Jaisingpur centres.
Corporation has taken appropriate actions and initiated an investigation that is currently
ongoing. These issues were also reported by the internal auditor in his report. (Note No.
1 in the Notes to Accounts, in accordance with AS —04.)

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

The management of the Corporation is responsible for the matters with respect to the
preparation of these Financial Statements that give a true and fair view of the financial position,
financial performance and cash flows of the Corporation in accordance with accounting
principles generally accepted in India. This responsibility also includes maintenance of
adequate accounting records in accordance with Warehousing Corporation Act 1962 read
with Central Warehousing Corporation Act, 1962 for safeguarding the assets of the
Corporation and for preventing and detecting frauds and other irregularities; selection and
application of appropriate accounting policies; making judgements and estimates that are
reasonable and prudent; and design, implementation and maintenance of adequate internal
financial controls, that were operating effectively for ensuring the accuracy and completeness
of the accounting records, relevant to the preparation and presentation of the Financial
Statements that give a true and fair view and are free from material misstatements, whether

due to fraud or error.

In preparing the financial statements, management is responsible for assessing the
Corporation’s ability to continue as a going concern, disclosing, as applicable, matters related
to going concern, and using the going concern basis of accounting unless management either
intends to liquidate the Corporation or to cease operations, or has no realistic alternative but
to do so. Those charged with governance are responsible for overseeing the Corporation’s

financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a
wholeare free from material misstatement, whether due to fraud or error, and to issue an

auditor’s reportthat includes our opinion. Reasonable assurance is a high level of assurance




but is not a guaranteethat an audit conducted in accordance with SAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to
influence economic decisions of users taken on the basis of these financial statements.

We have obtained an understanding of internal control relevant to the audit in order to
design audit procedure that are appropriate in the circumstances, but not for the purpose of

expressing an opinionon the effectiveness of Corporation Internal Control.

Report on other legal and Regulatory Requirements
As required by Section 31(5) of the Warehousing Corporations Act, 1962, we report that:

(@) except for the matters described in ‘Basis for Qualified Opinion” Paragraph above, we have
sought and obtained all the information and explanations, which to the best of our knowledge
and belief were necessary for the purposes of our audit.

(b) except for the matters described in “Basis for Qualified Opinion” Paragraph above, in our
opinion, proper books of accounts as required under Section 31(1) of the Warehousing
Corporations Act, 1962 have been kept by the Corporation so far as it appears from our
examination of those books,

(c) The Balance Sheet, the Warehousing Profit & Loss Account & the Profit & Loss
Appropriation Account dealt with by this Report are in agreement with the books of account.
(d) In our opinion The Balance Sheet, the Warehousing Profit & Loss Account &the Profit &
Loss Appropriation account comply with the Accounting Standards generally accepted in
India.

For

CMRS and Associates LLP
Chartered Accountants

Firm Reg. No. 101678W/W100068

CA. Maheshwar M. Marathe
(Partner)

Membership No: 212175
UDIN: 24212175BKHWBD6278
Date: 11/09/2024

Place: Pune
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Comparison of Income & Expenditure

for the Year 2023-24 (Rs.in Lakhs)
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Total Average capacity, Average constructed own capacity,

Average Utilization percentage for year 2023-
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~
Commodity-wise breakup of average Utilization for the year
2023-24
0.87
1.81
1.31 \‘
m 1 FOOD GRAINS & PULSES
m 2 FERTILISERS
m 3 COTTON BALES
m 4 BONDED CUSTOMS
m 5 OTHER CUSTOMS (ie. CEMENT, SUGAR, INDUSTRIAL, CUSTOM, MAIZE, etc.)
/
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Depositor wise break-up average utilization for the year

2023-24

1.81

= 1 GOVERNMENT = 2 CO-OPERATIVE = 3 PUBLIC UNDERTAKING = 4 PRIVATE CONCERNS

= 5 NAFED = 6 TRADERS = 7 FARMERS
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MAHARASHTRA STATE WAREHOUSING CORPORATION

583/B, Market Yard, Gultekadi, PUNE 411 037

PROFIT & LOSS ACCOUNT FOR THE YEAR 2023-24

(Amount in Rs.)

Expenses Sch. No. 2023-24 2022-23 Income Sch. No. 2023-24 2022-23

Cost of Material Consumed Sch 09 3,72,47,759 2,90,71,076 | Warehousing Charges Sch 01 2,65,80,90,304 | 2,69,26,10,487
Storage Expenses Sch 10 10,31,15,031 12,27,16,472 | Handling & Supervision Charges Sch 02 3,05,88,321 3,65,79,257
Handling & Transportation Expn. Sch 11 2,27,02,737 2,97,87,957 | Income from CFS & Bonded Sch 03 28,25,33,003 34,88,56,167
CFS & Bonded Warehouse Expn. Sch 12 15,11,34,373 18,55,68,780 | Other Operational Income Sch 04 2,81,72,922 2,76,08,801
Employee Benefit Expenses Sch 13 39,19,05,087 40,69,83,371 | Interest Income Sch 05 18,74,88,251 14,46,79,652
Contract Labour Expenses Sch 14 40,31,30,598 34,08,24,036 | Other Income Sch 06 4,20,27,445 31,01,04,411
Finance Costs Sch 15 10,93,407 14,26,943 | Income from Petrol Pump Sch 07 17,72,74,037 -
Depreciation Sch 16 12,00,76,978 10,10,91,321 | Extra Ordinary Income Sch 08 7,00,86,061 -
Selling and Promotion Exp Sch 17 37,66,225 78,29,855
Repairs & Maintainance Sch 18 8,49,65,631 12,82,93,553
Traveling Expenses Sch 19 1,43,53,520 1,44,45,128
Insurance Expenses Sch 20 12,45,51,530 9,42,79,114
Communication Expenses Sch 21 41,52,946 40,12,629
Office Expenses Sch 22 3,06,31,798 3,42,84,908
Professional & Legal Fees Sch 23 99,44,320 1,67,34,100
Statutory Audit Fees Sch 24 4,98,000 4,00,000
Rent, Rates & Taxes Sch 25 21,47,95,242 18,73,67,794
Provisions for Expenses Sch 26 11,97,83,247 25,85,77,429
Other Expenses Sch 27 19,16,27,382 23,66,68,902
Petrol Pump Expenses Sch 28 17,60,23,613 -
Extra Oridinary Expenses Sch 29 - 24,53,75,694
Total Expenditure 2,20,54,99,424 | 2,44,57,39,060
Net Profit before tax 1,27,07,60,920 | 1,11,46,99,714
Tax Expenses Sch 30 48,33,41,438 36,99,99,127
Net Profit after tax 78,74,19,482 74,47,00,587

Total 3,47,62,60,344 | 3,56,04,38,774 Total 3,47,62,60,344 | 3,56,04,38,774

Subject to our report of even date attached
For M/S CMRS & Associates LLP
Chartered Accountants
FRN: 101678W

GENERAL MANAGER (A&A) JOINT MANAGING DIRECTOR Director CHAIRMAN & MANAGING DIRECTOR C.A. Maheshwar M.Marathe, Partner

& FINANCIAL ADVISIOR

& SECRETARY

Membership N0.212175
Place- Pune



Profit & Loss for F.Y.2023-24

GL No. |

Particulars

2023-24

2022-23

Income

Sch 01 Warehousing Charges

30108001 |Warehousing Charges Received 2,60,83,21,502 2,62,83,76,662
30108002 [Fumigation Charges Received 16,707 4 458
30108007 |Cleaning and Grading Charges Received 3,48,175 3,74,658
30108040(P.P.P. Storage Charges Received 2,24,04,626 4,92,90,350
30209002 |Weighbridge Charges Received 23,561,212 33,33,190
30209004 |Ad volerum Charges Received 2,46,48,083 1,12,31,170
Total 2,65,80,90,304 2,69,26,10,488
Sch 02 Handling & Supervision Charges
30108003 |Handling Charges Received 2,32,13,140 1,97,71,341
30108004 | Transportation Charges Received 0 8,073
30108005 [Supervision Charges on H&T Received 24,51,204 18,78,105
30108041 |P.P.P. Supervision Charges Received 49,23,976 1,49,21,737
Total 3,05,88,321 3,65,79,257
Sch 03 Income from C.F.S. & Bonded
30108015 |Income from Bond Handling 1,27,516 64,528
30108016|Income from Bond Insurance 82,10,538 67,12,696
30108017 Income from Bond Overtime 9,24,681 2,48,474
30108018 |Income from Bond Storage Charges 2,46,70,202 2,40,11,117
30108019(Income from Bond Sur Charges 1,00,789 23,568
30108021 |Income from Buffer Ground Rent 7,43,530 44,47,186
30108022 |Income from Buffer Handling 15,17,513 2,12,63,481
30108023 |Income from Buffer Reefer contr. 80,500 20,08,000
30108026 |Income from Export Amendment 1,83,580 1,35,750
30108027 [Income from Export Back to Town 7,270 0
30108028 |Income from Export Custom Seal 70,662 15,190
30108030(Income from Export Documentation Charges 1,78,69,221 3,96,01,533
30108031 |Income from Export Handling 3,61,55,379 7,66,96,480
30108033 |Income from Export L.D.D./Empty Ground Rent 50,79,950 1,10,28,450
30108034 |Income from Export Locking Charges 220 2,380
30108035 Income from Export Reefer Contr. Charges 11,98,615 53,79,000
30108036 Income from Export Space Reservation 29,72,140 47,27,300
30108037 |Income from Export Storage Charges 25,32,088 47,15,390
30108038 |Income from Export Misc. Charges 2,64,109 10,19,950
30108051 |Income from Import Auction Processing Charges 56,01,990 0
30108052 |Income from Import Document Processing 6,92,800 1,62,200
30108053 |Income from Import Facility Maintenance 1,80,230 3,47,300
30108054 |Income from Import F.C.L. Other (Survey) 3,02,725 16,00,250
30108055 Income from Import Fuel & Energy 1,42,900 2,09,400
30108056 |Income from Import Handling 11,52,50,193 9,59,50,863
30108058 |Income from Import Hydra (>10 Mtn) Usage 31,86,010 3,000
30108059 |Income from Import Insurance 4,20,158 7,75,006
30108060 Income from Import L.D.D./Empty Ground Rent 1,33,70,767 1,20,73,406
30108061 |Income from Import Misc. Charges 77,41,629 57,94,740
30108062 |Income from Import Reefer Contr. Charges 9,97,100 7,03,500
30108064 |Income from Import Scanning Charges 7,02,000 1,03,200
30108066 | Income from Import Storage Charges 46,750 13,820
30108067 [Income from Import Sur Charges 42,500 3,250
30108068 |Income from Import Weighmentt Charges 1,98,16,269 1,68,43,833
30108069 |Income from Factory Stuff Registration 1,39,900 8,71,850
30108070(Income from Import buisness Facilitation 8,16,000 12,30,050
30209001 [E.D.I. Services Charges Received 1,92,200 57,646
30209007 |C.F.S.Other Income Export Customs Examination 18,660 68,590
30209009 |C.F.S. Other Income Rent Cabine 18,00,912 23,13,844
30209015|C.F.S. Other Income Rent Table Space 83,62,807 76,29,946
Total 28,25,33,003 34,88,56,167




GL No. | Particulars 2023-24 2022-23
Sch 04 Other Operational Income
30108009|C.S.D. Income Storage 73,23,276 73,63,881
30108014 |C.S.D. Income Other Services 4,71,097 2,27,942
30108039 |Short Recovery 1,59,584 17,957
30108071|C.S.D. Income Handling Services 1,90,65,653 1,87,51,984
30108072|C.S.D. Income Supervison Services 11,53,312 12,47,037
Total 2,81,72,922 2,76,08,801
Sch 05 Interest Income
30310005 |Interest Received Bank F.D. 16,37,41,386 13,67,66,301
30310006 | Interest Received Others 19,56,007 32,86,081
30310023 Interest on Flexi Deposit U.B.I. Saving 39,06,630 23,95,891
30310024 |Interest on Flexi Deposit U.B.I. Apeda 0 33,460
30310025/ Interest on Flexi Deposit U.B.I. Security 4,01,768 4,43,835
30310026 Interest on Flexi Deposit 1.D.B.I. Saving 3,82,160 3,66,388
30310029 |Interest on Vehical Advance 5,576 98,511
30310030/ Interest Received on Income Tax 1,25,86,965 7,029
30310031 |Interest on H.B.A. 9,23,525 5,25,059
30310032 |Interest on M.O.D. S.B.l. Kalamboli 4,66,851 6,20,162
30310035 (Interest on M.O.D. S.B.l. D'Node 11,62,673 0
30310038 |Interest on Auto I.C.1.C.I. Current 0 1,01,031
30310040/(Interest on Flexi H.D.F.C. 1,88,919 35,904
30310041 |Interest on Flexi Canara Bank 4,20,388 0
30310042 |Interest M.O.D. S.B.l. Saving (Market Yard) 6,84,030 0
30310043 |Interest M.O.D. S.B.I. E.M.D. (Market Yard) 1,63,712 0
30310044 |Interest M.O.D. S.B.l. Current (Market Yard) 4,97,661 0
Total 18,74,88,251 14,46,79,652
Sch 06 Other Income
30310002 Claims Received Insurance 28,304 1,02,309
30310004 |Dividend Income 11,500 11,500
30310007 |Other/Misc Income 17,86,542 5,74,552
30310009 (License Fees Received 0 1,852
30310013 |Overtime Charges Received 553 17,503
30310014 |Discount Received 2,579 4,236
30310015 |Fine Recovered 51,73,944 31,64,756
30310017 |Excess Credit Given by Bank 68,452 7,079
30310018 |Forfeiture of E.M.D./S.D. 1,12,762 1,58,900
30310019(C.G.S.T. Reversal 1,63,83,045 0
30310020(S.G.S.T. Reversal 1,63,83,044 0
30310022 |Forfeiture of Employee Dues 0 7,97,030
30310028 |Excess Provision Written Back 0 25,14,36,443
30310034 |Professional / Technical Fees Received 2,35,000 8,90,000
30310036 | Advertisement Charges Received 2,29,252 24,000
30310039 |Compensation on Acquisition of Land 0 83,09,829
30320002 (0Old Balance Written Back 3,41,932 4,36,30,999
30401001 |Asset Sales Clearing Account 3,16,536 0
30510001 [Sale of Tender Forms 9,54,000 9,73,423
Total 4,20,27,445 31,01,04,411
Sch 07 Income from Petrol Pump
31510001 |Sale of Diesel(H.S.D.) 12,66,26,076 0
31510002 |Sale of Petrol(M.S.) 5,05,06,353 0
31510003 (Sale of Lubricant 14,618 0
31510004 |Sale of Other Item at Petrol Pump 1,26,991 0
Total 17,72,74,037 0
Sch 08 Extra Ordinary Income
30610001 |Extra Ordinary Income 7,00,86,061 0
Total 7,00,86,061 0

Total Income

3,47,62,60,344

3,56,04,38,774




GL No. | Particulars 2023-24 | 2022-23
Expenses
Sch 09 Cost of Material Consumed
40101001 |Consumption of Consumables 4,79,389 17,75,999
40101002 |Consumption of Insecticide for Sceintific 2,87,10,389 2,57,19,763
40101007 [Consumption of Polythene Sheeting 80,57,981 15,75,314
Total 3,72,47,759 2,90,71,076
Sch 10 Storage Expenses
40613017 [Fumigation Charges Expenses 1,000 4,000
40613019(Internal Handling Charges 4,99,328 3,97,926
40613035[Weighment Charges Paid 5,900 16,340
40614001 |Licence Fees 15,54,111 7,84,441
40718003 [Rebate Expenses 2,72,86,765 2,61,75,654
40720024 |Storage Charges Paid for P.P.P. 1,02,25,365 5,76,83,334
40822001[P.M.S. Service Charges 6,35,42,562 3,76,54,777
Total 10,31,15,031 12,27,16,472
Sch 11 Handling & Transportation Expenses
40720003[H & T Charges 10,86,800 0
40720004 [Handling Charges Paid for Foodgrain Custom 42,29,515 1,64,02,057
40720005|Handling Charges Paid for Other Custom 1,73,86,422 1,18,21,615
40720006 Transportation Charges Paid for Foodgrain Custom 0 14,34,484
40720007 | Transportation Charges Paid for Other Custom 0 1,29,800
Total 2,27,02,737 2,97,87,957
Sch 12 C.F.S. & Bonded Warehouse Expense
40720008|C.F.S. Handling Charges Paid (Bond) 44,225 35,635
40720009|C.F.S. Handling Charges Paid (Import) 1,07,69,510 1,28,68,098
40720010|C.F.S. Handling Charges Paid (Export) 1,68,23,996 2,46,92,714
40720011|C.F.S. Handling Charges Paid (Buffer) 2,30,576 38,69,854
40720013|C.F.S. Transportation Charges Paid (Import) 5,28,91,607 5,80,09,904
40720014 |C.F.S. Transportation Charges Paid (Export) 2,20,02,988 4,02,97,933
40720015|C.F.S. Transportation Charges Paid (Buffer) 7,90,568 1,19,81,009
40720017 [Import Expenses 4,74,63,957 3,34,19,759
40720018|Export Expenses 1,16,946 3,93,874
Total 15,11,34,373 18,55,68,780
Sch 13 Employee Benefit Expenses
40303001 |Basic Pay 17,10,91,952 17,12,05,717
40303002 [Dearness Allowance (D.A.) 7,73,92,465 8,30,41,412
40303003|House Rent Allowance (H.R.A.) 2,53,73,031 3,13,86,042
40303004 [Compensatory City Allowance (C.C.A.) 2,79,712 3,54,514
40303005|Field Allowance 11,92,093 13,46,551
40303006 [Special Allowance 11,55,486 12,62,128
40303007 |Washing Allowance 65,809 77,031
40303008 Medical Reimbursement 48,47,259 54,80,699
40303009 Transport Allowance 65,37,121 88,57,899
40303011 [Miscellaneous Expenses 21,801 7,74,576
40303012 |Subsistence Allowance (Basic) 11,50,328 9,48,310
40303013 |Subsistence Allowance (D.A.) 6,60,775 6,10,611
40303014 |Charge Allowance 3,75,083 414,626
40303015 Leave Travel Allowance (L.T.A.) 0 28,08,000
40303017 |Productive Link Incentive (P.L.1.) 1,24,28,535 1,09,90,600
40303018|Bonus 27,60,292 41,10,952
40303019|Earn Leave Encashment (E.L.) 54,47,197 56,12,109
40303024 |Personal Pay 480,178 442101
40303025|Deputation Pay 1,28,628 1,02,000
40303026 Overtime Allownce 40,18,045 34,21,299
40303027 |Pension & Leave Salary Contribution Expn. 2,17,09,774 1,62,85,768
40304002 |Employer P.F. Contribution 3,00,62,642 3,21,37,181
40304003 |Employer L.W.F. Contribution 6,816 6,912
40304005|Employer Contribution to Welfare 22,37,600 21,34,200




GL No. Particulars 2023-24 2022-23
40304006 |Employer Pension Contribution 1,21,71,537 1,28,65,517
40304007 [Employer D.C.P.S. Contribution 3,11,670 0
40305001 [Staff Welfare Expenses 47,32,985 58,09,066
40305003 |Staff Car Expenses 41,61,773 34,08,904
40612006 |Employee Mediclaim Policy Expenses 0 4,000
40613018 Employee Trainning Expenses 10,67,000 4,99,585
40613030(Liveries Charges 37,500 5,85,061
Total 39,19,05,087 40,69,83,371
Sch 14 Contract Labour Expenses
40303022 |Contractual Labour Expenditure (DEO.....) 39,99,72,762 33,77,05,087
40613010(Security Guard Expenses 31,57,836 31,18,949
Total 40,31,30,598 34,08,24,036
Sch 15 Finance Costs
40406001 [Bank Charges 2,57,220 14,02,582
40406003 [Bank Clearing Charges 1,000 0
40406004 |Excess Debit Given by Bank 15,037 21,161
40406005[Online Payment Bank Charges 1,815 3,201
40407010(Interest Paid on Term Loan S.B.I. Current 8,18,336 0
Total 10,93,407 14,26,943
Sch 16 Depreciation
40508003 [Dep. on Office Building 9,30,03,229 8,49,74,648
40508004 |Dep. on Computers 38,91,808 1,908
40508005|Dep. on Furnitures & Fixtures 25,40,959 25,94,085
40508006 |Dep. on Office Equipment 38,71,328 32,56,874
40508007 [Dep. on Laboratory Equipment 26,733 34,909
40508008 Dep. on Warehouse Equipment 53,69,214 34,87,639
40508009(Dep. on Vehicles 3,12,100 4,21,131
40508012 [Dep. on Staff Quarters 2,08,461 2,19,336
40508015|Dep. on Computer Software 1,08,53,146 61,00,792
Total 12,00,76,978 10,10,91,321
Sch 17 Selling and Promotion Expenses
40718001 |Advertisement Expenses News Papers 4,57,239 38,56,943
40718002 |Advertisement Expenses Others 4,01,801 17,62,658
40719001 |Exhibition Expenses 1,55,800 5,25,000
40719002 |Business Expenses 27,51,385 16,85,254
Total 37,66,225 78,29,855
Sch 18 Repairs & Maintenance
40615001 [Repairs & Maintenance Buildings 6,63,63,875 11,67,61,530
40615002 [Repairs & Maintenance Computers 69,84,947 46,45,710
40615003 |Repairs & Maintenance Others 48,01,584 8,51,286
40615004 |Repairs & Maintenance Office Equipment 36,44,857 36,96,092
40615033 |Repair & Maintenance to Electrification 24,09,664 11,72,471
40615034 |Repair & Maintenance to Warehouse Equipment 4,98,711 7,59,514
40615035|Repair & Maintenance to Office Building 2,25,476 3,80,748
40615047|(M.&R. to Computer Equipment 16,080 8,850
40615048[M.&R. to Office Equipment H.O. 20,437 17,351
Total 8,49,65,631 12,82,93,553
Sch 19 Traveling Expenses
40616001 [Conveyance Charges Employee 12,14,471 12,94,078
40616002 |Conveyance Charges Other 10,44,636 10,77,660
40616003 |Travelling Conveyance 13,13,202 15,20,111
40616004 |Travelling Lodging & Boarding 8,41,431 9,60,778
40616005 Travelling Other Expenses 6,67,441 403,104
40616006 Travelling Third Party 0 3,190
40616008 |Fuel Expenses 27,11,231 36,31,087
40616012 Travelling Hired Vehicle Office 58,06,680 48,88,570
40616014 |Travelling Luggage Charges 2,51,002 1,04,546
40616015|Travelling Dearness Allowance 5,03,426 5,62,004
Total 1,43,53,520 1,44,45,128




GL No. | Particulars 2023-24 2022-23
Sch 20 Insurance Expenses
40611001 |Insurance Expenses Warehouse / H.O. 1,03,03,745 54,16,264
40611003 (Insurance Expenses Vehicles 78,335 1,06,220
40611004 [Insurance Expenses Stocks 9,86,96,780 7,21,19,863
40611005(Insurance Expenses Others 1,54,72,670 1,66,36,767
Total 12,45,51,530 9,42,79,114
Sch 21 Communication Expenses
40609002 (Internet Charges Others 21,84,721 19,98,978
40609004 |Postage Expenses 2,73,818 3,09,203
40609005 Telephone Expenses 12,14,327 12,26,499
40720001 |Courier Expenses 4,80,081 4,77,950
Total 41,52,946 40,12,629
Sch 22 Office Expenses
40613002(Books & Periodicals 1,64,191 1,24,180
40613005|Electricity Charges 1,42,30,908 1,45,45,638
40613008|Office Expenses 16,87,569 17,76,829
40613009 (Printing & Stationery Expenses 27,73,526 32,70,006
40613013 [Software Expenses 3,09,000 12,86,061
40613016|Fire Estinguishers Refilling Expenses 2,82,333 12,96,529
40613020|Entertainment Expenses 20,88,495 26,78,282
40613027|Consumables Stores 17,01,095 17,25,572
40613028|Office Stationery 20,29,135 19,43,020
40613029 |Flag Day Fund Expenses -1,170 0
40613034 |Water Charges 28,64,351 28,06,714
40613040(Fire Charges Local Body 3,32,330 4,40,842
40613042 |Fire Fighting Expenses(All) 5,42,729 7,81,436
40614006 |Stamp Paper / Stamping Charges 1,35,700 1,61,400
40616016|Office Expenses Construction 14,07,349 13,57,422
40720002 | Transport Expenses 84,258 90,976
Total 3,06,31,798 3,42,84,908
Sch 23 Professional & Legal Fees
40613006 |Professional Fees [Lawyer/Legal] 19,23,180 47,03,141
40613022 |Consultancy Expenses 78,13,923 95,97,958
40613033 [Management Consultancy Charges 0 13,31,234
40613036(Legal Charges 2,07,217 11,01,767
Total 99,44,320 1,67,34,100
Sch 24 Statutory Audit Fees
40613001 |Auditors Remuneration 4,98,000 4,00,000
Total 4,98,000 4,00,000
Sch 25 Rent, Rates & Taxes
40613015[Land Revenue Charges 30,75,144 38,11,619
40614002 [Profession Tax Company 2,500 7,500
40614003 |Property Tax 2,16,31,718 2,70,87,596
40614005[Rent Paid 18,29,64,797 14,86,35,519
40614007 |Lease Rent Expences 71,21,083 78,25,560
Total 21,47,95,242 18,73,67,794
Sch 26 Provisions for Expenses
40615046 |Gratuity Paid & Provided 2,70,80,703 1,56,04,109
40615050|Arrears Against 7th Pay 2,23,915 2,23,915
40617002 |Provision for Doubtful Debts 9,24,78,629 24,27,49,405
Total 11,97,83,247 25,85,77,429
Sch 27 Other Expenses
40101010{Rounded off (HRPY) 102 112
40101012|Rounded off (R) 78 0
40101014 [Rounded off (G) -37 16
40101015|Rounded off (G)new -5,378 -3,644
40202001 |Labour/ Hammali Expenses 3,96,194 494,431
40202002 |Octroi Expenses 24,960 14,130
40202004 |Freight Inward Charges 9,87,490 10,47,590
40407001 |Interest Others 61,71,573 3,60,542




GL No. Particulars 2023-24 2022-23
40407002 |Interest Paid on T.D.S. 1,83,626 2,85,118
40407005|Interest Paid on C.G.S.T. 70,346 85,991
40407006|Interest Paid on S.G.S.T. 70,346 89,894
40407007 |Interest Paid on I.G.S.T. 6,022 5,530
40407008 (Late Fees G.S.T. for Return 2,050 0
40407009(Late Fees for Other Return 0 1,110
40407011 [Penalty on G.S.T. 0 20,000
40610006 Training Material Expenses 0 640
40613007 [Loss/Profit on Sale of Fixed Assets -1,86,313 13,39,590
40613011 |Service Charges Paid 29,51,402 27,03,681
40613012|Service Tax Paid 0 4,427
40613023 |Proior Period Expenses 0 88,92,956
40613026|Dunnage Charges Paid 3,500 10,608
40613041 |Corporate Social Responsibility (C.S.R.) 0 1,10,31,000
40613044[C.G.S.T. I.T.C. Reversal 5,50,13,709 7,69,46,596
40613045(S.G.S.T. I.T.C. Reversal 5,50,13,656 7,69,46,596
40613046(1.G.S.T. I.T.C. Reversal 1,71,96,474 1,31,17,655
40613047 [Fine Recovered Refunded to Contractor 10,500 71,845
40613049(0Old Balance Written Off 3,16,63,185 2,74,18,094
40720020(C.S.D. Expenses (All) 43,873 35,705
40720021|C.S.D. Expenses Labour 2,20,10,023 1,57,48,687
Total 19,16,27,382 23,66,68,902
Sch 28 Petrol Pump Expenses
41501001 [Purchase of diesel(H.S.D.) 12,39,18,320 0
41501002 [Purchase of Petrol(M.S.) 4,88,61,638 0
41501003 |Purchase of Lubricant 3,52,100 0
41501004 |Purchase of Other Items P.P. 1,92,920 0
41502001 |FMS Charges Paid J.P.P. 24,50,622 0
41502002 (License Fee for P.P. 2,48,013 0
Total 17,60,23,613 0
Sch 29 Extra Oridinary Expenses
40719004 |Extra Oridinary Expenses Business 0 24,53,75,694
Total 0 24,53,75,694
Sch 30 Tax Expenses
40721001 |Income Tax Expenses 43,15,00,000 35,50,00,000
40721002 |Deferred Tax Expenses / Income 5,18,41,438 1,49,99,127
Total 48,33,41,438 36,99,99,127
Total Expenses 2,68,88,40,862 2,81,57,38,187
Net Profit / Loss 78,74,19,482 74,47,00,587




MAHARASHTRA STATE WAREHOUSING CORPORATION
583/B, Market Yard, Gultekadi, PUNE 411 037

BALANCE SHEET AS ON 31st MARCH 2024

(Amount in Rs.)

Liabilities Sch. No. | Ason :;](-)82t4MarCh Ason SéZMarch Assets Sch. No. | Ason BétsztA‘March Ason :2’3(1):3March
Share Capital Sch 01 8,71,12,000 8,71,12,000 | Fixed Assets Sch 08 6,83,12,85,286 6,40,51,67,762
Reserves & Surplus Sch 02 8,53,46,77,092 7,68,59,86,996 | Non Current Investments Sch 09 1,30,150 1,30,150
Deferred Tax Sch 03 52,74,12,220 47,55,70,782 | Long Term Loan & Advances Sch 10 38,17,681 38,17,876
Trade Payables Sch 04 26,82,74,028 36,30,01,777 | Inventories Sch 12 5,53,42,729 5,64,66,376
Other Current Liabilities Sch 05 1,40,55,49,985 2,07,79,25,992 | Trade Receivables Sch 13 2,21,39,04,534 2,49,17,73,556
Short Term Provisions Sch 06 3,14,31,24,159 2,71,56,38,510 | Cash Balance Sch 14 16,60,405 9,88,143
Long Term Borrowings Sch 07 7,83,43,956 6,37,19,345 | Bank Balance Sch 15 2,48,19,057 4,78,03,045
Net Profit / Loss 78,74,19,482 74,47,00,587 | Fixed Deposit & Flexi Deposit Sch 16 3,05,92,53,047 2,86,69,58,684
Bank Balance & Flexi RKVY Sch 17 11,14,03,374 12,42,45,416
Short Term Loans & Advances Sch 18 2,27,93,608 6,33,06,008
Other Current Asset Sch 19 2,50,75,03,051 2,15,29,98,975
Total 14,83,19,12,922 14,21,36,55,989 Total 14,83,19,12,922 14,21,36,55,989
Subject to our report of even date attached
For M/S CMRS & Associates LLP
Chartered Accountants
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GENERAL MANAGER (A&A) JOINT MANAGING DIRECTOR Director CHAIRMAN & MANAGING DIRECTOR C.A. Maheshwar M.Marathe, Partner
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Balance Sheet for F.Y.2023-24

GL No. | Particulars | 2023-24 2022-23
Liabilities
Sch 01 Share Capital
10102001 |State Government Shares 4,35,56,000 4,35,56,000
10102002 | Central Warehousing Shares 4,35,56,000 4,35,56,000
Total 8,71,12,000 8,71,12,000
Sch 02 Reserves and Surplus
10210002 |Retained Earning 0 0
10210003|Reserve Fund 5,80,29,07,592 5,43,17,95,061
10210004 |Building Fund 71,00,00,000 41,00,00,000
10210005|House Building & Conveyance Fund 17,70,90,658 11,95,90,071
10210006|Development Fund 2,00,00,000 2,00,00,000
10210007 |Establishment Fund 4,00,00,000 4,00,00,000
20143000|Prov. for Dep. on Office Building 1,39,62,49,461 1,30,66,70,450
20144000|Prov. for Dep. on Computers 1,17,39,183 1,908
20145000]Prov. for Dep. on Furnitures & Fixtures 6,72,43,600 6,47,02,641
20146000|Prov. for Dep. on Office Equipment 3,62,00,289 3,23,28,961
20147000]|Prov. for Dep. on Laboratory Equipment 15,26,925 15,00,192
20148000|Prov. for Dep. on Warehouse Equipment 14,35,64,460 13,81,95,246
20149000]Prov. for Dep. on Vehicles 1,31,03,813 1,27,91,713
20152000]|Prov. for Dep. on Staff Quarters 8,68,845 6,60,385
20156000|Prov. for Dep. on Electrification Building 6,84,50,384 6,50,26,166
20161000|Prov. for Dep. on Computer Software 4,57,31,881 4,27,24,202
Total 8,53,46,77,092 7,68,59,86,996
Sch 03 Deferred Tax
11391004 |Provision for Deferred Tax 52,74,12,220 47,55,70,782
Total 52,74,12,220 47,55,70,782
Sch 04 Trade Payables
11101000|Sundry Creditors — H.&T. Contractors 5,03,17,423 7,31,39,047
11102000|Sundry Creditors — Construction Contractors 6,40,88,508 13,95,29,529
11104000|Sundry Creditors — Supplies Contractors 19,33,090 5,14,165
11106000|Sundry Creditors — Government Authority 1,58,28,093 1,28,47,235
11107000|Sundry Creditors — Employee Reimbursemt 57,85,938 42,54,301
11108000|Sundry Creditors — Local 13,03,20,976 13,27,17,500
Total 26,82,74,028 36,30,01,777
Sch 05 Other Current Liabilities
11201001 |Imprest Restored by Employee 2,75,659 2,36,045
11213001|T.D.S. on Salary Payable 1,59,000 0
11213003|T.D.S. on Contractor Payable 23,24,675 20,39,241
11213005|T.D.S. on Rent Payable 24,37,180 28,32,334
11213006|T.D.S. on Professional Fees Payable 6,31,071 5,16,449
11213008|T.D.S. Labour Cess 6,67,530 13,66,913
11214002|Salary Payable 7,29,759 16,66,661
11214003 |Employee P.F. Contribution Payable 4,272 4,272
11214006|Professional Tax Payable 1,200 -75
11214007|Flag Day Fund Payable 0 49,905
11214009|Group Saving Link Insurance Payable (G.S.L.1.) -374 3,38,814
11214013|Employee Welfare Fund Payable 0 -225
11214021|G.P.F. Recovery of Deputation Staff 75,000 0
11214022|G.1.S. Recovery of Deputation Staff 5,760 0
11214024 |Employee Pension Contribution 3,138 3,138
11214027|Insurance Claim Payable 12,02,64,462 11,84,57,356
11214029|Employee D.C.P.S. Contribution (R. & P.) 52,350 0
11215001|C.G.S.T. Payable 0 20,14,614
11215002|S.G.S.T. Payable 0 20,14,613
11215003]|1.G.S.T. Payable 0 -13,57,228
11215013|G.S.T. Payable 1,60,48,560 80,35,919
11216001|T.D.S. C.G.S.T. Payable 0 13,00,951
11216002|T.D.S. S.G.S.T. Payable 0 -4,57,360
11216003|T.D.S. I.G.S.T. Payable 0 -17,64,653




GL No. Particulars 2023-24 2022-23
11221001|Expenses Payable 0 -53,300
11221005|Coin Adjustment 0 112
11221007|Recovery Made Shortages and Payable 4,21,85,539 4,21,85,539
11221012|H.&T. Bill Recovery Made and Payable 98,98,961 1,89,43,120
11221013|Deposit From Mediclaim and Payable 18,45,680 8,45,680
11221014|Deposit From P.F. Trust and Payable 71,65,038 72,14,942
11221016|Deposit Gratuity Fund Receipt & Payment 3,59,46,043 3,71,73,180
11221017|Deposit G.S.L.I. (L.I1.C.) Receipt & Payment 3,11,338 1,04,605
11221018|Deposit R.K.V.Y. Receipt & Payment -1,72,74,647 -24,90,137
11221020|Deduction From C.S.D. Labour Payment & Payable 21,14,662 0
11221021|Short Recovery of Stamp Duty Payable 5,500 26,650
11221022|Final Payment F.C.l. Recovery (Employee) 71,46,683 63,95,622
11221023|Handing Charges Receipt & Payment 26,176 50,40,386
11221025|Penalty on Short Recovery of Stamp Duty 0 88,500
11221029|Unspent Grants R.K.V.Y. 11,13,95,874 12,42,45,416
11221030|Provision for Profit Sharing Bonus 0 2,11,12,531
11221034 |Compensation Payble on Account of Loss 12,72,068 12,72,068
11221042|Grant Received from R.K.V.Y. 13,48,92,542 10,95,84,264
11221043|Deposite From F.S.D. Payable (R.&P.) -1,27,469 0
11221045|Unspend Grant SMART 7,500 0
11239000|Earnest Money Deposit — H.&T. Contractors 16,48,000 48,000
11240000|Earnest Money Deposit — Construction Contractors 1,39,37,910 1,44,36,173
11242000|Earnest Money Deposit — Supplies Contractors 1,66,000 66,000
11245000|Sundry Deposit 39,87,15,790 37,62,19,670
11246000|Retention Money Deposit 2,13,89,876 2,50,55,740
11247000|Pre — Deposit 4,77,03,869 6,14,04,582
11248000|Earnest Money Deposit — Local 59,34,946 71,99,849
11249000|Security Deposit — Customer 2,99,16,365 2,65,11,194
11251000|Advance from Employee 12,27,028 18,19,607
11261000|Advance from Depositor 17,74,93,423 72,82,69,304
20314000|Security Deposit 22,69,26,048 32,79,09,011
Total 1,40,55,49,985 2,07,79,25,992
Sch 06 Short Term Provisions
11373003|Prov. - Employee Gratuity Payable 2,66,56,077 1,56,04,109
11374004 |Prov. - Employee Leave Encashment Payabl 11,73,90,060 10,83,63,539
11377007|Prov. - Employee Productive Link Incentive(P.L.1.) 5,19,73,438 8,85,73,602
11381002|Prov. - Expenses 1,03,34,745 3,33,539
11381004 |Doubtful Debts 73,40,07,722 64,15,29,093
11391001 |Provision for Income Tax 2,14,52,30,556 1,74,60,00,000
11399001 |Clearing - GR/IR 5,75,31,561 11,52,34,628

Total 3,14,31,24,159 2,71,56,38,510
Sch 07 Long Term Borrowings
10401003|Term Loan Account Tiwasa SBI-4118054238 1,71,51,785 2,00,00,000
10401004 | Term Loan Account Gangakhed SBI-4180874 1,73,25,520 97,37,516
10401005|Term Loan Account Islampur SBI-41180882 1,68,24,353 1,53,65,735
10401006| Term Loan Account Wai SBI-4180886313 1,55,82,050 78,00,827
10401007|Term Loan Account Ichalkaranji SBI-4118 1,14,60,248 1,08,15,267
Total 7,83,43,956 6,37,19,345
Net Profit / Loss 78,74,19,482 74,47,00,587
Total Liabilities 14,83,19,12,922 14,21,36,55,989




GL No. | Particulars 2023-24 2022-23
Assets
Sch 08 Fixed Assets
20101000|Freehold Land 17,23,64,368 17,23,64,368
20102000|Lease Land 18,53,82,174 16,59,99,988
20103000|Building & Flats 5,50,11,77,847 4,94,85,13,725
20104000|Computers 5,06,78,525 4,81,39,695
20105000(Furniture & Fixtures 8,00,58,472 7,23,76,958
20106000|Office Equipment 4,82,44,238 4,19,79,567
20107000|Laboratory Equipments 16,03,487 16,03,487
20108000|Warehouse Equipments 16,45,46,120 15,53,05,051
20109000]|Vehicles 1,39,97,199 1,39,97,199
20110000|Container Yard 31,27,676 31,27,676
20114000|Office Building 29,58,948 0
20121000|Computer Softwares 3,08,46,766 1,10,29,854
20132000|Capital Work-In-Progress - Intangible 10,14,900 10,14,900
20133000|Capital Work-In-Progress - Warehouse Building 48,79,17,385 65,03,48,703
20134000|Capital - Electrification 7,85,33,628 7,61,36,697
20135000 Capital Work-In-Progress - Godown 88,33,554 4,32,29,895
Total 6,83,12,85,286 6,40,51,67,762
Sch 09 Non Current Investments
20201001|Shares in MSCMFL 5,000 5,000
20202002|Shares in CO-OP Bank 1,20,150 1,20,150
20203003 Shares in Housing Society 5,000 5,000
Total 1,30,150 1,30,150
Sch 10 Long Term Loan & Advances
20312000|Deposit for Telephone 70,836 97,774
20313000|Deposit for Electricity 33,35,517 33,08,774
20321000|Deposit for Rent 4,11,328 4,11,328
Total 38,17,681 38,17,876
Sch 12 Inventories
20601001 |Assets Consumables 22,65,142 31,50,000
20601004 |Stock of Insecticide for Scientific Treatment 1,29,41,149 1,97,22,177
20601005|Stock of Dunnage 0 49,60,977
20601006|Stock of Stationary 13,95,685 11,56,649
20601007|Stock of Polythene Sheeting 2,21,89,159 1,83,07,781
20601009|Stock of MLCL Sheeting 1,18,02,757 91,68,792
21501001 |Stock of diesel(H.S.D.) 31,93,865 0
21501002|Stock of Petrol(M.S.) 15,54,971 0
Total 5,53,42,729 5,64,66,376
Sch 13 Trade Receivables
20701000|Depositor - Public Undertaking 1,69,65,57,921 2,01,54,02,737
20702000|Depositor - Private Concerns 12,77,02,297 10,52,31,853
20703000|Depositor — Traders 1,41,54,322 1,08,92,827
20704000|Depositor — Farmers 8,52,798 5,63,005
20705000|Depositor - Co-operatives 3,41,41,009 5,45,18,683
20706000|Depositor - Government 34,04,96,186 30,51,64,450
Total 2,21,39,04,534 2,49,17,73,555
Sch 14 Cash Balance
Cash in hand 16,60,405 9,88,143
Total 16,60,405 9,88,143
Sch 15 Bank Balance
Bank Balance 2,48,19,057 4,78,03,045
Total 2,48,19,057 4,78,03,045
Sch 16 Fixed Deposit & Flexi Deposit
20821003|Short Term Deposit (O.B.C.) 0 3,80,00,000
20821004|Short Term Deposit (S.B.1.) 5,00,00,000 5,00,00,000
20821006 |Fixed Deposit (B.0.M.) 20,10,08,573 9,71,808
20821007|Fixed Deposit (1.D.B.1.) 0 26,60,00,000
20821008|Fixed Deposit (Oriental Bank of Commerce) 0 16,10,00,000
20821009|Fixed Deposit (S.B.1.) 45,88,81,701 55,88,81,701




GL No. Particulars 2023-24 2022-23

20821010|Fixed Deposit (U.B.1.) 46,13,43,928 38,73,44,927
20821013|Fixed Deposit Indian Bank 23,69,79,933 8,69,79,932
20821015|Fixed Deposit Corporation Bank 8,60,00,000 8,60,00,000
20821019|Fixed Deposit Bank of India 33,24,17,283 3,24,17,283
20821020|Fixed Deposit (Bank of Baroda) 42,79,04,736 61,91,10,858
20821021|Flexi Deposit U.B.I. Saving A/c 13,75,00,000 12,70,00,000
20821023|Flexi Deposit U.B.I. Security Deposit 50,00,000 3,20,00,000
20821024 |Flexi Deposit I.D.B.1. Saving 18,05,331 66,31,523
20821026|Fixed Deposit Canara Bank 36,70,00,000 18,10,00,000
20821027|Fixed Deposit Syndicate Bank 23,80,00,000 19,80,00,000
20821031 |Housing Development Finance Corpn. Ltd. 0 0
20821032|M.0.D. S.B.1. Kalamboli 22,75,000 1,20,80,000
20821033|M.0.D .S.B.1. D'node 2,01,77,000 1,60,47,000
20821035|Flexi Deposit H.D.F.C. 15,35,562 4,93,653
20821036|Flexi Deposit Canara Bank 0 70,00,000
20821037|M.0.D. S.B.I. Saving (Market Yard) 2,39,21,000 0
20821038|M.0.D. S.B.l. E.M.D. (Market Yard) 54,80,000 0
20821039|M.0.D. S.B.I. Current (Market Yard) 20,23,000 0

Total 3,05,92,53,047 2,86,69,58,684
Sch 17 Bank Balance & Flexi Project
20821029|Bank Balance & Flexi Deposit R.K.V.Y. Project 11,13,95,874 12,42,45,416
20821040|Bank Balance & Flexi Deposit SMART Project 7,500 0
Total 11,14,03,374 12,42,45,416
Sch 18 Short Term Loans & Advances
20901000|Advance to Supplier / Contractor 60,63,481 59,28,450
20911000|Petty Advance To Employee 1,27,93,602 1,26,99,636
20921001|Advance to Employee — Vehicle 1,90,735 1,98,114
20921002| Advance to Employee — Computer 0 5,000
20921003| Advance to Employee — House Building 17,52,096 23,59,640
20921004| Advance to Employee — Medical Claim 92,444 92,444
20921005|Advance to Employee — Festival 19,01,250 19,71,100
21009002|Advance Against P.L.I. F.Y. 2014 - 2015 0 4,00,51,624
Total 2,27,93,608 6,33,06,008
Sch 19 Other Current Asset
21003002|Prepaid Insurance 3,38,44,944 3,06,58,061
21003003 Advance for Land Purchase 0 48,40,000
21004003 |Prepaid Expenses 24,28,229 23,26,371
21005001 |Workman Compensation Receivable 56,554 56,554
21005002(Insurance Claim Receivable 2,02,020 2,28,429
21005004 |Interest Receivable 15,76,99,033 8,79,46,599
21005010|Deposit with Court 1,17,559 1,17,559
21005017|Permanent Adv.to Sr.Manager, Mumbai 6,600 6,600
21005018|Permanent Advance with Regional Manager 29,200 29,200
21005019|Fix Deposit Against S.D. & E.M.D. 27,600 27,600
21005030|Accrued Warehousing Charges 17,80,78,138 18,51,12,549
21007010|T.D.S. Receivable 1,24,15,63,247 1,24,76,81,554
21007015|Advance Payment of Tax F.Y.2015-16 1,69,00,000 1,69,00,000
21007016|Advance Payment of Tax F.Y.2016-17 20,00,000 20,00,000
21007017|Advance Payment of Tax F.Y. 2017-18 90,00,000 90,00,000
21007019|SELF ASSESMENT TAX PAID F.Y. 2017-18 21,08,69,310 21,08,69,310
21007020|P.F. Income Tax A.Y. 2015-16 2,20,000 2,20,000
21007021 |Refund Adjusted Against A.Y. 2004-05 0 35,370
21007022 |Refund Adjusted Against A.Y.2007-08 0 5,94,968
21007023 |Refund Adjusted Against F.B.T. for A.Y.2007-08 0 14,07,805
21007024 | Tax on Rrgular Assesment A.Y. 2011-12 0 15,48,778
21007025|Advance Payment of Tax F.Y. 2019-20 2,62,92,980 2,62,92,980
21007026|Advance Payment of Tax 40,97,06,933 22,97,06,933
21007027|Income Tax Refund Due A.Y. 2000-01 0 82,87,964
21007028 (Income Tax Refund Due A.Y. 2002-03 0 3,87,046
21007029|Income Tax Refund Due A.Y. 2005-06 7,22,267 7,22,267




GL No. Particulars 2023-24 2022-23
21007030|Advance Payment of Tax F.Y. 2021-22 0 6,42,00,000
21007032|Income tax demand in protest FY 2018-19 56,14,047 56,14,047
21007033|Self Assesment Tax Paid F.Y. 2020-21 5,15,22,920 5,15,22,920
21007035|Self Assesment Tax Paid F.Y. 2022-23 9,12,88,027 0
21007036|Income tax demand in protest F.Y. 2014-15 2,93,37,000 0
21007037|Income tax demand in protest F.Y. 2015-16 10,29,601 0
21008001|C.G.S.T. Receivable 0 -1,92,87,967
21008002|S.G.S.T. Receivable 0 -1,92,87,880
21008003(1.G.S.T. Receivable 0 15,36,601
21010001|T.D.S. C.G.S.T. Receivable 0 4,29,056
21010002|T.D.S. S.G.S.T. Receivable 0 4,29,056
21010004|T.C.S. Receivable 45,504 9,845
21010006|Deposit With Labour Court 8,28,800 8,28,800
21012002|R.T.L. Claim Recoverable 11,12,608 0
21012003|S.T.L. Claim Withheld 56,04,936 0
21012004|S.T.L. Claim Recoverable 1,77,01,485 0
21012005|1.R.R.S./ I.T. Claim Withheld 54,560 0
21012006|1.R.R.S./ I.T. Claim Recoverable 7,63,265 0
21012007|QC Sec Claim Withheld 99,200 0
21012008|QC Sec Claim Recoverable 2,34,233 0
21012010|A.U.B. Claim Recoverable 37,00,439 0
21012011|D.C./W.C. Claim Withheld 8,69,440 0
21012014|Supervision Charges Recoverable 9,21,438 0
21012016|Zero P.V. Recovery 7,86,203 0
21012017|Excess Payment Recovery 4,36,815 0
21012019|Gunny Recovery withheld 1,04,909 0
21012020|Gunny Recovery 16,798 0
21012022|Weighbridge Charges Recovery 3,46,500 0
21501005|B.0.M. Online Payment Receivable J.P.P. 2,76,372 0
21501006|DTPlus Payment Receivable J.P.P. 50,43,337 0
Total 2,50,75,03,051 2,15,29,98,975

Total Assets

14,83,19,12,922

14,21,36,55,989




Maharashtra State Warehousing Corporation
Cash Flow Statement for the year ended 31st March, 2024

Sr. No. | Particulars 31/03/2024 31/03/2023

A Cash Flow from Operating Activities
Net Profit 78,74,19,481.92 74,47,00,586.82
Adjustments for (4,76,73,232.66) | (10,58,56,066.03)
Depreciation & Amortization 12,00,76,978.31 10,10,91,321.43
Bad Debts Provision & Written Off 9,24,78,629.00 24,27,49,405.00
Profit on Sale of Assets 0.00 0.00
Excess Provision written back (3,41,932.04) | (29,50,67,442.00)
Interest Income (18,74,88,251.19) | (14,46,79,651.50)
Other Non-Operating Receipts (7,23,98,656.74) (99,49,698.96)
Operating Profit before Working Capital Changes 73,97,46,249.26 63,88,44,520.79
Adjustments for changes in Working Capital (43,09,99,646.85) 5,68,04,562.97
Increase/(Decrease) in Current Assets (3,49,98,811.26) | (64,31,30,944.20)
Increase/(Decrease) in Current Liabilities (39,60,00,835.59) 69,99,35,507.17
Net Cash Flow from Operating Activities 30,87,46,602.41 69,56,49,083.76

B Cash Flow from Investment Activity
Interest Income 18,74,88,251.19 14,46,79,651.50
Other Non-operating Receipts 7,23,98,656.74 99,49,698.96
(Increase)/ Decrease in Fixed Assets (42,61,17,524.51) | (61,06,46,241.36)
Net Cash Flow from Investing Activities (16,62,30,616.58) | (45,60,16,890.90)

C Cash Flow from Financing Activity
Finance Charges 0.00 0.00
Increase/(Decrease) in Long Term Borrowings 1,46,24,610.70 (6,37,19,345.00)
Net Cash Flow from Financing Activities 1,46,24,610.70 (6,37,19,345.00)

D Net Increase/ (Decrease) in Cash & Cash Equivalents 15,71,40,596.53 17,59,12,847.86
(A+B+C)

E Cash & Cash Equivalent at the beginning of the year 3,03,99,95,286.65 | 2,86,40,82,438.85
Cash in Hand 9,88,142.52 13,03,865.00
Deposits with Bank 2,86,69,58,684.06 | 2,72,22,69,381.58
Balance with Schedule Banks and Current Accounts 17,20,48,460.07 14,05,09,192.27

F Cash & Cash Equivalent at the end of the year 3,19,71,35,883.18 | 3,03,99,95,286.65
Cash in Hand 16,60,404.79 9,88,142.52
Deposits with Bank 3,05,92,53,047.17 | 2,86,69,58,684.06
Balance with Schedule Banks and Current Accounts 13,62,22,431.22 17,20,48,460.07

Subiject to our report of even date attached
For M/S CMRS & Associates LLP
Chartered Accountants
FRN: 101678W

Smt. Asmita Baji

Gen. Manager (A&A) & Financial Advisor

C.A. Maheshwar M. Marathe

Partner

Membership No.212175
Place - Pune




MAHARASHTRA STATE WAREHOUSING CORPORATION

NOTES ON ACCOUNTS

1. AS-4: Contingencies and Events Occurring After Balance Sheet Date:

In accordance with AS 4, adjustments to assets and liabilities are required to be made for events
occurring after the balance sheet date that provide additional information materially affecting the
determination of the amounts relating to conditions existing at the balance sheet date.

At the Ichalkaranji and Jaisingpur centers, it was identified that loans were issued based on warehouse
receipts without obtaining the necessary approvals. Consequently, for accrued warehousing charges
amounting to Rs. 8,23,843 is under investigation, revenue has not been recorded.

2. AS-5: Net Profit or Loss for the Period, Prior Period Item & Changes in Accounting Policies:

a. Prior Period Item arises in the current year as a result of errors or omission in the preparation of
the financial statement of one or more prior periods. However, no prior period expenses were
accounted for during the year.

b. Extraordinary Items are income or expenses that arise from events or transactions that are clearly
distinct from the ordinary activities of the enterprise and therefore, are not expected to recur
frequently or regularly.

During the year, Corporation has written back excess PPP storage expenses booked during the
financial year 2021-22 amounting to 7,00,86,061/-.

c. Exceptional Items are defined as those items that in Management’s judgement are material items
which derive from events and transactions that fall within the ordinary activities of the group and
which individually or, if of a similar type, in aggregate, need to be disclosed by virtue of their size
and incidence. However, no exceptional items were accounted for during the year.

3. AS-10: Property, Plant and Equipment:

a) The construction works on 295 units of Warehouse Buildings at 114 places are completed, out of
295 units building permission of 155 units are received and 295 units building completion
certificates are awaited, from Local/MIDC authorities, as on 31.03.2024. The same are being
pursued vigorously.

b) The constructed capacity of the warehouses as on 01.04.2023 was 18,75,280 M.T. The capacity
added during the year 2023-24, is 16,620 M.T. Thus, the total constructed capacity of Warehouses
of the Corporation, as on 31.3.2024 is 18,91,900 M.T.

4. AS-13: Accounting for Investments

Investments which are not readily realizable and are intended to be held for more than one year from
the date on which such investments are made, are classified as non-current investments. On initial
recognition, all investments are measured at cost. The cost comprises of purchase price and directly
attributable acquisition charges such as brokerage, fees, and duties. The Company has made
Investment in form of Fixed Deposit with Banks.

5. AS-15: Employee Benefits:

The Provident Fund, Pension Fund and Post-Retirement Medical Benefit Fund being defined
contribution plans, amount of contribution made during the year is recognized as an expense.



Employees Benefits under defined benefit plans in respect of Leave Encashment, Gratuity are
recognized based on the present value of defined benefit obligation and computed based on the
actuarial valuation.

The provision for Gratuity is considered as per actuarial valuation given by LIC.
6. AS-16: Borrowing Costs

Borrowing Costs include interest calculated using the effective interest method, amortization of
ancillary cost incurred. Borrowing costs, allocated to and utilized for acquisition, construction or
product of qualifying assets pertaining to the period from commencement of activities relating to
construction/development of qualifying asset up to the date of capitalization of such assets are added
to the cost of assets. A qualifying asset is an asset that necessarily require a substantial period to get
ready for its intended use. All other borrowing costs are recognized in Profit and Loss account of the
year in which they are incurred.

7. AS-18: Disclosure for Related Parties Transaction

Key Management Personnel as on 31.03.2024:

1. Shri. Deepak R. Taware, IAS, Chairman & M.D. (upto 20-12-2023)
Dr. Pravinkumar Deore, IAS Chairman & M.D. (w.e.f. 20-12-2023)
Shri. Devendra S. Uikey, Director
Shri. Anuj Kumar, Director
Shri. Ajay Zadoo, Director
Shri. Rakesh Kumar Goyal, Director
Shri. Jeetendra B. Pawar, Director
Shri. Sunil Chavan, IAS, Director (upto 20-10-2023)

Dr. Pravin Gedam, IAS, Director (w.e.f. 20-10-2023)
8. Shri. Sudhakar Telang, 1AS, Director (upto 25-10-2023)

Dr. Sugriv Dhapate, Director (upto 20-11-2023)

Shri. Shridhar Dube-Patil, IAS, Director (w.e.f. 20-11-2023)
9. Shri. Atul Chavan, Director

Shri. Vinayak Kokare, Director (upto 27-06-2023)

Shri. Shailesh Kothmire, Director (upto 29-08-2023)

Dr. Kedari Jadhav, Director (upto 23-02-2024)

Shri. Vikas Rasal, Director (w.e.f. 23-02-2024)

10. Shri. Deepak Shinde, Director (upto 25-06-2023)

Shri. Vinayak Kokare, Director (upto 06-07-2023)

Shri. Sanjay Kadam, Director (w.e.f. 07-07-2023)

A o e



Key Management Personnel:

Particulars Amount (Rs.)
Salary To Chairman & Managing Director 28,09,988/
Salary To Joint Managing Director & Secretary 18,53,947/-
Director’s Sitting Fees 2,000/-

There is no any loan or any contract given to the Directors and/or their relatives during FY 2023-24.
8. AS-19: Disclosure under accounting standard

On “Accounting for Leases” Operating Leases: Assets acquired on lease, where a significant portion
of the risks and rewards of ownership are retained by the lesser are classified as operating leases.
Lease rentals are charged off to the profit and loss account as incurred.

Premium towards the lease hold land is written off over the period of lease.
9. AS-20: Earnings per Share — (EPS):

Basic earnings per share are calculated by dividing the net profit after tax and includes the post-tax
effect of any extra-ordinary / Exceptional Item for the period attributable to equity shareholders by
the weighted average number of equity shares outstanding during the period.

Calculation Of EPS for FY 2023-24 (As per AS 20)

Sr. No. Particulars Amount in Rs.
A Profit before Taxes 1,27,07,60,920
B Less: -Income Tax 43,15,00,000
C Less: -Deferred Tax 5,18,41,438
D Profit After Tax (A-B+C) 78,74,19,482
E Less: -Preference dividend (if any) 0
F Profit Available to Equity shareholders 78,74,19,482
G No. of Equity Shares 8,71,820
H Earnings Per Share 903.19

10. AS-29: Provisions, Contingent Liabilities and Contingent Assets:

a. The Company recognizes a provision when there is a present obligation as a result of a past event
that probably requires an outflow of resources and a reliable estimate can be made of the amount
of the obligation. A disclosure for a contingent liability is made when there is a possible obligation
or a present obligation that may, but probably will not, require an outflow of resources.



b. Contingent Liabilities: Where there is a possible obligation or a present obligation but the
likelihood of outflow of resources is remote, provision or disclosure as specified in Accounting
Standard 29 “Provisions, Contingent Liabilities and Contingent Assets”, is made as follows:

1. Contingent liabilities are amounting
Rs.1,18,71,08,592/-) is as under:

to

Rs.60,07,00,748/-

(Previous

Year

Sr. Particulars Amount in Rs.
No.
1. Claims Lodged Against the Corporation not acknowledged as Debt. 78,75,000
2. Custodian Guarantee Bonds 36,00,00,000
3. Demand raised by Income Tax Department 11,56,87,215
4. FCI Storage charges (PPP) payable to concern Godown Owners. * 11,71,38,533
Total 60,07,00,748
*An amount of Rs. 11,71,38,533/- related to above contingent liability (point number 4) is
receivable as on 31.03.2024 towards the Storage Charges (PPP) from FCI. This issue is under
dispute and discussion / correspondence with FCI is under process in this regard. Accordingly,
we have not booked the corresponding charges payable to these PPP Parties resulting into
Contingent liability the details of which are as below-
(Amount in Rs.)
Parties/ | FY 13-14
vear |toFyie17 | Y1718 FY 18-19 | FY 19-20 | FY20-21 | FY21-22 | FY22-23 | FY 23-24 Total
FCI 27,98,996 | 11,10,213 9,41,068 | 15,09,857 | 35,73,097 97,719 0 0| 1,00,30,950
Nagpur
FCI 39,50,825 | 16,20,366 | 42,83,453 | 10,31,961 | 16,97,486 | 11,554,999 | 24,00,366 | 23,77,520 | 1,85,16,976
Manmad
FCI Pune | 1,90,57,631 | 1,04,65,965 | 75,79,318 | 35,14,452 | 56,92,164 | 14,57,877 21,748 13,951 | 4,78,03,106
FCI 0 0 0 0 0| 9285871 1,66,85267 | 5417,692 | 3,13,88,830
A’bad
FCI 0 0 0 0 0 0| 50,90,835| 43,07,836 93,98,671
Amravati
Total 2,58,07,452 | 1,31,96,544 | 1,28,03,839 | 60,56,270 | 1,09,62,747 | 1,19,96,466 | 2,41,98,216 | 1,21,16,999 | 11,71,38,533

The above PPP storage charges receivable for differential amount (AUB) does not provide for
bad & doubtful debt as it is accounted for on receipt & payment basis.




An amount of Rs. 16,83,46,501/- towards the Supervision charges on H & T (PPP) is not
received from FCI. In FY 2012-13 and FY 2013-14, FCI had paid such supervision charges
onH & T (PPP), but from the FY 2014-15 and FY 2015-16 it has stopped paying this amount
and also deducted earlier paid amount. This amount is receivable which is under dispute and
related communication/correspondence is going on. The details as below-

(Amount in Rs.)

Parties/ FY13-14 | FY16-17 | FY17-18 | FY18-19 | FY19-20 | FY20-21 | FY2122 [ FY Total
Year to 22-23 &
FY 15-16 23-24
FCINagpur | 3,63,03,051 | 45,554,197 | 43,03,173 | 64,51,119 | 66,26550 | 78,89,697 | O 0 6,61,27,787
FCI Manmad | 59,56,842 | 51,25,832 | 58,60,638 | 69,22,861 | 42,13976 | 6157,826 | 12,07,809 | 0 3,54,45,784
FCI Pune 59,68,695 | 1,06,52,266 | 96,72,858 | 15394226 | 1,10,28,778 | 41,80,644 | 3,23,347 | O 5,72,20,814
FCI Manmad | 89,89,042 |0 0 0 0 0 0 0 89,89,042
(Regular)
FCI Abad 0 0 0 0 0 0 563,074 | 0 5,63,074
Total 5,72,17,630 | 2,03,32,295 | 1,98,36,669 | 2,87,68,206 | 2,18,69,304 | 1,82,28,167 | 20,94,230 | 0 16,83,46,501
The Corporation has claimed the bills for storage charges on reservation basis for PEG
godown for FY2019-20 to 2022-23. However, FCI paid the storage charges on Actual
Utilization basis (AUB). Hence, differential amount of Rs. 4,96,34,119/-is shown as a
receivable as provision for Bad & Doubtful Debts.
The above information is submitted for “Notes on Account” for 2023-24.
(Amount in Rs.)
Parties/Y | FY16-17 | FY 18-19 | FY19-20 | FY20-21 FY21-22 FY22-23 FY 23-24 Total
ear
FCI Pune 0 0 12,93,471 | 14,28,770 56,01,125 0 0 83,23,366
FCI 0 0 19,89,626 | 30,31,239 74,51,464 0 0 1,24,72,329
Manmad
FCI 65,45,050 8,400 0 67,27,808 11,59,053 0 0 1,44,40,311
Nagpur
FCI 0 0 0 0 15,09,176 0 0 15,09,176
Amravati
FCI 0 0 0 0 0 1,28,88,937 0 1,28,88,937
A’bad
Total 65,45,050 8,400 32,83,097 | 1,11,87,817 | 1,57,20,818 | 1,28,88,937 0 4,96,34,119




Other Matters:

1. Balance Confirmations:

Balances shown under trade receivable, advances and trade payables are subject to
confirmations. The Corporation has practice to send the letters to the depositors/creditors for
balance confirmation at year end. However, the confirmations have not received from the
depositor/creditors. The Corporation does not expect any material dispute with respect to the
recoverability/payment of the same. In case any discrepancy is reported, due reconciliation
and consequential adjustments, if any, would be made.

2. Capital Commitments:

Estimated/Tender number of contracts to be executed on capital account as on 31.03.2024 is
of Rs.1,71,46,24,568/- amount/expenditure incurred up to 31.03.2024 is Rs.1,08,55,07,157/-
and balance work to be executed as on 31.03.2024, is of Rs.58,46,41,147/-.

3. Litigations and Court Cases

The Corporation has lodged 22 Court cases for recoveries/compensation amounting to
Rs.47,46,69,107.76/-.

Claims against Corporation filed in various courts are Rs.20,15,95,476.27/-.
4. Compliance with MSMED Act

The corporation has initiated the process of obtaining confirmation from the suppliers as
regards the status of their registration under MSME Development Act 2006. The Corporation
makes timely payment of undisputed claims pertaining to MSME parties. The same Is in
compliance with the provisions of section 2(b) of MSMED Act, 2006.

5. Insurance Claims

The Corporation has insured the stock stored in warehouses against the risk of fire, Flood,
inundation, storm & tempest, strike & terrorist activities, malicious damage, lightning &
burglary with one of the general insurance companies. The losses are compensated to the
depositors after settlement of claim by insurer and to the extent of the amount settled by
insurer on the depositor’s production of warehouse receipt, such claims are shown under
“Insurance claim payable A/c” in the books of accounts.

The amount recoverable from Insurance Company towards insurance claim is recognized in
the year the claim occurs based on the facts of each case. The difference, if any, on settlement
of insurance claim is accounted for at the time of receipt of survey report/actual receipt of the
claim from the Insurance Company. The compensation to the depositor, concerned is
paid/given only after settlement of the claim by the Insurance Company and hence, the
Corporation does not make any provision for claims/ liability to be settled by the Insurance
Companies

During the year the Corporation has made various insurance claims. The settlement of the
claims amounting to Rs.47,02,46634/- is awaited as on 31-03-2024. Out of which,
Corporation has lodged cases against concerned parties total amounting Rs.12,62,38,615/-.
The insurance premium on the stock in warehouses has been accounted for, by considering
on the Maximum stock during the year 2023-24.



10.

11.

12.

13.

Impairment of Assets

The Corporation is of the opinion that all the assets appearing in the Balance Sheet but
excluding inventories. Assets arising from construction contract, financial assets are carried
at no more than their recoverable amount. In the opinion of the Management, there has been
no impairment loss during the year.

Segment Reporting

Business activities of the Corporation are integrated activities and are restricted in the State
of Maharashtra. Thus, the Corporation is having only one “business—segment” and
“geographical segment” and hence segment wise reporting is not required as per the
Accounting Standard No 17 issued by the ICAL.

Income Tax Deductions

Our Corporation also started claiming deduction u/s 80 IB (11A) of the Income Tax Act, 1961
in respect of income derived from integrated business of handling, storage and transportation
of food grains w.e.f. FY 2007-08. The total claim for this year is around Rs.1.50 Crores
(Approx.).

Bonds
Custodian guarantee bonds amounting to Rs.36,00,00,000/- have been furnished to customs
department.

Rate & Taxes

Property Tax for which ratable value is not fixed is accounted for only when demand is raised
by concerned authority. Land Revenue Charges are accounted for on receipt of first bill.
Expenditure on consultancy charges, Telephone charges (FO) and Electricity and Water
charges (FO) are charged to revenue in the year of payment.

The Corporation is preparing to implement an updated version of SAP software, SAP HANA,
to address several internal control issues. These include the creation of account master data
across multiple locations, unauthorized access for master data creation, lack of integration
with existing software systems, insufficient control over biometric attendance, and the
absence of a Maker and Checker process within the SAP data management.

In the year 2023-24, it was observed that receivables totaling Rs. 1,51,90,422/- for a specific
customer were not uploaded into SAP. A report issued by CA firm Shinde Gandhi Chavan
& Associates on August 30, 2024, addressed this issue, leading to the reconciliation of most
discrepancies between book balances and the partywise lists which has resulted into write
off to the extent of Rs. 1,06,79,112/-

The supervision charges of Rs.16,95,116 on PPP receivable on differential amount (AUB) are
recovered from the bills of PPP godown owners as it is withheld by the FCI. This amount will
be paid to the PPP godown owner after receipt of this amount from FCI. The same amount is
booked in the books of accounts under Sundry Deposit account.



14. Corporation has appointed below consultants for various work during the year, viz.:

Iflg. Name of Auditor/Consultant Assignment
1. | Gogate & Co., Internal Auditor Internal Audit of Head Office
2. |CAH & Associates, Income Tax & GST | Work related to Income Tax, TDS & GST
consultant
3. | Shinde, Chavan, Gandhi & Co., Consultant Scrutiny of Debtors
4. | A S Kulkarni & Associates, Consultant Account Management Related Services for
FY 2023-24

Separate Internal Auditors have been appointed for all the Regional Offices.

Subject to our report of even date attached

For M/S CMRS & Associates LLP
Chartered Accountants
FRN: 101678W

Asmita Baji Deepak Shinde  Dr. Pravinkumar Deware C.A. Maheshwar M. Marathe
Gen. Manager (A&A) & Joint M.D. Chairman and Partner
Financial Advisor & Secretary Managing Director Membership No0.212175

Place - Pune



MAHARASHTRA STATE WAREHOUSING CORPORATION

ACCOUNTING POLICIES AND PROCEDURE

1) Basis of Accounting:

a. The Financial Statements of the Corporation have been prepared under the historical cost
convention on the accrual basis of accounting in accordance with the Generally Accepted
Accounting Principles in India (Indian GAAP) and comply with the Accounting Standards
notified by the Institute of Chartered Accountants of India, to the extent applicable.

b. The accounting policies applied by the Corporation are consistent with those used in the
previous year.

c. Sections referred to in this Balance Sheet are of Warehousing Corporation Act, 1962 passed
by Central Government.

d. All Schedules for Balance Sheet and Profit & Loss Account are signed as a whole.

2) Use of Estimate

The preparation of financial statements in conformity with Indian GAAP requires the management to
make judgments, estimates and assumptions that affect the reported amounts of revenues, expenses,
assets and liabilities and the disclosure of contingent liabilities, at the end of the reporting period.
Although these estimates are based on the management’s best knowledge of current events and
actions, uncertainty about these assumptions and estimates could result in the outcomes requiring a
material adjustment to the carrying amounts of assets or liabilities in future periods.

3) Prior Period Item

The prior period expenses / income and prepaid expenses having value of % 1,000/- and below for
each item are recognized in the current year.

4) Material Accounting Policies:

I AS-1: Basis for Preparation of Financial Statements:

a) The accounts are prepared under Historical Cost convention in accordance with the
applicable mandatory Accounting Standards and the relevant provisions of the
Warehousing Corporations Act, 1962 and the Corporation is a going concern entity.

b) The corporation has followed Mercantile system of accounting for preparation of
statement of accounts except for CFS-Dronagiri Node, Mumbai and Bonded Warehouses.

c) Accounting policies not referred to otherwise are consistent with Indian GAAP.

1. AS-2: Inventories:
Inventory consisting Chemicals and Stores in hand i.e., Polythene Covers and Dunnage etc.
are valued at lower of cost or net realizable value (on first in first out basis). Cost comprises
of all cost of purchase, duties and taxes (Other than those subsequently recoverable by the
enterprise from the taxing authorities), freight inward and other expenditure directly
attributable to the acquisition net of trade discount, rebates, duty drawbacks & other similar
items.



1
a)

b)

l. AS-3: Cash Flow Statements:

Cash flows are reported at Enterprise level using the indirect method, prescribed in
Accounting Standard (AS)-3 on “Cash Flow Statement”, whereby profit/(loss) before tax is
adjusted for the effects of transactions of a non-cash nature, any deferrals or accruals of past
or future operating cash receipts or payments and item of income or expenses associated with
investing or financing cash flows. The cash flows from operating, investing and financing
activities are segregated based on the available information. Cash Flow Statement is not
prepared at unit level.

Cash & Cash equivalent comprises of Cash in hand, balance with bank and short term, highly
liquid investments that are readily convertible into known amounts of cash and which are
subject to an insignificant risk of changes in value

IV.  AS-9: Revenue Recognition:

b)

d)

Revenue is recognized when there is no significant uncertainty regarding the amount of
consideration that will be derived from rendering the service.

Income from warehousing services rendered is recognized when control of goods is
transferred to the customer at an amount that reflects the consideration to which the company
expects to be entitled in exchange for those goods. However, considering Accrual principal,
unbilled revenue is recognized as on 31% March & reversed in next year.

The Corporation adheres to a policy similar to the CWC for accounting income from the
storage of Bonded goods on a cash basis. If an accrual accounting method had been used, the
profit for the year would have increased by Rs. 3,96,27,799 (compared to Rs. 1,69,14,845 in
the previous year). For the financial year ending 31.03.2024, storage charges from Bonded
Warehouses that are accrued or receivable total Rs. 39,54,83,559 (previous year Rs.
37,64,63,846). Of this amount, Rs. 35,58,55,760 (previous year Rs. 35,95,49,001) is
considered doubtful for recovery, with some cases currently under legal dispute.

Income from Bonded goods of Bonded Warehouses, Sale of empties and waste (like old
newspapers), interest on Government Securities, interest on advances to staff and delayed
payment charges are accounted for on realization basis.

The Corporation has allocated godowns for the storage of EVMs to various District Collectors
on a reservation basis, following directives from the Government of Maharashtra. Monthly
bills for actual storage charges are submitted. However, according to the Government
Resolutions (GRs) issued by the Maharashtra state government on 1% April, 1998, and by the
Government of India on 12" November, 1986, regarding the use of storage facilities for
election services, it is specified that rent for godowns rented or acquired for this purpose is
not permissible. This policy was communicated to the Corporation by the District Collector's
office when the godowns were initially taken into possession.

Despite this, the Corporation has recorded revenue of Rs. 12,31,920 for the year, as the
charges were claimed per contract terms and the Corporation believes there is no valid reason
for withholding payment by the District Collector's office. Therefore, the amount is
considered fully recoverable.

Additionally, there is an outstanding balance from previous years totalling Rs. 1,17,81,120,
for which a bad debt provision has been made in the books of accounts.

Storage charges for excess stock are not accounted for the centres for which information is
awaited. Storage charges for excess stocks of Food Corporation of India and short recoveries
pointed out by Internal Audit during the year are accounted on realization basis.

Interest: Interest income is recognized on a time proportion basis, taking into account the
amount outstanding and the applicable interest rate. Interest income is included under the head
“other income” in the statement of profit and loss. Interest expenses on statutory payments are
debited to profit and loss account as and when the same are actually paid.



Dividends: Dividend income is recognized when the Corporation’s right to receive dividend is
established by the reporting date.

V. AS-10: Property, Plant and Equipment:

The items of Property, Plant & Equipment are carried at historical cost less accumulated
depreciation/amortization and accumulated impairment losses. However, fully depreciated
assets are retained at residual value.

1. (A) Depreciation on fixed assets has been provided on written down value method, as per the
rates determined by the Corporation as detailed below: -

;(r).. Type of Asset Rate of Depreciation
1 Warehouses:
a. Godowns/Buildings/Flats 2.5%
b. New Godown (new design) 2%
c. Temporary Shed 6.67%
2 Electrification to Warehouses and Buildingsl 15%
3 Container Yard 6.67%
4 Vehicles 25.89%
5 Equipment/Furniture & Fixtures 25.88%
6 Computer Machinery 40%

(B) Fixed Assets items costing less than Rs.5,000/- such as consumables, short lived assets etc.
are depreciated at 100%.

(C) The depreciation is charged on Assets on the basis of number of days from the date of
utilization of the assets in case of Buildings, Electrification and Container Yard while other
assets are charged on pro-rata basis from the date of purchase.

(D) There is difference of 47.53 Lacs was observed in the freehold lands balance as per books
of account and the statement of freehold land maintained by the corporation. The
corporation is in the process of updating the list and identifying the differences.

(E) For Warehouses /Buildings constructed over lease hold lands, above rates of Depreciation
are charged irrespective of the period of lease.

2. (A) If the establishment charges on const. cell are at par or more than 16.5% of const. cost: -
Establishment charges in respect of the construction cell comprising of payments to
employees of this department are capitalized to the extent of 16.5% of the construction cost
of the building incurred during the year in accordance with the provision made in P.W.D.
Manual. The balance amount is charged to the P & L account.

(B) If the establishment charges on const. cell are less than 16.5% of const. cost: -then actual
establishment charges are capitalized.

(C) If the establishment charges on construction cell are at par or more than 16.5% of
construction cost: Establishment charges in respect of the construction cell comprising of
payments to employees of this department are capitalized to the extent of 16.5% of the
construction cost of the building incurred during the year in accordance with the provision
made in P.W.D. Manual. The balance amount is charged to the P & L account.



V1. AS-12: Accounting for Government Grants

Government Grants are recognized when there is a reasonable assurance that the same will be
received and all conditions attached will be complied with, viz.:

(a) Capital Grants relating to specific fixed assets are reduced from the gross value of the respective
assets.

(b) Revenue grants are recognized in the profit & loss account by reducing the related expenses.
Subsidy received from the banks for various construction works is accounted for, on receipt basis
instead of accrual basis.

The Corporation has practice of reducing the Capital grants received from the corresponding assets
only after capitalization of those assets. The capital expenses incurred till the time of actual
completion are shown under Work in Progress.

The Corporation has practice of reducing the revenue grant (received from Government) from total
Revenue expenditure for the particular financial year.

VI1.AS-22: Deferred Tax Assets & Liabilities:

Deferred Tax is recognized, on timing differences, being the difference between taxable and
accounting income that originate in one period and are capable of reversal in one or more subsequent
periods. The total Deferred Tax Liabilities for the Corporation arise up to Rs.52.74
Cr.(approximately)

Subject to our report of even date attached
For M/S CMRS & Associates LLP
Chartered Accountants
FRN: 101678W

Asmita Baji Deepak Shinde Dr. Pravinkumar Deore C.A.Maheshwar M. Marathe
Gen. Manager (A&A) & Joint M.D. Director Chairman and Partner
Financial Advisor & Secretary Managing Director Membership N0.212175

Place - Pune



Separate Audit Report of the Comptroller and Auditor General of India on
the Accounts of Maharashtra State Warehousing Corporation, Pune for the
year ended 31 March 2023

The preparation of the financial statements of Maharashtra State Warehousing
Corporation, Pune for the year ended 31 March 2023 in accordance with the financial
reporting framework prescribed under Section 31 (1) of the Warehousing Corporations Act,
1962 and the generally accepted accounting principles is the responsibility of the management
of the Corporation. The Statutory Auditors appointed by the State Government on the advice
of the Comptroller and Auditor General of India under Section 31(3) of the Warehousing
Corporations Act, 1962 are responsible to express an opinion on these financial statements
based on independent audit in accordance with the Auditing and Assurance Standards
prescribed by their professional body-the Institute of Chartered Accountants of India. This is
stated to have been done by them vide their Audit Report dated 12th September 2023.

This Separate Audit Report contains the comments of the Comptroller and Auditor General of
India (CAG) on the Financial Statements only with regard to classification, conformity with
the best accounting practices, Accounting Standards and disclosure norms, etc. Audit
observations on financial transactions with regard to compliance with the Law, Rules &
Regulations (Propriety and Regularity) and efficiency-cum-performance aspects, etc., if any,
are reported through Inspection Reports/CAG's Audit Reports separately.

I, on behalf of the Comptroller and Auditor General of India, have conducted the audit of the
Financial Statements of the above said Corporation for the year ended 31 March 2023 under
Section 31(8) of the Warehousing Corporations Act, 1962. This audit has been carried out
independently without access to the working papers of the Statutory Auditor and is limited
primarily to the inquiries of the Statutory Auditor and the Corporation's personnel and a
selective examination of some of the accounting records.

On the basis of our supplementary audit, nothing significant has come to our knowledge which
would give rise to any comment upon or supplement to Statutory Auditor's report, under
Section 31(8) of the Warehousing Corporations Act, 1962.

For and on Behalf of
The Comptroller & Auditor General of India

Sd/-
Place: Mumbai (C.M.Sane)
Dated: 19/01/2024. Pr Accountant General (Audit)-1, Maharashtra



Management Letter — Deficiencies noticed in the Annual Accounts for the year 2022-23.

The Annual Accounts of the Maharashtra State Warehousing Corporation for the year 2022-23
were audited and the Separate Audit Report has been issued dated 19/01/2024. During the
course of audit, issues which were not included in the SAR but which require action on part of
the Management are given below:

1. Balance Sheet

1.1 Liabilities

1.1.1 Other Current Liabilities (Schedule 5): 207.79 crore
(i) Unspent Grants RKVY: ¥ 12.42 crore

Unspent Grants of Rashtriya Krishi Vikaas Yojna (RKVY), includes security deposits and other
recoveries from contractors of projects undertaken under RKVY grants, which should have
been shown separately. The misclassification may be rectified in the Annual Accounts 2023-
24.

(ii) Dep. RKVY Receipt and Payment: % (-) 0.25 crore

The above minus balance represents pending transfer of funds from RKVY grants to
Corporation thereby nullifying the amount paid by Corporation towards statutory dues
recovered from contractors' bills in respect of works executed under RKVY funds. The
reconciliation may be done in the Annual Accounts of 2023-24 to rectify the misclassification.

Sd/-
Iy A@TudieT SifUerl/Ta.u.3mR



MAHARASHTRA STATE WAREHOUSING CORPORATION
583/B, Market Yard, Gultekadi, PUNE-411 037
Tel. 020-24206800,24262951 FAX:020-24206829, 24206839, 24206849
Email: - info@mswec.in, fa@mswc.in
Website: www.mswarehousing.com

Reply to the audit para mentioned in Separate Audit Report on the Accounts of
Maharashtra State Warehousing Corporation, Pune for the year ended 315t March
2023.

Audit Observations Reply of MSWC

“Nil- -Nil-



http://www.mswarehousing.com/

Mabharashtra State Warehousing Corporation
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ANNUAL REPORT 2023-2024

List of Branch Executives at Head Office as on 31.03.2024

Sr. Name Designation Phone No.
No. (STD No. 020)
1 Shri Deepak D. Shinde Joint Managing Director & Secy 24206820
2 | Smt.Asmita Sudhakar Baji | General Manager (A&A) & F.A 24206860
3 | Shri. A. R. Pande General Manager (B.D.& Q.C.) 24206840
4 | Smt. Jyoti Manik Kaware | Deputy General Manager 24206870
(Est/Adm/Legal/Land)
5 | Shri K.B.Kulthe Programmer 24206838
6 | Shri. S.N.Rewatkar I/c General Manager (Engg) 24206851
List of Regional Heads as on 31.03.2024
Sr. | Name Designation Phone No.
No.
1 | Shri S. S. Pujari I/c Deputy General Manager, 0712-2560891 /
R.O. Nagpur 2542051
2 | Smt.Archana Potdar I/c Deputy General Manager, 022 - 27459202
R.0. Mumbai & CES, 022 - 27244300
Dronagiri Node
3 | Shri A. D. Masal Manager, R.O. Amravati 0721-2567067
4 | Shri. R.S.Bhise Deputy General Manager, 0240-2333811
R.O. Aurangabad
5 | Shri.V. K.Darkunde Manager, R.O. Pune 020 — 24206880
6 | Shri. K.R. Pawar Manager R.O. Latur 02382-220407
7 | Smt Trupti Kolekar I/c Manager, R.O. Kolhapur 0231-2528877
8 | Shri. R. V. Joshi Deputy General Manager, 0253 -2461112/
R.O. Nashik 114

52




66" Anuual Report 2023-24

LIST OF REGIONWISE WAREHOUSING CENTRES & THEIR AVERAGE CAPACITY

Name & Address with

Phone No. of regional Head

AS ON 31-03-2024

AURANGABAD REGION

Shri.R.S.Bhise, Reginal Manager.
0240-2333811

M.S. Warehousing Corporation
MIDC Area, Near Railway Station,
Aurangabad-431 005.

Total No. Warehouse Centre 23
Total Storage Capacity in M.Ts. Own PPP Total
222780 0 231030
Sr. Average
District No. Name of Centre Capacity
(in MT)
1 | C.S.N. Jadhavwadi 15280
2 | C.S.N. B-23 5540
Ch. 3 | C.S.N. B-26 4740
Sambhaji 4 | Kannad 3000
Nagar 5 | Lasur 4180
6 | Paithan 3160
7 | Vaijapur 6320
8 | Vihamandhawa 2000
9 | C.S.N. G.No.57 23600
10 | Sillod 6320
11 | Jambargaon 6000
11 | Beed 7910
12 | Georai 6820
Beed 13 | Majalgaon 14220
14 | Parli (Tokwadi) 14820
15 | Parli (APMC) 4740
16 | Ashti 2000
17 | Jalna Bk.Rd. 33880
18 | Jalna (City) 7880
Jalna 19 | Partur 7420
20 | Tirthapuri 3160
21 | Wadigodri 3160
22 | Jalna (Borkhedi) 36630
23 | Kesona (PPP) 0
TOTAL 222780
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Name & Address with
Phone No. of regional Head

AMRAVATI REGION

Shri. A.D.Masal, Regional Manager.

0721-2567067

M.S. Warehousing Corporation
Shetkari Bhavan, APMC, old Market Yard,

Amravati-444 601.

Total No. Warehouse Centre 32
Total Storage Capacity in M. Ts. Own Hired PPP Total
243785 72097 0 315882
District Sr.No. Name of Centre Averag?ilclal\[;lzfl?)i ty
1 | Akot 9670
2 | Murtizapur 21770
Akola 3 | Telhara 3740
4 | Akola 19450
5 | Achalpur 4290
6 | Chandur Bazar 9480
7 | Chandur Rly 6740
8 | Dhamangaon 11500
Amravati 9 | Nandgaon (Kh.) 3160
10 | Warud 6715
11 | Morshi 6740
12 | Daryapur 5360
13 | Tiosa 6180
14 | Chikhali 9870
15 | Khamgaon (W) 54497
16 | Malkapur 11750
17 | Mehekar 15380
Buldana 18 | Undri 2000
19 | Deulgaon Raja 5740
20 | Khamgaon (MY) 3620
21 | Sindkhed Raja 4550
22 | Khamgaon (PPP) 0
23 | Darwha 6740
24 | Lohara (Y) 15800
Yavatmal 25 | Pusad 6870
26 | Umarkhed 18210
27 | Wani (Y) 7430
28 | Washim 17690
29 | Malegaon (W) 4720
Washim 30 | Mangrulpir 7900
31 | Risod 2000
32 | Karanja Lad 6320
TOTAL 315882

54




66" Anuual Report 2023-24

Name & Address with
Phone No. of Regional Head

MUMBAI REGION

Ms. A. S. Potdar, Regional Manager.
022-27459202

M.S. Warehousing Corporation

P.L.6-A Sector 1,8/5 Shivkrupa Apts, Khanda
Colony, New Panvel, (w),.

Total No. Warehouse Centre 08
Total Storage Capacity in M.Ts. Own Hired PPP  Mangt Total
50325 7054 0 2150 59529

Sr Average

District No. Name of Centre Capacity

(in MT)

1 | Kalamboli 7054

2 | Taloja 26180

) 3 | Panvel (Multi-storey) 8100

Raigad 4 | Panvel (Cold Storage) 5000

5 | Karjat 1450

6 | Karjat(Anjup) 2150

Thane 7 | Vashi 4595

Palghar 8 | Palghar 5000

TOTAL 59529

\
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NAGPUR REGION
Name & Address with Shri. Subash S Pujari, Regional Manager.
Phone No. of regional Head 0721-2560891/2542051
M.S. Warehousing Corporation
Nagpur Sudhar Kendrache Vyapar Sankul,
3" Floor, Gokul Peth, Nagpur 440 010.
Total No. Warehouse Centre 19
Total Storage Capacity in M.Ts. Own Hired PPP Total
205298 6152 0 211450
Sr Average
District No. Name of Centre | Capacity(in
' MT)
Bhandara 1 Tumsar 7829
Chandrapur 2 Bramhapuri 13690
3 | Chandrapur (MIDC) 19750
4 | Chandrapur (Padoli) 26965
5 Warora 9880
. .| 6 Gadchiroli 3504
Gadchiroli
7 Wadsa 8052
. 8 Amgaon 10560
Gondia .
9 Arjuni (Mor.) 6320
10 Butibori 4263
11 Katol 5200
Nagpur 12 Nagpur CSD 6152
13 Wadi Hingna 26465
14 Saoner 5930
15 Arvi 7900
16 Hinganghat 16700
17 | Karanja (Ghadge) 8750
Wardha
18 Wardha (MIDC) 14840
19 Wardha (Shiv.) 8700
TOTAL 211450
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NASHIK REGION
Name & Address with Shri. R. V. Joshi, Regional Manager.
Phone No. of regional Head 0253-2461112/114
M.S. Warehousing Corporation
Sai Anand Sankul, Office No.6/7,
Third Floor, Tilak Rd. Bitko Point,
Nashik -422 101.
Total No. Warehouse Centre 36
Total Storage Capacity in M.Ts. Own Hired PPP Total
281866 0 0 281866
Average Average
District S:; Name of Centre | Capacity | District ;I(; l\g‘elgsrzf Capacity
) (in MT) ) (in MT)
1 | Ambad 2480 19 | Nandurbar 10810
Nandurbar
2 | Kalwan 3500 20 Navapur 4000
3 | Lasalgaon 4000 21 Shahada 4480
4 | Ozar 7615 22 Yaval 4250
Nashik Jalgaon H-
5 | Manmad 11500 23 14 60440
6 | Nandgaon (Nashik) 1580 24 | Jalgaon B-6 15800
Jalgaon
7 | Malegaon (Nashik) 7970 25 | Shivajinagar 2930
PPP-Jalgaon
8 | Nampur 2000 26 (KPP) 0
9 | Satana 5200 Jalgaon 27 Bhusawal 4740
10 | Wani(N) 2000 28 Bodwad 2000
11 | Sinnar 7140 29 | Chalisgaon 11380
12 | Musalgaon 3000 30 Chopda 3620
13 | Dhule APMC 6310 31 | Dharangaon 5580
14 | Dhule MIDC 21284 32 Kasoda 2000
15 | Dondaicha APMC 4372 33 Pachora 4740
Dhule Dondaicha Rami
16 | Road 11100 34 Raver 4530
Dondaicha Wani
17 | Road 14760 35 Amalner 12565
Bhusawal
18 | Shirpur 2710 36 MIDC 9480
TOTAL | 281866
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KOLHAPUR REGION
Name & Address with Ms. Trupti H. Kolekar, Regional Manager.
Phone No. of regional Head 0231-2528877

M.S. Warehousing Corporation
MIDC Building 517, E, Maharani Tarabai Chowk,
Kawla Naka, Kolhapur -416 001.

Total No. Warehouse Centre 18
Total Storage Capacity in M. Ts. Own Hired PPP Total
179831 0 0 179831

Average
Capacity

District Sr.No. | Name of Centre (in MT)
Kolhapur 1 | Ichalkaranji 4880
2 | Jaisingpur 4740
. 3 | Miraj 11916
Sangli 4 | Takari 2980
5 | Tasgaon 3030
6 | Islampur 5220
7 | Satara D-5 7810
Satara 8 | Satara K-4 22800
9 | Karad 12045
10 | Phaltan 8920
11 | Lonand 20440
12 | Wai 10000
13 | PEG Jalgaon Satara 13860
14 | Koregaon 2160
Sindhudurga 15 | Kudal 10600
Ratnagiri 16 | Ratnagiri General 14260
17 | Lote Parashuram 5830
18 | PEG-Ratnagiri (Dhanwadewadi) 18340

TOTAL 179831

\ /
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PUNE REGION

Name & Address with
Phone No. of regional Head

\

Shri. V. K. Darkunde, Reginal Manager.
020-66266880

M.S. Warehousing Corporation

Market Yard, Gultekdi,

Pune-411 037.

Total No. Warehouse Centre 35
Total Storage Capacity in M.Ts. Own Hired PPP Total
265245 0 0 265445
Average Average
District ;1(; Name of Centre Capacigty District ;l(; l\gemnterzf Capacigty
(in MT) (in MT)
1 Bhosari 12160 20 | MIRAJGAON | 2680
2 Chinchwad 4480 21 KHARDA 2680
3 Gultekdi (A) 4740 22 Solapur 4240
general
Pune 4 Gultekdi (B) 2900 23 Chincholi 21200
5 Ranjangaon 16200 24 Akkalkot 7900
6 Nira 2680 25 Akluj 7600
7 Indapur 3160 26 Barshi 6190
8 Baramati 23380 27 Vairag 2000
10 Ahmednagar-Kedgaon 16240 28 Karmala 3160
11 Ahmednagar-City gdn 4290 Solapur | 29 Klgglﬁvél di 10550
12 Ahmednagar-Nagapur 22040 30 Kl;\r/ldllll)véadl 14650
PEG
13 | PEG-Khadki Ahmednagar 8960 31 Kurduwadi 12320
Ahmednagar Tadawale
14 Kopargaon 8360 32 | Mangalvedha 2000
15 Newasa 4200 33 Mohol 2000
16 Newasa MIDC 2460 34 Pandharpur 16240
17 Shrirampur 6295 35 Sangola 2330
18 Shrirampur MIDC 3160 TOTAL 265445
19 Wambori 2000
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LATUR REGION
Name & Address with Shri.K.R.Pawar, Regional Manager.
Phone No. of regional Head 02382-220407
M.S. Warehousing Corporation
0Old, MIDC Area, Plot No.A 1,
Barshi Rd. Latur 413 512.
Total No. Warehouse Centre 36
Total Storage Capacity in M.Ts. Own Hired PPP Total
245006 117041 0 362047
Average Average
District ;l(; Name of Centre | Capacity | District ;l(; l\g‘el:::rzf Capacity
) (in MT) ) (in MT)
I | LaturMIDCAI | 14680 19 Nani‘zfrllcny 8755
2 Latur P-2 21790 20 Dharmabad 15947
3 Ausa 4740 21 Deglur 6963
4 22 Loha 10663
5 23 Kinwat 5882
Latur Parbhani
6 Ahmadpur 4660 24 MIDC 27120
: Parbhani
7 Udgir 18592 25 City odn 6504
8 Renapur 8210 Parbhani 26 Gangakhed 6403
9 Shirur Anantpal 17130 27 Jintur 6680
10 Chapoli 13920 28 Manwat 11060
11 Paranda 3420 29 Purna 10378
12 Osmanabad 3292 30 Sailu 12940
Hingoli
13 Kallamb 4740 31 Malharwadi 20255
Hingoli
Osmanabad | 14 Umarga 5612 32 MIDC 19769
15 Murum 3160 Hingoli 33 | Basmatnagar | 12860
PPP-Osmanabad
16 (TBI) 30000 34 Hatta 8440
17 Haknakwadi 3160 35 Jawalabazar 8521
Nanded 18 Nanded MIDC 41573 36 Wai Bazar 4252
TOTAL 473463
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4 )
CFS DRONAGIRI NODE
Name & Address with Ms. A. S. Potdar, Regional Manager.
Phone No. of Regional Head 022-27244300/27242580
M.S.Warehousing Corporation,
Plot No.89Sector No.1,
Dronagiri Node Sheva,
NAVI MUMBAI-400707
1. Custom Bonded Area 3087 In Sq.Mtrs.
2. Export Shed Area 3013 In Sq.Mtrs.
3. Import Shed Area 2111 In Sq.Mtrs.
4. Container 20008 In Sq.Mtrs.
TOTAL 28219 In Sq.Mtrs.
REGION WISE SUMMARY 2023-24
Sr. Region Name No. of Centers Total Average Capacity
(in MT)
1. AURANGABAD 23 231030
2. AMRAVATI 32 315882
3. NAGPUR 19 211450
4. MUMBAI 08 57379
5. NASHIK 36 281866
6. KOLHAPUR 18 179831
7. PUNE 35 265445
8. LATUR 33 362047
TOTAL 204 1904930
9. CFS DRONAGIRI NODE 1 28219
Sq.Mtrs.
205
- /
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MAHARASHTRA STATE WAREHOUSING CORPROTION
583/B, Market Yard, Gultekadi, PUNE-411 037
PERFORMANCE INDICATORS DURING 2023-24
Particulars 2022-23 | 2023-24
No.of Warehouse Centres 206 204
Gross Constructed Capcity as on 31st March 18.83 19.03
No.of Employees 452 418
Capacity Constructed During the year (in lakh M.T.) 0.400 0.196
Own Utilisable Capacity (in lakh M.T.) 16.72 16.85
Hired Capacity (in lakh M.T.) 3.69 4.20
Capacity of PPP Godowns (in lakh M.T.) 0.63 0.25
Average Utilisation (in lakh M.T.) 16.60 16.04
Percentage of Utilisation 79% 75%
Capacity handled per employee (in M.T.) 4655 5095
RECEIPTS
Receipts per employee (Rs.in lakhs) 81.10 83.16
Net Profit before tax (Rs.in lakhs) 11146.99 | 12707.61
Net Profit after tax (Rs.in lakhs) 7447.00 |  7874.19
Net worth (Rs.in lakhs) 61084.97 | 68371.10
(Paid up Capital+Reserve)
Net Capital Employed (Rs.in lakhs) 85177.99 | 94092.09
(Fixed Assets+Working Capital)
PERCENTAGE
1.Net Profit(after tax) to Net Worth 12.19% 11.52%
2.After-Tax Profit to Net Capital Employed 8.74% 8.37%
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\
COMPARATIVE ANALYSIS OF THE WORKING RESULTS
FOR THE YEAR 2022-23 & 2023-24
PROFIT AND LOSS ACCOUNT ‘ ‘
(All figures in Rs.Lakhs)
Particulars 2022-23 2023-24 _ | Particulars 2022-23 2023-24
EXPENDITURE 24457.39 22054.99 INCOME 35604.38 34762.60
Net Profit for the year 11146.99 12707.61
Previous year 0.00 0.00
Adjustment
Total 35604.38 34762.60 Total 35604.38 34762.60 |
BALANCE SHEET
CAPITAL & LIABILITIES ASSETS & PROPERTIES

Share Capital 871.12 871.12 Fixed Assets 64051.67 68312.85
Reserve & other funds 76859.86 85346.77 Investments 1.30 1.30
Current Liabilities 64405.57 62101.24 Current Assets 78083.58 80004.98
Total 142136.55 | 148319.13 Total 142136.55 148319.13

/
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Mabharashtra State Warehousing Corporation

FUNDS FLOW STATEMENT
SOURCES OF FUNDS APPLICATION OF FUNDS
Particualrs 2022-23 | 2023-24 Particualrs 2022-23 (2023-24
Increase in 0 0 Increase in Fixed 6425.63 | 4261.18
Assets &
Share Capital Investments
Increase in 101091 | 848691 Increase in 5228.40 | 1921.40
Reserve & other Funds Current Assets
Increase in current 10643.12 | -2304.33
Liabilities
Total 11654.03 | 6182.58 Total 11654.03 | 6182.58
RATIO ANALYSIS
Particualrs 2022-23 | 2023-24
Net Profit to Total
Turnover 31.30% | 36.55%
Net Profit after tax to 2091% | 22.65%
Total Turnover
Wages to total Turnover 21.00% | 22.87%
Current Ratio 0.99:1 0.95:1
Return on Capital 8.74% 8.37%
Employeed
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+ DISTRICT PLACE -
Mote: Al the district hars, are also tahsll hgrs. except for Sangll and Kolhapur. %gﬁmgﬁ
i The hgra, of Pune Clty and Havell tahslls are at Pune. N L
The hgrs. of Solapur Morth and Solapur South tahslis are at Solapur. ¢ COLD STORAGE 8
The hgrs. of Hagpur {Rural) and Nagpun{Urban) Tohsils are at Nagpur. « STATE
The hgrs. of Mumbal Suburban and Mumbai Districts are at Mumbal, + DISTRICT

The hqrs. of Sindhudurg and Ralgarh Districts are at (Oras BK) and (Allbag) respectively. | . picyr rrar KA




